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AGREEMENT

This Agreement is entered into as of this first day of July 2021 by and between the NORTH
BOONE COMMUNITY UNIT SCHOOL DISTRICT NO. 200 BOARD OF EDUCATION
(hereinafter referred to as the "District” and the NORTH BOONE EDUCATION ASSOCIATION
(hereinafter referred to as the" Association”).

PREAMBLE

WHEREAS, the Association has been designated as the bargaining representative by a
majority of the employees covered by this Agreement; and

WHEREAS, the District and Association have voluntarily endorsed the practices and
procedures of collective bargaining as a fair and orderly way of conducting relations between the
District and the employees covered by this Agreement, insofar as such practices and procedures
are consonant with the paramount interest of the public and the students of this District; and

WHEREAS, it is the intention of the parties of this Agreement to provide for the salary
schedule, fringe benefits and conditions of employment of the employees covered by this
Agreement, to provide for the continued and efficient operation of the District, and to provide an
orderly and prompt method of handling and processing grievances;

NOW, THEREFORE, the parties agree with each other as follows:



ARTICLE I

RECOGNITION

The District hereby recognizes the Association as the exclusive and sole negotiating agent
for all regular full time and regular part-time licensed personnel, except the superintendent,
administration, other central office personnel staff, building principals, and all other people
involved in supervision and evaluation of teachers.

The term "teacher” when used hereinafter in this Agreement shall refer to all personnel
represented by the Association in the unit as determined hereinbefore.

The District agrees not to negotiate with any teacher organization other than the
Association for the duration of this Agreement.



ARTICLE II

EMPLOYEE & ASSOCIATION RIGHTS

Teachers shall have the right to join or refrain from joining the Association. The
Association agrees to represent equally and without prejudice all members of the bargaining unit.

A. FAIR SHARE

During the term of this Agreement, teachers who are not members of the Association shall,
commencing sixty (60) days after their employment or sixty (60) days after the effective date of
this Agreement, whichever is later, pay a fair share fee to the Association for collective bargaining
and contract administration services rendered by the Association as the exclusive representative of
the teachers covered by said Agreement, provided the fair share fee shall not exceed the dues
attributable to being a member of the North Boone Education Association (including the Illinois
Education Association and the National Education Association). In the event that the teacher does
not pay his or her fair share directly to the Association by a certain date established by the
Association, such fair share fee shall be deducted by the District from the earnings of non-members
and remitted to the Association. The Association shall annually submit to the District a list of the
teachers covered by this Agreement who are not members of the Association and an affidavit,
which specifies the amount of the fair share fee. The amount of the fair share fee shall not include
any contributions related to the election or support of any candidate for political office or for
member-only benefit.

Non-members who object to this fair share fee based on bonafide religious tenets or
teaching shall pay an amount equal to such fair share fee to a non-religious, charitable organization
mutually agreed upon by the teacher and the Association. If the affected non-member and the
Association are unable to reach an agreement on the organization, the organization shall be
selected by the affected non-member from an approved list of charitable organizations established
by the Illinois Educational Labor Relations Board and the payment shall be made to said
organization.

The Association shall indemnify and hold harmless the District, its members, officers,
agents and employees from any, against any and all claims, demands, actions, complaints, suits or
other forms of liability (monetary or otherwise) that arise out of or by reason of any action taken
or not taken by the District for the purpose of complying with the above provisions of this Article,
or in reliance upon any list, notice, certification, affidavit or assignment furnished under any of the
such provisions. The District shall promptly notify the Association if there is any lawsuit or other
legal challenge to the provisions of this Article and the Association, upon such notice being given,
shall have the right to designate legal counsel to defend such action; provided, however, the
District shall have the right to designate its own legal counsel in any such legal proceedings,



subject to the approval of the Association, which approval shall not unreasonably be withheld, if
such designation becomes necessary to protect its own interest, with the understanding that these
indemnification provisions shall cover the cost of such representation.

B. DUES DEDUCTION

Any teacher who is a member of the Association or any other teacher organization who has
applied for membership may sign and deliver to the District an assignment authorizing the
deduction of membership dues. Such authorization shall continue in effect from year to year unless
revoked in writing. Such authorization shall include the deduction of the unpaid balance from the
final check if the teacher terminates employment prior to the payment of the full amount of the
authorized deduction. Dues deduction privileges shall automatically be terminated when and if
there has been a refusal to render full and complete service to the District.

C. USE OF SCHOOL FACILITIES

Duly authorized representatives of the Association shall have the right to use District e-
mail, mail service, teacher mail boxes and bulletin boards for the following purposes: notices of
the Association meetings, minutes of the Association meetings, elections, results of elections,
appointment of officers and committees, and social, educational and recreational activities of the
Association.

The Association shall have the right to use school buildings after receiving approval from
the Building Principal.

No Association or teacher views on matters relating to administrator-teacher or District-
teacher relationships will be discussed in the presence of students, nor shall the teacher or the
Association use students to convey Association or teacher views on matters relating to
administrator-teacher or District-teacher relationships to either parents or the public.

D. PAY PERIOD

All personnel shall have direct deposit for 26 pay periods yearly unless the employee
voluntarily declined direct deposit. Pay Periods and Pay Day: All licensed staff shall be paid every
other Friday, except in the event a bank holiday or school break falls on a Friday, in which case
licensed staff shall be paid on the preceding Thursday. If direct deposit is not met on the payday,
paper checks will be issued to all staff on the payday. Any financial consequences employees
suffer due to the late payroll payment will be reimbursed to the employee by the district.



E. 403(b) COMMITTEE

A Joint committee consisting of an equal numbers of Board and association members, will
be convened prior to any changes in the North Boone Community Unit School District #200 403(b)
Plan. Either party may call for a meeting and bring recommendations for approval. A third-party
administrator will be used and the cost of the administrator will be shared equally by the Board of
Education. There will be a cap of $36.00 per year for employees. Any monetary changes beyond
the cap will need to be agreed upon by the Board and the Association.

F. PROGRESSIVE DISCIPLINE

The Board shall follow the philosophy of progressive discipline when dealing with the
discipline of licensed employees. Nothing shall prevent the Board from omitting steps of
progressive discipline if the acts are serious in nature. No employee will be disciplined with loss
of pay or discharged except for just cause. The steps of progressive discipline will generally
include, verbal warning, written warning, suspension and termination.

G. PERSONNEL FILE

All communications, including evaluations by the supervisors or administrators,
commendations and validated complaints directed toward the teacher which are included in the
teacher's official personnel file shall be reviewed by the teacher and the teacher shall have the right
to sign any such documentation prior to placement in the file. The teacher's refusal to sign any
such documents shall not affect the right of the District to place said documents in the file. A
teacher may add any written comments to any such documents. The teacher, upon reasonable
request, may review the teacher's personnel file excluding credentials or letters of
recommendation.

Negative Materials: After one (1) year, at the written request of the employee, materials of
a disciplinary nature may be reviewed by the superintendent and direct supervisor. If the problem
has been corrected and has not recurred, any materials related to the occurrence shall be removed
from the personnel file and any references to the occurrence expunged from the file if both parties
agree. If both parties do not agree, the employee may request an appeal through the school board.

H. ASSOCIATION LEAVE

The Association shall be allowed up to six (6) days non-accumulative leave, in
aggregate, in any school year without loss of pay where such leave is necessary for Association
business. A written notification of such leave shall be submitted to the Superintendent at least
ten (10) working days prior to the requested day or days of leave. The Association President
shall be allocated four (4) days for Association business. If the association has a member that
is elected to a region or state position within the IEA that requires monthly meetings in



Springfield the association may request 5 additional days for the person to take in ‘2 day
increments. The association will reimburse the district for the cost of the substitute teacher if
these additional days are taken.

The Association representative who submits such notification shall make appropriate
arrangements concerning the types and kinds of activities that will assist the substitute
teacher and be educationally beneficial to the students during his or her absence. No more than
six (6) teachers may utilize this leave at any one time.

The Association President shall be excused from regular scheduled supervisory duties except
upon administrative request in substitute situations.

L PARENT/COMMUNITY COMPLAINTS

Administrators will ask the parent or community member to talk to the teacher about the
complaint. If the parent/community member has talked to the teacher or requests that the
administrator handle the situation directly, the administrator shall inform the teacher of the
complaint and the disposition of the situation as quickly as possible. No action, which might affect
the teacher’s job, shall be taken without attempting a parent/community member-teacher-principal
conference. The teacher may choose to have an Association Representative present in any
meeting.

J. TEACHER-PRINCIPAL COMPLAINTS

A teacher with a complaint toward a principal must attempt to confer with the principal to
resolve the issue within ten (10) school days of the event or within ten (10) school days of the time
the teacher should reasonably have known of such event. The teacher may choose to have an
Association Representative present in any meeting.

K. STUDENT DISCIPLINE

The District will provide support, assistance, guidance and outside resources for teachers
and for the maintenance of control and discipline.

L. DISTRICT MEETING AGENDA

The District will provide the president of the Association with an agenda, detailed minutes,
and treasurer's report at the same time as the Board members receive same.



M. MILEAGE REIMBURSEMENT

Licensed staff who are required by the Board or Superintendent to use their personal
automobiles for school business shall be reimbursed at the IRS approved rate for mileage
reimbursement provided that it is for school business and the use has been approved by the
Superintendent.
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ARTICLE III

SCHOOL DAY AND WORKING CONDITIONS

A. LENGTH OF SCHOOL DAY

The length of the day for teachers will be seven (7) hours and twenty (20) minutes.

e K-4 Elementary teachers will report at 7:45 A.M. The first bell will be no earlier than
7:50 A.M. The final bell will be no later than 2:55 P.M. Any adjustment will not alter the
student day of six (6) hours and fifty (50) minutes. Staff shall remain until 3:05 p.m.

e 5th through 8th Grade level teachers will report at 7:50 A.M. The first bell will not be
earlier than 8:00A.M. The final bell will not be later than 3:00 P.M. Any adjustment will
not alter the student day of six (6) hours and fifty (50) minutes. Staff shall remain until
3:10 P.M.

e High School teachers will report a minimum of ten (10) minutes before the first period
bell.

All Teachers may flex time to meet the seven (7) hour and twenty (20) minute work day
as long as they inform their supervisor in advance.

High School teachers who are assigned a fifth period class at North Boone Middle
School, whose length of day will exceed 7 hours 20 minutes, and who do not receive any
overload pay shall receive compensation equal to thirty (30) minutes per day for a total equivalent
to school days students are present based on the over-time rate.

The district will include one additional in-service day beyond that required by school
code that includes five hours of instruction.

B. MEETINGS

Teachers shall be available for meetings with students, parents, and/or professional
personnel, including administrators and other supervisory personnel, before or after student
attendance times, if so requested within a reasonable time, or prior to the end of the school day
whenever possible. Seventy-two (72) hours’ notice shall be deemed to be a reasonable time,
except in emergency cases that involve safety concerns or legal intervention. Administrative run
staff meetings will be no longer than a 30-minute duration. If a staff meeting runs longer than
30 minutes the employee may exit the meeting without repercussions. If the agenda item(s) is
informational only the administrator will make an attempt to share it through email.
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Meetings after school that include training sessions will be compensated with CPDU’s
or at the rate of $25 per hour. Meetings conducted during summer hours shall be voluntary and
compensated at the rate of $25 per hour.

If part time teachers are required to attend the full day of an in-service day they will be
compensated at the hourly rate of $25.00, if this occurs on a day they would otherwise not been
scheduled to work. Part time teachers are required to attend the entire scheduled time for open
house and parent teacher conference days with no additional compensation.

Administration will not schedule IEP meetings during a staff member’s prep time. If the
administration needs to schedule it during the teacher’s prep the teacher will be compensated at
$25 per hour plus TRS. If a teacher chooses to hold an IEP meeting during their prep the teacher
will not be entitled to the extra compensation.

C. PLANNING AND PREPARATION

High school and 5-8 teachers will have one scheduled period per day free of assigned
responsibilities, including class instruction or study hall supervision, for planning and preparation
time. Teachers may request specific supervisory assignments and the administration will give those
requests due consideration. Administration will give special consideration to teachers that teach
AP and Dual Credit courses, as well as a rotation to more equitably distribute supervision duties.
The administration does have the right to fill positions as needed. In addition, core academic 5-8
teachers will have one scheduled period per day within the student day for team responsibilities
unless assigned a 6™ class.

Travel time between buildings shall not count towards a teacher’s plan time. Sufficient
travel time will be allotted to teachers who are assigned to more than one (1) building in any one
day. Teachers will be given 20 minutes that is not considered part of prep time minutes to change
buildings. Employees required to travel between assignments during the work day will be
reimbursed at the current standards IRS mileage reimbursement rate.

1. Any high school teacher that is assigned AP courses and/or has 3 or more preps in one
semester will be exempt from supervision due to the additional grading and planning
responsibilities. This exception will only be honored if the district can fill all the
supervisory assignments without additional costs.

High school and middle school teachers will be 9-12 5-8
paid a stipend based on the following situations

6 classes and 165 students or more .143 .07
6 classes and 164 students or less .07 .035
5 classes and 150 students or more .07 .035
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High school teachers may not be involuntarily assigned a 6™ class for more than two
(2) consecutive years.

Stipends will be determined by the enrollment on the 20" full school day after the
semester begins. Payment will be in a lump sum each semester payable within four (4)
weeks of the 20™ school day.

The District will provide all full-time elementary teachers (including special instruction
teachers of art, music, physical education, etc.) a minimum weekly amount of minutes
for planning and preparation time, which shall be determined on a weekly basis by the
product of forty (40) times the amount of full student attendance days per week. At
least half of the planning time shall be scheduled in blocks of 20 or more consecutive
minutes. Said time shall be scheduled free of assigned class instruction or study hall
supervision, for purposes of planning and preparation, conferences related to the
instructional responsibilities, and other activities appropriate to the promotion of
effective teaching. For example, if there are four teaching days in the week, the amount
of weekly planning and preparation time shall be 160 minutes. No provision herein
shall be construed to guarantee a minimum amount of planning and preparation time
on a daily basis

. Regular part-time certificated personnel will be provided planning and preparation time
on a pro rata basis at the assigned school.

. Each principal will consider input from staff to develop daily schedules.

The District, in its discretion, may establish a zero (0) period. For licensed staff
teaching these classes, the end of their school day will also be no more than seven (7)
hours, twenty (20) minutes.

The District will assign support staff to handle supervisory duties before school and
after student dismissal. In the event support staff is unavailable, a principal may
establish a rotating teacher schedule. Teachers shall have input regarding any
supervision schedule and area. No teacher shall be allowed to individually bargain out
of a supervision schedule or trade off the duty as an exchange.

. Elementary teachers that are assigned regular education split level classes will receive

a $3,000 stipend to address extra duties that are associated with teaching two different
grade levels.

13



D. DUTY-FREE LUNCH

Every teacher shall be allowed a duty-free lunch in accordance with Section 24-9 of the
Illinois School Code (105 ILCS 5/24-9). Lunch periods will be comparable within grade levels
district-wide.

E. TEACHING/LEARNING ENVIRONMENT

The District will do everything in its power to minimize disruptions to the normal learning
process.

F. CLASS SIZE

The District will establish in their Board Policy class sizes and teacher-pupil ratios. If
classes exceed these policy levels, or if there are extenuating circumstances, the Superintendent,
Association President, and affected teacher(s) will meet to provide some form of relief. That relief
could include, but is not limited to, hiring additional staff or splitting the class. It is recognized that
the nature of the subject matter, teacher workload, appropriate/varying teaching techniques,
availability of District facilities, and budgetary limitations of the District are factors that affect
class size.

The Association President will be given a copy of the official sixth (6th) day enrollment
figures. No later than one (1) week after the start of each semester the District shall give the
Association a list of all class sizes.

G. DUAL CREDIT

The district will make every attempt to maintain district programs and shall seek to offer
such classes within the district taught by district personnel whenever possible.

14



ARTICLE IV

SCHOOL CALENDAR

The District shall decide the official calendar. At least two weeks before the administration
submits the proposed calendar to the Board for its approval, it shall be given to the Association for
its comments and suggestions. The first and last student attendance days will be the minimum time
required by School Code.

15



ARTICLE V

ACADEMIC FREEDOM

Academic freedom shall be guaranteed to teachers within the District's planned
instructional program and no special limitation shall be placed upon study and investigation of
facts and ideas concerning man, human society, the physical and biological world, and other
branches of learning; subject to the following standards of professional responsibility: The teacher
shall encourage the student to study varying points of view and respect his right to form his own
judgment. Academic freedom exercised by a teacher requires that the teacher is cognizant of the
maturity of his/her instructional presentations.

16



ARTICLE VI

ASSIGNMENTS, TRANSFER AND VACANCIES

A. ASSIGNMENTS

Teachers shall be notified of their regular teaching assignments for the following year prior
to the last week of the school year. Tentative assignments will include the building(s) to which the
teacher is assigned. The District shall provide the staff with the instrument to elicit this intent.

B. TRANSFERS

Teachers who are reassigned after tentative assignment will be advised of such
reassignment as soon as possible. Any teacher reassigned after July 1 in a given contract year, if
the new assignment is deemed for personal reasons unacceptable by the teacher, and if the teacher
so requests, will, without prejudice, be released from further contractual obligations to the District.

It is agreed that the convenience and expressed preference of any individual teacher will
be given consideration in making assignments in so far as such considerations does not conflict
with the instruction requirements and best interests of the District. If a teacher believes that the
District has acted arbitrarily or capriciously the teacher may file a grievance alleging the same
pursuant to the provisions of this Agreement.

The District will give consideration to the individual teacher's preference for a teaching
assignment. The teacher will submit that written preference to the Superintendent before any
change of assignment is made.

Teachers shall not be transferred during the regular school year to another building or

reassigned to teach in other grade levels or subject areas without prior consultation with the
District's administration.
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C. VACANCIES

The District shall advise the Association as soon as practicable of any written resignations
that occur at any time.

The District shall post notice or otherwise cause to be in a reasonable manner and in a
timely manner disseminated to existing teachers, a list of vacancies of regular and part-time
licensed personnel including extra-curricular positions, together with information as to the manner
and time constraints for teacher response. During the summer months, teachers will be notified by
vacancies in the following manner: “All Staff” email.

Nothing in this paragraph shall be construed to require the District to fill any such position
or to prevent the District from filling such position.

D. REDUCTION IN FORCE

The District agrees to abide by current State and Federal laws regarding reduction in
force.

E. HEALTH COVERAGE AFTER DISMISSAL

Teachers who are non-renewed, retired or honorably dismissed shall be able to continue
benefits until August 31% of the following school year at no additional cost to the employee.
Similarly, teachers who tender a timely letter of resignation indicating an intent to resign as of the
end of the school year, rather than a specified date, shall be able to continue benefits until the day
prior to the first day of school the following school year at no additional cost to the employee.

18



ARTICLE VII

ADMINISTRATIVE EVALUATION OF TEACHERS

Please refer to the North Boone CUSD 200 Evaluation System for all purposes of the teacher
evaluation procedure including but not limited to procedures, timelines and forms developed by
the evaluation committee.

The procedures set forth in the evaluation procedure for evaluating teachers shall be
deemed to be a part of this Agreement. A failure by the District or administration to follow the

procedures set forth shall be subject for a grievance.

The Association shall be consulted concerning any changes in the adopted teacher
evaluation process.

The principals shall provide the teacher with the assistance to improve the quality of
teaching.

The teacher may exercise the option to write remarks on the Teacher Evaluation Forms.

The evaluation instruments shall be in the hands of the teacher and the final evaluation
conference held prior to the termination of the agreed on evaluation period.

A. CONSTRUCTIVE INPUT TO PRINCIPALS

Each year by January 15", the administration will offer teachers the opportunity to
complete a climate survey concerning building level issues that measure the effectiveness of the
building in meeting its mission and goals. Feedback will be given through the use of a climate
survey instrument, which will be reviewed by the Association on a yearly basis. The survey
instruments will be disseminated each year by the Superintendent to individual teachers. Teacher
identity will not be revealed when sharing input with administration.

Teachers will have one (1) week to complete the climate surveys. If the district utilizes an
online survey, teachers may print a blank and fill out a paper copy. The NBEA will be responsible
for entering those online and will submit all paper copies to the district office. The Superintendent
will review the results with individual building principals and will utilize the results in self-
evaluation by the principals.
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B. LABOR MANAGEMENT COMMUNICATION COMMITTEE

Each month the Superintendent or designee will meet with the NBEA President, Vice-
President, and a tenured representative of each of the six buildings for the purpose of offering
teachers the opportunity to document and raise issues concerning building level issues measuring
the effectiveness of each building in meeting its mission and goals. The Superintendent will review
the results with individual building principals following the monthly meeting.

20



ARTICLE VIII

SALARY SCHEDULE

A. MAIN SCHEDULE

Teachers will receive step and lane movement during FY 22, FY 23, FY 24 and FY 25.
The base salary will be increased 3% in FY 2022 and by 1% in FY 2023, 1% in FY 2024, and
1% in FY 2025.

Part time salaries or those for teachers contracted to work less than 181 days will
determined on a pro-rated basis on the Salary schedule.

Licensed student service employees may be placed at MA+16 or MA+32 if their masters’
degree required more than 46 credit hours.

B. LONGEVITY

For lane MA +32, teachers who do not receive a vertical incremental movement on the
salary schedule will receive a 1% increase for the FY 22, FY 23, FY 24, and FY 25 school years,
not to exceed 6% of TRS reportable earnings of the prior year.

C. INTERNAL SUBSTITUTION

Teachers will be compensated for internal substitution, provided the teacher has a normal
teaching load and assumes the additional class assignment in lieu of a scheduled preparation
period. The rate will be $50.00 per hour/class for the duration of the contract.

D. APPROVED ADDITIONAL DUTIES

Approved additional duties outside of contractual hours will be paid for in the amount of
$25.00 per hour for the duration of the contract.

The District is currently receiving Federal ESSER funds. During the 2021-2024 school years,
the District will use ESSER money to address student learning loss. Approved student
interventions and before/after school programs and meetings that target student learning loss will
compensate teachers at $50 per hour plus TRS. Any meetings held outside of the normal school
day will not be mandatory. This language sunsets at the end of FY 2024.
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E. STAFF DEVELOPMENT

Licensed personnel who prepare and deliver staff development presentations within the
district will be paid $150 per day plus TRS. This payment will not be due if the teacher is using
the activity for CPDUs, graduate work, or part of a practicum, etc.
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ARTICLE IX

EXTRA ASSIGNMENT SCHEDULE

A. NON-ASSIGNMENT DUTIES

Paid extra work assignments, except varsity head coaching positions, may be made only
with the consent of the teacher. Teachers already coaching a sport or activity will be exempt from
being assigned under this provision.

B. CONTRACTED EXTRA DUTIES

As long as sufficient individuals who are determined to be qualified or willing to apply for
extracurricular assignments will be given to those qualified licensed teachers. Once a teacher
volunteers or is assigned an extracurricular assignment as set forth in Appendix B he or she will
complete the assignment except for extenuating circumstances.

A teacher who will not be retained in the same capacity in the paid extracurricular
assignment shall be notified in writing as soon as practicable after the end of the activity.

Non-licensed personnel may be required to re-apply yearly for extracurricular positions if
qualified, licensed personnel desire the opportunity to apply for a position. Licensed personnel
must notify the administrator prior to June 1 for the following school year if they desire the
position. No person shall be released from a position during mid-season for any reason except just
cause.

A teacher who desires to be considered for any coaching or other extracurricular
assignment should submit a written request to the appropriate building principal.

C. SUMMER SCHOOL EMPLOYMENT

If the District, in its discretion, offers a summer school program, teacher employment
opportunities for summer school will be posted at least thirty (30) days prior to the beginning of
the program. Teachers desiring employment in the summer school program shall submit their
applications on forms provided by the District. Teachers who have applied for summer school
positions will be notified of the action taken regarding their applications as early as practicable.
The salary will be $25.00 per hour for each hour of actual classroom instruction plus 30 minutes
per day for preparation time. The Association shall have the right to present to the superintendent,
suggestions in regard to the organization of the summer school program prior to distribution of
applications.
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D. GROUP VIIT PROGRAMS

For any activity not defined in the existing extracurricular categories schedule, the
sponsoring teacher or appropriate administrator will submit an application for approval.
Participants will be reimbursed the hourly rate. Programs must be approved by the Board of
Education prior to beginning the program in question. The creation of funding levels does not
entitle any teacher to project funding.

Total amount available per year during the term of this contract will be $6,000 to be divided
equally among the buildings $1,000

E. EXTENDED CONTRACTS

a. Psychologists, Social Workers and Nurses. If psychologists, social workers, nurses or other
licensed student support service employees are scheduled to work any days beyond the
basic 180-day school year they shall have their salaries adjusted on a pro rata basis for any
such days according to their placement on the salary schedule.

b. High School and MS School Counselor year may include a maximum of 10 extra days to
be paid according to their placement on the salary schedule. These extra days will be
carried out on days mutually agreed upon by the School Counselor and their direct
Administrator. These may occur at any time during the calendar year in order to facilitate
scheduling students or other counseling needs for the school year.

All extended contracts need pre-approval by the superintendent or his/her designee. If

necessary, additional time may be requested, based on extenuating circumstances, by the building-
level administrator to be approved in advance by the superintendent or his/her designee.
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ARTICLE X

HOSPITALIZATION AND MAJOR MEDICAL INSURANCE

The group major medical, vision and dental insurance policy will be maintained by the
District throughout the term of this Agreement. The District reserves the right to institute cost
containment measures relative to insurance coverage so long as the basic level of insurance
benefits remains substantially similar to the insurance coverage in effect at the time of this
Agreement. Such changes may include, but are not limited to mandatory second opinions for
elective surgery, pre-admission and continuing admission review, prohibition on weekend
admissions except in emergency situations and mandatory out-patient elective surgery for certain
designated surgical procedures.

The Board may provide a high-deductible insurance plan with a Health Reimbursement
Account. The Health Reimbursement Account shall be funded solely by the Board and not by the
employees. Employees shall be reimbursed for all additional amounts actually paid because of the
higher deductible that would not have been assessed against the current deductible in the network.

Reimbursement requests shall not be denied without written explanation describing the
reason(s) for the denial and stating any necessary steps required to have the reimbursement
approved. Such explanation must be provided within a reasonable amount of time from the
employee's submission of a reimbursement request. Reimbursement will be concluded within ten
business days of submission of a reimbursement request. A reimbursement request form will be
available on the district employee portal

Through the term of this contract, the District will pay the individual members group major
medical, vision and dental insurance policy premium for all full-time faculty. The term of the
insurance will run from the first day of the contract year to August 31st. All new employees will
start on the first of the month following their start day. New employees hired after September 1%
will begin insurance the 1 of the next month, unless the start date is before the 10" of said month,
they will begin insurance immediately. Through the term of this contract, all full time Association
members will pay a monthly contribution toward their major medical, dental and vision insurance.
All full-time teachers will pay 9.5% of the cost of medical, dental, vision not to exceed $840 per
year. Any changes to the deductible and out of pocket costs of any insurance program, except for
out of network costs, will not affect the employee. Employee deductibles and out of pocket costs
shall remain as follows:

in-network  out-of-network

Deductible-single $500 $5000
Deductible-Family ~ $1500 $15,000
OOP-Single $2500 $9000
OOP-Family $7500 $20,400
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The District will pay a proportional share of the individual part time teacher’s
medical/vision/dental insurance based on the part time employee’s FTE. Employees that work
less than 30 hours per week (.82 FTE) will not qualify for life insurance. A teacher will not be
required to accept District insurance.

Full time faculty members may elect dependent coverage with the premiums for the
coverage deducted through payroll deductions. For full time faculty members that choose
dependent coverage, the District will contribute 65% of the employee’s family dependent medical
premium to offset the cost. The Board contribution to employee’s family dependent coverage will
not exceed $1,500 a month. In the event that other employee dependent options are available and
the employee meets the qualifications in the preceding sentence, the District will contribute 50%
of the employee’s spouse only medical premium, and 50% of the employee’s child/children only
medical premium. The Board contribution to the employee’s spouse only and child/children only
medical premium will not exceed $1,200 a month. The District will not contribute toward the
employee’s dependent dental or vision insurance premium.

A District directed insurance committee; including members of the Association shall
convene no later than February, and annually to begin assessment of the current coverage. The
committee will investigate alternative insurance carriers, coverage and related matters to advise
the District. Nothing herein shall be construed to limit the District's discretion as to the carrier or
the insurance policy at the time.

The extent of coverage under any insurance policies referred to in this agreement shall be
governed by the terms and conditions as set forth in the policies. Any questions or disputes
concerning the insurance policies or benefits there under shall be resolved in accordance with the
terms set forth in said policies and shall not be subject to the grievance and arbitration procedure
set forth in this agreement. The failure of any insurance carrier(s) to provide any benefit for which
it is contracted or is obligated shall result in no liability to the District, nor shall such failure be
considered by a breach of the District of any obligation undertaken under this or any other
agreement. However, nothing in this agreement shall be construed to relieve any insurance
carrier(s) from any liability that it may have to the District, faculty member or beneficiary of any
faculty member.

ARTICLE XI
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BOARD-PAID RETIREMENT CONTRIBUTION

The District agrees to pay up to 11.35% on all credible earnings to the Teacher Retirement
System (TRS) of the State of Illinois including TRS health insurance (THIS), including income
from extra duties as set forth in Appendices “B-D", which will be non-taxable according to the
provisions of Internal Revenue Service Code Section 414 (h) (2).
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ARTICLE XII

MINIMUM STANDARDS AND PROFESSIONAL GROWTH

A. EXTENDED FORMAL EDUCATION

Tuition reimbursement shall only be made for graduate coursework that has been
approved by the superintendent and has direct educational merit for purposes of placement or
horizontal advancement on the salary schedule of the District. The District shall reimburse a
teacher who makes proper application toward graduate college credit up to $250 per hour, not to
exceed the actual cost of tuition. A calendar year is defined as the beginning of the school year to
the beginning of the following school year. Application for reimbursement will be linked to the
current approval system. At the end of the calendar year, reimbursement shall be at the lesser of
$250 per credit hour or the actual cost of tuition. Total reimbursement for all staff will not exceed
$20,000 for each year of the contract in FY 2022, FY 2023, FY 2024, and FY 2025. Any unused
money from a FY may roll over into the next FY. Transcripts must be received by October 1st
and payout will be by October 30th. Transcripts that are received after October 1% will be paid as
part of the following year reimbursements. A course description and cost of tuition should be
attached to the pre-approval form.

Teachers that receive tuition reimbursement must remain with the district for 3 years
after completion of the last course. Should the teacher leave the district prior to that time, the
teacher will pay back the amount reimbursed. Failure to comply will result in these payments
being considered outstanding debts that may be grounds for collection action and/or reporting to
credit bureaus.

Licensed employees who are at BA 24 and not pursuing a Master’s degree or Master’s +32 shall
be allowed to take 1 master’s level class per every 2 years. Tuition will be paid by the district.
All classes must be approved by the superintendent or his designee.

The district may encourage and approve teachers to earn extra certifications to grow class
offerings to students. This may include dual credit certification, dual language certification,
STEAM, gifted or other certifications that allow students to increase their educational
experience. The district will provide the tuition for these programs that are approved by the
superintendent. The money for the tuition will not come from the money provided for extended
formal education. All certification programs must be preapproved by the superintendent.
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B. NATIONAL BOARD CERTIFICATION

For any staff that is identified to be eligible by National Board and who achieves National
Board Certification (NBCT) will receive a ten-year bonus of up to $1,000 per year, including TRS,
each of the 10 years during which the National Board Licensed Teacher maintains their Illinois
Master Certificate and continues employment with the district. The maximum NBCT bonus money
available per year will be $5,000.

C. CREDIT GIVEN

Credit shall be given on the salary schedule for all courses taken toward a Master’s, or
C.A.S. Degree in a major or minor field. All credits in the terms of the contract covered by the
ensuring school year and credit earned during the first semester shall apply toward the second
semester, for 50% of the increment, if applicable. All courses, including ones that are part of a
degree program, must have written approval of the superintendent in order to receive credit on the
salary schedule. Approval shall be extended prior to enrolling in the course if salary credit is
expected for the subsequent school term. Transcripts must be received for first semester by October
1. For second semester, transcripts must be received by January 15%.

Teachers will earn lane movements in accordance to the credits earned and criteria met as
stated above.
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ARTICLE XIII
LEAVES

A. PROFESSIONAL LEAVE

Paid professional business leave may be granted with the approval of the superintendent.

B. PERSONAL BUSINESS

Leave for personal business that must be transacted on a regular school day may be
requested up to four (4) days per year (non-cumulative) to be used, if necessary, by half-day
fractions, with the approval of the building principal. Personal business shall be interpreted to
mean business transactions of a nature affecting the individual teacher and family, when necessary.
Personal leave requested on the day before or after a school holiday or on the day before the end
of the school year, or on the first day of the school year, will be granted only in cases of extreme
emergency.

For any teacher who has acquired tenure status, no reason need be given for requesting
personal business day. Non-tenure teacher shall give notice and reasons for leave to the building
principal prior to leave being taken.

Any personal leave days not used for the school year may be accumulated as additional
sick leave days beginning with the next ensuring school year, or in the case of retirement after the
school year, toward and in addition to other cumulative sick days for purpose of pension and/or
retirement matters.

C. ADDITIONAL LEAVE

Additional leave for valid and legitimate reasons may be granted teachers with the approval
of the superintendent and with no deduction in the salary of said teacher, provided the teacher will
reimburse the substitute teacher.

D. MILITARY LEAVE

When military service interrupts the teaching experience of a tenured teacher within the
District, a full experience shall be given to a maximum of three (3) years. Whether said teacher
volunteered for military service rather than waiting for the draft induction shall have no bearing
on this. Military leave is restricted to one (1) enlistment term or one (1) draft term.

30



E. LEAVE OF ABSENCE

Leaves of absence may be granted without pay to teachers who have rendered proficient
service to the district and who desire to return to employment in the same capacity upon
termination of said leave. Each approved leave of absence shall be of the shortest possible duration
required to meet the purpose of the leave consistent with a reasonable continuity of instruction for
students. Leaves of absence without pay for not more than one year may be granted to teachers
according to the following conditions:

1.

Written requests for leaves of absence without pay should be made at least three (3)
months before the leave is desired, subject to approval by the District.

Dates of departure and return must be acceptable to the administration and
determined prior to initiating the request.

Leaves of less than one (1) month, if acceptable to and approved by the
administration, will not require District approval nor three (3) months' notice.

Leaves may be granted for:
a.  Advanced study leading to a degree at an approved university

b.  Educationally related travel if the applicant provides an itinerary and an
explanation of how such travel will improve the educational program

c.  Military service
d.  Maternity/paternity and pending adoption

e.  Other reasons acceptable to the District, which will improve the educational
program in the District

Teachers on approved leaves will retain seniority. A year's seniority will be earned
by a tenured teacher for the leave if more than 66% of the school regular calendar
days were worked during the year.

Teachers on such leave may continue insurance benefits if they reimburse the District
for any pro rata costs of benefits for which they apply.

Tenured teachers will not advance on the salary schedule while on the approved leave

of absence without pay, unless working at least 66% of the regular school calendar
year days.
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Failure of the teacher to notify the District of the intention to return at least sixty (60)
days prior to the end of the school year or semester prior to resuming duties will be
considered as a resignation from continued contractual service, thereby removing the
District's obligation to re-employ. Said notice must be received by the District sixty
(60) days prior to the end of the school year or semester prior to resuming duties, as
the case may be.

The above provision applies except where prohibited by the Illinois School Code,
and does not apply in cases of medical leave.

SICK LEAVE

1.

The District shall grant sick leave in the amount of eleven (11) days at full pay each
school year. Any teacher that uses 4 or less sick, bereavement, and personal days in
a current school year would receive an additional 4 sick days the following year.

If a teacher does not use the full amount of annual sick leave allowed, the unused
amount shall accumulate to 340 days. Teachers with 340 days of accumulated sick
leave will also be entitled to the annual eleven (11) sick leave days for the current
school year.

Sick leave shall be interpreted to mean personal illness, quarantined at home, or a
serious illness, or death in a household of the teacher or in the immediate family.
Immediate family shall be interpreted to mean parents, spouse, brothers, sisters,
children, grandparents, grandchildren, parent-in-law, brothers-in-law, sisters-in-law,
aunts, uncles and legal guardians.

The District shall notify each teacher on or before the second pay period of each year,
the amount of accumulated sick leave.

Bereavement Leave - One (1) of the allowed sick days per school year may be used
for any person not defined as family. In the event of the death of a close friend, or
other relative or family member not defined in this Section, each licensed staff
member shall be granted up to three (3) days paid funeral/bereavement leave per
death and shall be deducted from accumulated sick/personal leave with
administrative approval, and noted in administrative notes in AESOP. Verification
may be requested.

Teachers will be given five (5) days of paid sick leave to care for their child upon

birth. The five additional paid sick leave days will be added to employee’s sick bank
once the district is notified of the child’s birth.
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G. FAMILY MEDICAL LEAVE ACT

The District will provide leave and benefits as mandated by the Family Medical Leave Act
(P.L. 103-3) as promulgated by the United States Department of Labor.

H. JOB SHARING LEAVE

1.

Eligibility and Definition: Job sharing is defined as a voluntary opportunity for two
(2) tenured employees, both having an overall rating of Proficient or Excellent on
their most recent evaluations, to share one (1) full-time position. Job sharing
assignments shall be filled only by teachers who have jointly agreed to work together.
No one shall be involuntarily transferred to a job-sharing position.

The Plan for Responsibility: The responsibilities of an assignment of two (2) job
sharers may be divided according to a plan designed by the job sharers, subject to
approval by the building administrator. This plan will include, but not be limited to,
teaching responsibilities, schedule of work hours and/or days, attendance at staff
meetings, method of communication between job-sharers and attendance on field
trips. Both teachers shall attend the first day of school and the last day of school,
parent/teacher conferences, District-wide institute and staff development days and
open houses. The plan for responsibility must be approved by the building
administrator prior to applying for a job-sharing assignment.

Application: Employees who are interested in a job sharing opportunity shall submit
their request along with the plan of responsibility, including administrator approval,
to the Superintendent or designee by March first of the year preceding the school year
for which the job-share assignment is requested. Job sharing assignments (including
renewals) shall be approved or denied annually on or before May first by the Board
of Education.

Length of Job-Sharing Assignment: The length of the job-sharing assignment shall
be for one school year and may be renewed annually by the employer, provided that
a request is made by March 1% by the participants to extend the assignment for an
additional year.

Evaluation: Both teachers involved in a job-share assignment will be evaluated on an
annual basis.
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Salary and Fringe Benefits: Participants in job sharing positions shall be placed
appropriately on the salary schedule of the basic agreement between the Association
and the employer and salaries shall be pro-rated according to the time worked. For
the purpose of determining the annual salary, participants shall receive a salary step
advancement credit for every two school years of job sharing experience. Benefits,
in addition to salary, shall be administered in the same method that benefits for part-
time licensed employees are administered.

Substituting: Job-share partners will be given the first opportunity to substitute for
each other. The District substitute rate shall apply.

Return to full-time: In the event a job sharer wishes to return to a full-time teaching
assignment the following school year and notifies the Superintendent or designee of
this request by March 1, the District shall provide the teacher with a full-time position
for which the teacher is qualified to teach based on district seniority. If necessary, a
teacher lower on the dismissal list shall be reduced in order to provide the job sharer
a full-time position.

Number of Positions: The Board may approve a maximum of two (2) new shared
positions each year. Job-share positions shall also be limited to one (1) job share
position per building where there are twelve (12) or fewer full-time positions.
Buildings with thirteen (13) or more full-time positions will be limited to two (2) job-
share positions.
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ARTICLE XIV

RETIREMENT PROGRAM:

Retirement Incentive Benefit Plan: The Board shall recognize the service of full-time
teachers who have rendered a total of at least fifteen (15) years of creditable service to
the District, a minimum of 10 years consecutive.  This incentive program excludes
any teacher eligible to receive any retirement option under the “Early Retirement
Option” provision of the TRS Illinois Pension Act or any other program sponsored by
the State of Illinois.

Eligibility and Notice:

1.  Tobe eligible the teacher must have served satisfactorily in the district for a minimum
of fifteen (15) years, a minimum of 10 years consecutive, by the actual retirement
date.

2. The teacher shall provide written notice to the superintendent of his or her intent to
retire and participate in the program either four years, three years, two years or one
year prior to the first day of March of the final year(s) of active service. The board
shall approve the request and notify the teacher within sixty (60) days of receipt of
the retirement and resignation notice.

3. The teacher’s notice to the Board and the Board’s subsequent action on the request
shall constitute a commitment by the parties to the terms stated in the notice, which
terms shall be reflected in an individual retirement agreement between the teacher
and the Board. In the event a teacher revokes in writing the retirement notice the
revocation notice must be received prior to the District’s hiring of a replacement
teacher.

Salary Benefit: An eligible teacher who submits a timely letter of resignation (prior to
March 1%) will be paid a salary increase in each of his/her last year(s) of service not
to exceed five percent (5%) of the amount the previous year’s TRS creditable
earnings.
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TRS creditable earnings is defined as all compensation paid to the teacher, including payment of
extracurricular activities and stipends for a maximum of four (4) years prior to retirement if the
teacher performs the identical extracurricular duties and stipend duties for each of the years. In
the event the teacher does not perform identical duties, the pay increase will be limited to the
previous year’s placement on the salary schedule up to 5% maximum. No new stipends, overloads
or extra class periods (subbing) will be assigned to a teacher that would put them over the 6% from
previous fiscal year’s earnings. Should the teacher revoke the retirement, and the Board of
Education approves, the teacher will be responsible in reimbursing the district for all additional
funds paid above the salary schedule that was part of the retirement program. The repayment
would be done in a salary reduction in the next fiscal year of all funds that were paid as part of the
retirement program, plus the teacher will be placed back on the salary schedule that they would
have been placed on if they did not participate in the retirement program. Moreover, the teacher
shall no longer be eligible to participate in the Retirement Program under this Section and will be
subject to salary reduction for any fines, fees, taxes or penalties incurred by the District as a result
of revoking the retirement.

D. Severance: An eligible teacher who submits a timely letter of resignation (prior to the
March 1%) will be paid severance in the amount of $480.00 per year of service, not to
exceed a total of $12,000.00. Severance will be paid in two payments. 50% will be paid
on the first payroll of September of the retirement year and the remaining 50% will be
paid on the first payroll of January in the next calendar year.

E. Limitations on participation: The parties agree that if legislation is enacted or
administrative rules adopted during the life of this agreement that adversely affects the
Board’s obligations or employee rights under any of the benefits set forth in this Article,
then the provisions relating to such benefits are null and void. The parties agree to
meet within thirty days of the passage of legislation to renegotiate the provision and
the impact on any and all employees. The parties further agree that if legislation is
enacted or administrative rules adopted during the life of this agreement to amend the
“6% penalty” provision, the parties agree to meet within thirty days of the passage of
the legislation to negotiate the impact of such legislation.

F. General Limitation: The parties agree that any teacher who is within four years of being
eligible for regular retirement under the Illinois Pension Code and receives in excess
of a 6% aggregate annual increase in TRS creditable earnings that triggers a penalty to
TRS that would be paid by the Board, shall not be eligible for the Retirement Program
set forth in this Section.

G. Any sick days above 340 that cannot be turned into TRS upon retirement will be
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compensated upon retirement in the amount of $50.00 per day with a cap of 40 days
above the TRS limit.
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ARTICLE XV

GRIEVANCE PROCEDURE

A grievance shall be any claim by an employee, or group of employees that a specified
provision of the Agreement has been violated. Time limits are days when the District Office is
officially open for business. The parties acknowledge that an employee may resolve problems
through free and informal communications provided the adjustment is consistent with the terms of
this Agreement. A grievance shall be processed as follows:

Step 1- The grievant shall attempt to resolve the grievance by oral discussion with his or her
immediate supervisor or principal if applicable. Grievances must be filed within fifteen (15) days
of the act or events that are alleged to violate the contract. Failure to file the grievance within the
time limits shall bar the processing of the grievance. Within ten (10) business days of the meeting,
the immediate supervisor or principal shall provide the grievant and Association with a written
decision including reasons for the decision.

Step 2- If a settlement cannot be reached within ten (10) days after the discussion in Step 1, the
grievant may present the grievance in writing to the Superintendent, who will arrange for a meeting
to take place within ten (10) days after receipt of the grievance. The grievance must identify the
section(s) of the contract that are alleged to have been violated and the events/actions that are
alleged to have violated the specified sections. Within ten (10) days of the meeting, the
Superintendent shall provide the grievant and Association with a written decision including
reasons for the decisions.

Step 3- If the grievance is not resolved at Step 2, then the grievant may refer the grievance to the
Board of Education for a hearing at its next regularly scheduled meeting. Within ten (10) days of
the meeting, the Board shall provide the grievant and Association with a written decision including
reasons for the decision.

Step 4- If the grievance is not resolved at Step 3, the Association may submit the grievance to final
and binding arbitration under the American Arbitration Association rules and procedures. The
parties shall share arbitrator fees and expenses equally.

Time limits may be extended by mutual agreement.

An employee may be represented by an Association representative at any step in procedure,
including informal communication.

A grievance may be withdrawn at any step.
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A. NO REPRISALS CLAUSE

No reprisals shall be taken by the employer against any teacher because of the teacher's
participation or refusal to participate in a grievance.

B. EXPEDITED ARBITRATION

At the mutual agreement of both parties, the Expedited Arbitration Rules of the American
Arbitration Association shall be used instead of the Voluntary Labor Arbitration Rules.
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ARTICLE XVI

MANAGEMENT RIGHTS

The District hereby retains and reserves unto itself all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it by the statutes of the State of Illinois.
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ARTICLE XVII
INCLUSION

PLACEMENT OF STUDENTS

Although it is agreed that students with special needs participation and right to participate
in regular education programs and services cannot be affected by this agreement, the District does
agree to consider how the student's placement will affect the teacher when determining the
placement. The support and assistance, as defined by the IEP, will be administered by the
principal.

The District shall invite appropriate regular education staff to be included in the IEP
meeting and other related instructional planning involving the placement of special education
students in regular educational classrooms. The District will provide continued training to enable
the regular education teacher to meet the needs of students with special needs. District planning
related to IEP provisions and recommendations shall include input from regular education staff.
Appropriate information related to the student's academic, medical, social, and emotional needs
shall be shared with regular education staff invited to participate in the IEP or related planning
meetings.

The district will work to secure adequate staffing so that services required under student’s
IEP’s can be provided at the requisite level of intensity. The district will strive to work within the
District Special Education Work Load Plan. Upon a case manager’s request, he/she will receive a
minimum of two (2) release days per year for the purpose of managing IEPs. Release days may be
taken in half day increments.

The district will work to secure adequate staffing so that services required under the
student’s IEP can be provided at the requisite level of intensity.
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ARTICLE XVIII

UNINTERRUPTED SERVICES

The Association agrees not to strike or engage in, or support or encourage any concerted
refusal to render full and complete service to the District in full accordance with Illinois Education
Labor Relations Act during the terms of this agreement.
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ARTICLE XIX

NEGOTIATIONS

A. TEAM COMPOSITION AND AUTHORITY

Each party to negotiations shall select its own negotiation representative. Both parties agree
to confer upon their respective negotiators the necessary power to make proposals, consider
proposals, make counter-proposals in the course of negotiations and to reach tentative agreements,
which shall be presented respectively to the District and the Association for ratification.

B. NEGOTIATION SESSIONS

The District agrees to meet and participate in negotiations with the duly designated
representative of the Association as defined in Section A above. Both parties agree to meet at
reasonable times and negotiate salaries, extra duty increments, wages, hours, and conditions of
employment, and other matters mutually agreed upon. Extra duties (see Appendix “B”) have only
monetary considerations.

C. RATIFICATION PROCESS

When the Association and the District reach agreement on all matters under consideration,
the items will be reduced to writing and shall be submitted to the membership of the Association
for ratification and then to the District for official approval. No proposal shall be deemed accepted
until a final agreement is reached and approved. The President of the association will have a print
and/or digital copy of the proposed contract with a reasonable time before the ratification meeting
for review.

D. IMPASSE PROCEDURE

If the parties have not reached an agreement by ninety (90) days before the scheduled start
of the forthcoming school year, the parties shall notify the Illinois Educational Labor Relations
Board concerning the status of negotiations. An impasse occurs after both parties have considered
the proposals and counter-proposals of the other party in good faith, and when despite such diligent
efforts no agreement can be reached on the subject being negotiated. If, after a reasonable period
of negotiation, and within forty-five (45) days of scheduled start of the forthcoming school year,
the parties engage in collective bargaining have reached an impasse, either party may petition the
Illinois Labor Relations Board to initiate mediation. The costs of mediation shall be shared equally
between the parties hereto.
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ARTICLE XX

EFFECT OF AGREEMENT

A. MUTUAL AGREEMENT

The parties mutually agree that the terms and conditions set forth in this Agreement
represent the full and complete understanding and commitment between the parties hereto.

B. PRECEDENCE OF THE AGREEMENT

If there is any conflict between the terms and provisions of this Agreement and the terms
and provisions of individual teacher contracts or agreements, the terms and provisions of this
Agreement shall prevail.
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ARTICLE XXI
SAVINGS

If any article, paragraph, sentence, or clause is held to be in conflict with any article,
paragraph, sentence or clause of existing written procedures found in the District or building
handbooks, then articles, paragraphs, sentences or clauses of this Agreement shall supersede.
Further, in the event that any article, paragraph, sentence or clause of this Agreement is held to be
invalid by law, such article, paragraph, sentence or clause shall be deemed of no effect, but such
determination shall not affect any remaining portion of this Agreement.
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ARTICLE XXII

TERM OF AGREEMENT

This Agreement shall be in full force and effect as of July 1, 2021 to June 30, 2025.

NORTH BOONE COMMUNITY UNIT NORTH BOONE EDUCATION
DISTRICT NO. 200 SCHOOL ASSOCIATION
BOARD OF EDUCATION
By:
President President
By:
Secretary Secretary

Date: Date:
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North Boone CUSD 200

2021-2022 Salary Schedule
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Without TRS
Base increase 3%
Years Experience BA BA+8 BA+16 BA+24 MA MA+3 MA+16 MA+24 MA+32
0 $36,780.00 $37,883.4 $39,019.90 $40,190.51 $41,396.23 $42,638.11 $43,917.25 $45,234.76 $46,591.81
1 $37,883.40 $39,019.91 $40,190.50 $41,396.22 $42,638.11 $43917.25 §45,234.77 $46,591.80 $47 989.57
2 $39,019.90 $40,190.51 $41,396.21 $42,638.11 $43917.26 $45,234.77 $46,591.81 $47,989.55 $49,429.25
3 $40,190.50 $41,396.23 $42638.10 $43,917.25 $45,234.77 $46,591.81 $47,989.57 $49,429.24 $50,912.13
4 $41,396.22 $42,638.11 $43917.24 §45,234.77 $46,591.82 $47,989.56 $49,429.26 $50,912.12 $52,439.50
5 $42,638.10 $43917.26 $45,234.76 $46,591.81 $47,989.57 $49,429.25 $50,912.13 $52,439.48 $54,012.68
6 $43,917.25 $45,234.77 $46,591.80 $47,989.57 $49,429.26 $50912.13 $52,439.50 $54,012.67 $55,633.06
7 $45,234.76 $46,591.82 $47.989.56 $49,429.25 $50,912.14 $52,439.49 $54,012.68 $95,633.05 $57,302.05
8 $46,591.81 $47 989.57 §49,429.24 $50,912.13 $52,439.50 $54,012.68 $55,633.06 $57,302.04 $59,021.11
9 $47,989.56 $49,429.26 $50912.12 $52,439.50 $54,012.68 $55,633.06 $57,302.05 $99,021.10 $60,791.75
10 $49,429.25 $50,912.14 $52,439.49 $54,012.68 $55,633.07 $57,302.05 $59,021.12 $60,791.73 $62,615.50
11 $50,912.12 $52,439.50 $54,012.67 $55,633.06 $57,302.06 $59,021.11 $60,791.75 $62,615.48 $64,493.97
12 $52,439.49 $54,012.68 $55,633.05 $57,302.05 $59,021.12 $60,791.74 $62,615.50 $64,493.95 $66,428.78
13 $54,012.67 $55,633.07 $57,302.04 $59,021.11 $60,791.75 $62,615.50 $64,493.97 $66,428.77 $68,421.65
14 $55,633.05 $57,302.06 $59,021.10 $60,791.75 $62,615.51 $64,493.96 $66,428.79 $68,421.63 $70,474.30
15 $59,021.12 $60,791.74 $62,615.50 $64,493.97 $66,428.78 $68,421.65 $70,474.28 §72,588.53
16 $62,615.49 $64,493.97 $66,428.79 $68,421.64 $70,474.30 $72,588.51 §74,766.18
17 $66,428.78 $68,421.65 $70,474.29 $72,588.53 $74,766.16 $77,009.17
18 $68,421.65 §70,474.30 §72588.52 §74,766.18 $77,008.15 §79,319.44
19 §72,588.53 $74,766.18 §77,009.17 $79,319.42 $81,699.03
20 $77,009.16 $79,319.44 $81,699.00 $84,150.00




9%

North Boone CUSD 200

2021-2022 Salary Schedule

*TRS rate for FY 22 is 11.15%

With TRS
Base increase 3%
Years Experience BA BA+8 BA+16 BA+24 MA MA+S MA+16 MA+24 MA+32
0 $40,880.97 $42107.41 $43,370.62 $44671.75 $46,011.90 $47,392.26 $48,814.03 $50,278.43 $51,786.80
1 $42107.40 $43,370.63 $44671.74 $46,011.90 §47,392.26 $48,814.02 $50,278.45 $51,786.79 $53,340.40
2 $43,370.62 $44671.75 $46,011.89 $47,392.26 $48,814.03 $50,278.44 $51,786.80 $53,340.39 $54,940.62
3 $44671.74 $46,011.90 $47.392.25 $48,814.03 $50,278.45 $51,786.80 $53,340.41 $54,940.60 $56,588.83
4 $46,011.89 $47,392.26 $48,814.02 $50,278.45 $51,786.80 $53,340.40 $54940.62 $56,588.82 $58,286.50
5 $47,392.25 $48,614.03 $50,278.44 $51,786.80 $53,340.41 $54,940.61 $56,588.84 $58,286.48 $60,035.09
6 $48,814.02 $50,278.45 $51,786.79 $53,340.40 $54,940.62 $56,588.83 $58,286.50 $60,035.08 $61,836.15
7 $50,278.44 $51,786.80 $53,340.39 $54,940.62 $56,588.84 $58,286.50 $60,035.10 $61,836.13 $63,691.23
8 $51,786.79 $53,340.41 $54,940.61 $56,588.83 $58,286.50 $60,035.09 $61,836.15 $63,691.21 $65,601.97
9 $53,340.40 $54,940.62 $56,588.82 $58,286.50 $60,035.10 $61,836.14 $63,691.23 $65,601.95 $67,570.03
10 $54,940.61 $56,588.84 $58,286.49 $60,035.09 $61,836.15 $63,691.23 $65,601.97 $67,570.01 $69,597.13
11 $56,588.83 $58,286.50 $60,035.08 $61,836.15 $63,691.24 $65,601.97 $67,570.03 $69,597.11 $71,685.04
12 $58,286.49 $60,035.10 $61,836.14 $63,691.23 $65,601.97 $67,570.02 $69,597.13 $71,685.02 $73,835.59
13 $60,035.09 $61,836.15 $63,691.22 $65,601.97 $67,570.03 $69,597.12 $71,685.04 $73,835.57 $76,050.66
14 $61,836.14 $63,691.24 $65,601.96 $67,570.03 $69,597.13 §71,685.04 $73,835.60 $76,050.64 $78,332.18
15 $65,601.97 $67,570.01 $69,597.13 $71,685.05 $73,835.59 $76,050.66 $78,332.16 $80,682.15
16 $69,597.11 $71,685.04 $73,835.60 $76,050.66 $78,332.18 $80,662.12 $83,102.61
17 $73,835.59 $76,050.67 $78,332.18 $80,682.15 $83,102.59 $85,595.69
18 $76,050.66 $78,332.19 $80,682.14 $83,102.61 $85,595.67 $88,163.56
19 $80,682.15 $83,102.61 $85,595.69 $88,163.54 $90,808.47
20 $85,595.69 $68,163.56 $90,808.44 $93532.72
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North Boone CUSD 200

2022-2023 Salary Schedule
Without TRS
Base increase 1%
Years Experience BA BA+8 BA+16 BA+24 MA MA+8 MA+16 MA+24 MA+32
0 $37,147.80 $38,262.24 $39,410.10 $40,592.41 $41,810.19 $43,084.49 $44,356.43 $45,687.10 $47,057.73
1 $38,262.24 $39,410.11 $40,592.40 $41,810.18 $43,064.49 $44,356.42 $45,687.12 $47,057.72 $48,469.48
2 §39,410.10 §40,592 42 §41,810.18 $43,064.49 344,356.43 $45,687.11 $47,057.73 $48,469.45 §49,923.55
3 $40,592.41 $41,810.19 $43,064.48 $44,356.42 $45,687.12 $47,057.73 $48,469.46 $49,923.53 $51,421.25
4 $41,810.18 $43,064.49 $44,356.42 $45,687.12 $47,057.73 $48,469.46 $49,923.55 $51,421.24 $52,963.89
5 §43,064.48 §44,356.43 §45,687 11 $47,057.73 348,469.47 §49,923 54 $51,421.25 $52,963.88 §54,552.81
6 $44,356.42 $45,687.12 $47,057.72 $48,469.46 $49,923.55 $51,421.25 $52,963.89 $54,552.79 $56,189.39
7 $45,687.11 $47,057.73 $48,469.45 $49,923.55 $51,421.26 $52,963.89 $54,552.81 $56,189.38 $57,875.07
8 §47,057.72 §48,469.47 §49,923 54 $51,421.25 $52,963.89 §54,652.80 $56,189.39 $57,875.06 $59,611.33
9 $48,469.48 $49,923 55 $51,421.24 $52,963.89 $54,552 .81 $56,189.39 $57,875.07 $59,611.31 $61,399.67
10 $49,923.54 $51,421.26 $52,963.88 $54,552.81 $56,189.40 $57,875.07 $59,611.33 $61,399.65 $63,241.68
ik §51,421.25 §52,963.89 §54,652.80 $56,189.39 §57,875.08 $59,611.32 $61,399.67 $63,241.64 §65,138.91
12 $52,963.88 $54,552.81 $56,189.38 $57,875.07 $59,611.33 $61,399.66 $63,241.66 $65,138.89 $67,093.07
13 $54,552.80 $56,189.40 $57,875.06 $59,611.33 $61,399.67 $63,241.65 $65,138.91 $67,093.05 $69,105.86
14 §56,189.38 §57,875.08 §59,611.31 $61,399.67 363,241.66 $65,138.90 $67,093.07 $69,105.85 §71,179.04
15 $59,611.33 $61,399.65 $63,241.66 $65,138.91 $67,093.07 $69,105.87 $71,179.02 $73,314.4
16 $63,241.64 $65,138.91 $67,093.08 $69,105.86 $71,179.04 $73,314.39 $75,513.84
17 $67,093.07 $69,105.87 §71,179.04 §73,314.41 §75,513.82 §77,779.26
18 $69,105.86 $71,179.05 $73,314.41 $75513.85 $77,779.24 $80,112.64
19 $73,314.42 $75513.84 $77,779.26 $80,112.61 $82,516.02
20 §77,779.25 $80,112.64 $82,515.99 384,991.50




0¢

*TRS rate for FY 23 is calculated at 11.35%. If the rate is lower than 11.35% the salary schedule will be changed to reflect the TRS rate.

With TRS

Base Increase

1%

North Boone CUSD 200
2022-2023 Salary Schedule

Years Experience BA BA+8 BA+16 BA+24 MA MA+8 MA+16 MA+24 MA+32
0 $41,364.08 $42,605.01 $43,883.15 $45,199.65 $46,555.64 $47,952.31 $49,390.88 $50,872.59 $52,398.78
1 $42,605.00 $43,883.18 $45,199.64 $46,555.64 $47,952.31 $49,390.88 $50,872.61 $52,398.77 $53,970.75
2 $43,883.15 $45,199.65 $46,555.63 $47,952.31 $49,390.88 $50,872.60 $52,398.78 $53,970.73 $55,589.87
3 $45,199.64 $46,555.64 $47,952.30 $49,390.88 $50,872.61 $52,396.78 $53,970.75 $55,589.85 $57,257.57
4 $46,555.63 $47,952.31 $49,390.87 $50,872.61 $52,398.79 $53,970.74 $55,589.87 $57,257.55 $56,975.29
5 $47,952.30 $49,390.88 $50,872.60 $52,398.78 $53,970.75 $55,589.87 $57,257.57 $58,975.28 $60,744.55
6 $49,390.87 $50,872.61 $52,398.77 $53,970.75 $55,589.87 $57,257.56 $58,975.29 $60,744.53 $62,566.89
7 $50,872.60 $52,398.79 $53,970.74 $55,539.87 $57,257.57 $58,975.29 $60,744.55 $62,566.87 $64,443.89
8 $52,398.78 $53,970.75 $55,559.86 $57,257.57 $58,975.30 $60,744.55 $62,566.59 $64,443.88 $66,377.21
9 $53,970.74 $55,589.87 $57,257.55 $58,975.29 $60,744.56 $62,566.88 $64,443.90 $56,377.19 $68,368.53
10 $55,589.86 $57,257.57 $58,975.28 $60,744.55 $62,566.89 $64,443.89 $66,377.21 $58,368.51 $70,419.58
11 $57,257.56 $58,975.30 $60,744.54 $62,566.89 $64,443.90 $66,377.21 $68,368.53 $70,419.56 $72,532.17
12 $58,975.28 $60,744.56 $62,566.88 $64,443.89 $66,377.22 $68,368.52 $70,419.59 $72,532.15 $74,708.14
13 $60,744.54 $62,566.89 $64,443.88 $66,377.21 $68,368.53 $70,419.58 $72,532.17 $74,708.12 $76,949.38
14 $62,566.88 $64,443.90 $66,377.20 $68,368.53 $70,419.59 $72,532.17 $74,708.14 $76,949.36 $79,257.86
15 $66,377.22 $68,368.51 $70,419.58 $72,532.18 $74,708.13 $76,949.38 $79,257.84 $81,635.60
18 $70,419.57 $72,532.17 $74,708.14 $76,949.38 $79,257.86 $31,635.57 $34,084.67
17 $74,708.14 $76,949.39 $79,257.86 $81,635.60 $84,084.64 $86,607.21
18 $76,949.38 $79,257.87 $81,635.59 $84,084.67 $86,607.18 $89,205.42
19 $81,635.60 $84,084.66 $86,607.21 $89,205.40 $91,881.58
20 $86,607.20 $89,205.42 $91,881.56 $94,636.03




IS

Narth Boone CUSD 200

2023-2024 Salary Schedule
Without TRS
Base increase 1%

Years Experience BA BA+8 BA+16 BA+24 MA MA+8 MA+16 MA+24 MA+32
0 $37,519.28 $38,644.87 $39,804.20 $40,998.34 $42,228.29 $43,495.13 $44,799.99 $46,143.98 $47,528.31
1 $38,644.86 $39,804.21 $40,998.33 $42,228.29 $43,495.14 $44,799.99 $46,143.99 $47,528.30 $48,954.16
2 $39,804.20 $40,998.34 $42,228 28 $43,495.14 $44,799.99 $46,143.99 $47,528.31 $48,954.14 §50,422.78
3 $40,998.33 $42,228.29 $43,495.13 $44,799.99 $46,143.99 $47,528.31 $48,954.16 $50,422.77 $51,935.47
4 $42,228.28 $43,495.14 $44,799.98 $46,143.99 $47,528.31 $48,954.15 $50,422.78 $51,935.45 $53,493.53
5 §43,495.13 $44,799.99 $46,143.98 $47 ,528.31 $48,954.16 $50,422.78 $51,935.47 $53,493.51 $55,098.34
6 $44,799.98 $46,143.99 $47,528.30 $48,954.16 $50,422.79 $51,935.46 $53,493.53 $55,098.32 $56,751.29
7 $46,143.98 $47,528.31 $48,954.15 $50,422.78 §51,935.47 $53,493.53 §$55,098.34 $56,751.27 §58,453.82
8 $47,528.30 $48,954.16 $50,422.77 $51,935.47 $53,493.53 $55,098.33 $56,751.29 $58,453.81 $60,207.44
9 $48,954.15 $50,422.79 $51,935.46 $53,493.53 $55,098.34 $56,751.28 $58,453.83 $60,207.42 $62,013.66
10 §50,422.78 $51,935.47 $53,493.52 $55,098.34 §56,751.29 §58,453.82 $60,207.44 $62,013.64 §63,874.07
11 $51,935.46 $53,493.53 $55,098.32 $56,751.29 $58,453.83 $60,207.44 $62,013.66 $63,874.05 $65,790.29
12 $53,493.52 $55,098.34 $56,751.27 $58,453.82 $60,207.44 $62,013.66 $63,874.07 $65,790.28 $67,764.00
13 $55,098.33 $56,751.29 $58,453.81 $60,207.44 $62,013.67 $63,874.07 $65,790.30 $67,763.98 $69,796.92
14 $56,751.28 $58,453.83 $60,207.43 $62,013.66 $63,874.08 $65,790.29 $67,764.00 $69,796.90 $71,890.83
15 $60,207 44 $62,013.65 $63,874.07 §65,790.30 $67,764.00 $69,796.92 §71,890.81 §74,047.56
16 $63,874.06 $65,790.29 $67,764.01 $69,796.92 $71,890.83 §74,047 54 $76,268.98
17 $67,764.00 $69,796.93 $71,890.83 $74,047.56 $76,268.96 $78,557.05
18 $69,796.92 §71,890.84 §74,047.55 $76,268.98 §78,557.03 $80,913.76
19 $74,047.56 $76,268.98 $78,557.05 $80,913.74 $83,341.18

20 $78,557.05 $80,913.77 $83,341.15 $85,841.41
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North Boone CUSD 200

2023-2024 Salary Schedule
*TRS rate for FY 24 is calculated at 11.35%. If the rate is lower than 11.35% the salary schedule will be changed to reflect the TRS rate.
With TRS
Base Increase 1%

Years Experience BA BA+8 BA+16 BA+24 MA MA+8 MA+16 MA+24 MA+32
0 §41,777.72 $43,031.06 $44,321.98 $45,651.65 $47,021.20 $48,431.83 $49,884.79 $51,381.32 §52,922.77
1 $43,031.05 $44,321.99 $45,651.64 $47,021.20 $48,431.84 $49,884.78 $51,381.33 $52,922.76 $54,510.45
2 $44,321.98 $45,651.65 $47,021.19 $48,431.83 $49,884.79 $51,381.33 $52,922.77 $54,510.44 $56,145.77
3 $45,651.64 $47,021.20 $48,431.82 $49,884.79 §51,381.34 §52,922.77 $54,510.46 $56,145.75 §57,830.14
4 $47,021.19 $48,431.84 $49,884.78 $51,381.33 $52,922.78 $54,510.45 $56,145.77 $57,830.13 $59,565.05
5 $48,431.83 $49,884.79 $51,381.32 $52,922.77 $54,510.46 $56,145.76 $57,830.14 $59,565.03 $61,352.00
6 $49,884.78 $51,381.34 $52,922.76 $54,510.45 §56,145.77 §57,830.14 $59,565.05 $61,351.98 §63,192.56
7 $51,381.32 $52,922.78 $54,510.44 $56,145.77 $57,830.15 $59,565.04 $61,352.00 $63,192.54 $65,088.33
8 $52,922.76 $54,510.48 $56,145.76 $57,830.14 $59,565.05 $61,351.99 $63,192.58 $65,088.32 $67,040.98
9 $54,510.45 $56,145.77 $57,830.13 $59,565.05 $61,352.00 $63,192.55 $65,088.33 $67,040.96 §69,052.21
10 $56,145.76 $57,830.15 $59,565.03 $61,352.00 $63,192 56 $65,088.33 $67,040.98 $69,052.18 §71,12378
11 $57,830.13 $59,565.05 $61,351.98 $63,192.56 $65,088.34 $67,040.98 $69,052.21 $71,123.76 §73,257 .49
12 $59,565.04 $61,352.00 $63,192.54 $65,088.33 $67,040.99 $69,052.21 §71,123.78 §73,257 47 §75,455.22
13 $61,351.99 $63,192.56 $65,088.32 $67,040.98 $69,062.22 §71123.78 $73,257.49 $75,455.20 §77,718.87
14 $63,192.55 $65,088.34 $67,040.97 $69,052.21 $71,123.78 §73,257.49 §75,455.22 $77,718.85 $80,050.44
15 $67,040.99 $69,052.20 $71,123.78 §73,257.50 §75,455.21 $77,718.88 $80,050.42 $82,451.95
16 §71123.77 §73,257.48 §75,465.22 §77,718.87 380,050.44 $82,451.93 384,925 51
17 §75,455.22 §77,718.88 $80,050.44 $82,451.98 $84,925.49 $87,473.28
18 §77,718.87 $80,050.45 $82,451.95 $84,925.51 $87,473.25 $90,097 .48
19 $82,451.96 $84,925 .51 $87,473.28 $90,097 45 $92,800.40

20 $87,473.27 $90,097.48 $92,800.37 $95,584.41
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Narth Boone CUSD 200

2024-2025 Salary Schedule
Without TRS
Base increase 1%
Years Experience BA BA+S BA+16 BA+24 MA MA+S MA+16 MA+24 MA+32
0 $37,894.47 $39,031.32 $40,202.24 $41,408.32 $42,650.57 $43,930.08 $45,247.99 $46,605.42 $48,003.59
1 $39,031.31 $40,202.25 $41,408.21 $42,650.57 $43,930.09 $45,247.99 $46,605.43 $48,003.58 $49,443.70
2 $40,202.25 $41,408.32 $42,650.56 $43,930.09 $45,247.99 $46,605.43 $48,003.59 $49,443.69 $50,927.01
3 $41,408.31 $42,650.57 §43,930.08 §45,247.99 $46,605.43 $48,003.59 $49,443.70 §50,927.00 $52,454.82
4 $42,650.56 $43,930.09 §45,247 .98 $46,605.43 $48,003.59 $49,443.70 $50,927.01 §52,454 81 $54,028.47
5 $43,930.08 $45,247.99 $46,605.42 $48,003.59 $49,443.70 §50,927.01 §52,454.82 §54,028 45 $55,649.32
6 $45,247.98 $46,605.43 $48,003.58 $49,443.70 $50,927.01 $52,454.82 $54,028.47 $55,649.30 $57,318.80
7 $46,605.42 $48,003.59 $49,443.69 $50,927.01 $52,454.82 $54,028.46 $55,649.32 $57,318.78 $59,038.36
8 $48,003.58 $49,443.70 $50,927.00 $52,454.82 $54,028.47 $55,649.32 $57,318.80 $59,038.35 $60,809.51
9 $49,443.69 $50,927.01 $52,454.81 $54,028.47 $55,649.32 $57,318.80 $59,038.38 $60,809.50 $62,633.80
10 $50,927.00 $52,454.82 $54,028.45 $55,649.32 $57,318.80 $59,038.36 $60,809.51 $62,633.78 $64,512.81
1 $52,454.81 $54,028.47 $55,649.31 $57,318.80 $59,038.37 $60,809.51 $62,633.80 $64,512.79 $66,448.20
12 $54,028.46 $55,649.32 $57,318.79 $59,038.36 $60,809.52 $62,633.80 $64,512.81 $66,448.18 $68,441.64
13 $55,649.31 §57,318.80 $59,038.35 $60,809.51 $62,633.80 $64,512.81 $66,448.20 $68,441.62 §$70,494 89
14 $57,318.79 $59,038.37 $60,809.50 $62,633.80 $64,512.82 $66,448.19 $68,441.64 §70,494.87 $72,609.74
15 $60,809.52 §62,633.79 $64,512.81 $66,448.20 §68,441 64 §70,494.89 §72,609.72 $74,788.03
16 $64,512.80 $66,448.20 $68,441.65 $70,494.89 $72,609.74 $74,788.01 $77,031.67
17 $68,441.64 $70,494.90 $72,609.74 $74,788.03 $77,031.65 $79342.62
18 $70,494.89 §72,609.74 $74,788.03 §77,031.67 $79,342.60 $81,722.90
19 §74,788.04 §77,031.67 §79,342.62 $81,722.88 $84,174.59
20 $79,342.62 $81,722.90 $84,174.56 $86,699.83




¥S

North Boone CUSD 200
2024-2025 Salary Schedule
*TRS rate for FY 25 is calculated at 11.35%. If the rate is lower than 11.35% the salary schedule will be changed to reflect the TRS rate.

With TRS
Base Increase 1%
Years Experience BA BA+8 BA+16 BA+24 MA MA+8 MA+16 MA+24 MA+32
0 $42,195.50 $43,461.37 $44,765.20 $46,108.18 $47,491.41 $48,916.15 $50,383.64 $51,895.13 $53,452.00
1 $43,461.38 $44,765.21 $46,108.15 $47,491.41 $48,916.15 $50,383.63 $51,895.15 $53,451.98 $55,055.56
2 $44,765.20 $46,108.17 $47,491.40 $48,916.15 $50,383.64 $51,895.14 $53,452.00 $55,055.54 $56,707.23
3 $46,108.16 $47,491.41 $48,916.14 $50,383.64 $51,895.15 $53,452.00 $55,055.56 $56,707 .21 $58,408.44
4 $47,491.40 $48,916.15 $50,383.63 $51,895.14 $53,452.00 §55,055.56 $56,707.23 §$58,408.43 $60,160.70
5 $48,916.14 $50,383.64 $51,89513 $53,452.00 $55,055.56 §56,707.22 $58,408.44 $60,160.68 $61,965 52
6 $50,383.63 $51,895.15 $53,451.99 §55,055.56 $56,707.23 $58,408.44 $60,160.70 $61,965.50 $63,824.48
7 $51,895.14 $53,452.00 $55,055.55 $56,707.23 $58,408.45 $60,160.69 $61,965.52 $63,824.48 $65,739.22
8§ $53,451.99 $55,055.56 $56,707.21 $58,408.44 $60,160.70 $61,965.51 $63,824.48 $65,739.20 $67,711.39
9 $55,055.55 $56,707.23 $58,408.43 $60,160.70 $61,965.52 $63,824.48 $65,739.22 $67,711.37 $69,742.74
10 $56,707.22 $58,408.45 $60,160.68 $61,965.52 $63,824.49 $65,739.21 $67,711.39 $69,742.72 $71,835.02
1 $58,408.43 $60,160.70 $61,965 50 $63,824.48 $65,739.22 $67,711.39 $69,742.74 $71,835.00 $73,990.07
12 $60,160.69 $61,965.52 $63,824.47 $65,739.22 $67,711.40 $69,742.73 $71,835.02 $73,990.05 $76,209.77
13 $61,965.51 $63,824.49 $65,739.20 $67,711.39 $69,742.74 $71,835.01 $73,990.07 $76,209.75 $78,496.06
14 $63,824.47 $65,739.22 $67,711.38 $69,742.74 $71,835.02 $73,990.06 $76,209.77 $78,496.04 $80,850.94
15 $67,711.40 $69,742.72 $71,835.02 $73,990.07 §76,209.77 $78,496.06 $80,850.92 $83,276.47
16 $71,835.00 §73,990.07 §76,209.78 §78,496.06 $80,850.95 $83,276.45 $85,774.77
17 §76,209.77 §78,496.07 $80,850.94 $83,276.47 $85,774.74 $88,348.01
18 §78,496.06 $80,850.95 $83,276.47 $85,774.77 $88,347.99 $90,998.45
19 $83,276.48 $85,774.76 $88,348.01 $90,998.43 $93,728.40
20 $88,348.01 $90,998.45 $93,728.38 $96,540.26




Extra-Curricular Stipend Schedule

The district will create an extra-curricular committee to review, adjust and revise the stipend
schedule. The committee will consist of representatives from the NBEA, athletic directors
and administration. The role of the committee will be to review current stipends and
placements, as well as make any recommendations for changes or additions to the extra-
curricular stipend salary schedule. The committee shall make the recommendations to
NBEA to be ratified and approved by the Board. The committee would meet as needed.

Stipend Salary Schedule

During the term of the Agreement stipends for an additional assignment shall be in
accordance with “base salary” equal to Step 0 - BA.
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APPENDIX "B" Extracurricular Stipends
North Boone CUSD 200

2021-2022
2021-2022
Group 1A
HS ATHLETIC DIRECTOR HS HEAD GIRLS BASKETBALL
HS HEAD FOOTBALL HS HEAD BOYS BASKETBALL
Group 1A STEPS
Year1 Year 2 Year 3 Year4 Year 5 Year6 Year7 Year 8 Year9 Year 10
FY 22 Base $36,780.00 17% 18% 19% 20% 21% 22% 23% 24% 25% 26%
Salary before TRS included $6,252 60 $6,620 40 $6,988.20 $7,356.00 $7.723.80 $8,091.60 $8,459.40 $8,827.20 $9,195.00 $9,562 80
Salary with 11.15% TRS included $6,94976 $7,358.57 $7.767.38 $8,176.19 $8,585.00 $8,993.81 $9.40262 $9.81143 $10,220. 24 $10,629.05
2021-2022
Group 1
HS HEAD WRESTLING HS HS B&G TRACK HS HEAD BASEBALL
HS HEAD VOLLEYBALL HS HS B&G TRACK HS BAND/INSTRUMENTAL
HS MUSIC/IDRAMAPLAY HS HEAD SOFTBALL
Group 1 STEPS
Year1 Year2 Year 3 Year4 Year 5 Year6 Year7 Year8 Year9 Year 10
FY 22 Base $36,780.00 14% 15% 16% 17% 18% 19% 20% 21% 22% 23%
Salary before TRS included $5,149.20 $5,517.00 $5,884.80 $6,252 60 $6,620.40 $6,988.20 $7,356.00 $7.72380 $8,091.60 $8,459 40|
Salary with 11.15% TRS included $5723.34 $6,132.15 $6,540.96 $6,949.76 $7,358.57 $7.767.38 $8,176.19 $8,585.00 $8,99381 $9,402 62|
2021-2022
Group 2
HS B&G CROSS COUNTRY HS ASST FOOTBALL HS ASST B BASKETBALL
HS B&G GOLF HS ASST FOOTBALL HS ASST B BASKETBALL JV
HS ASST G BASKETBALL HS ASST FOOTBALL HS ASST B BASKETBALLF
HS ASST G BASKETBALL JV HS ASST FOOTBALL HS HEAD G SOCCER
HS ASST G BASKETBALLF HS ASST FOOTBALL HS HEAD B SOCCER
Group2 STEPS
Year1 Year2 Year 3 Year4 Year5 Year6 Year7 Year8 Year9 Year 10
FY 22 Base $36,780.00 12% 13% 14% 15% 16% 17% 18% 19% 20% 21%
Salary before TRS included $4.41360 $4,781.40 $5,149.20 $5,517.00 $5.884 .80 $6,252 60 $6,620.40 $6.988.20 $7.356.00 $7.723.80
Salary with 11.16% TRS included $4,905.72 $5.314 53 $56,723.34 $6,132.15 $6.540.96 $6,949.76 $7.358.57 $7.767.38 $8,176.19 $8,585.00|
2021-2022
Group 3
MS ATHLETIC DIRECTOR HS BASST TRACK HS ASST SOFTBALL
HS ASST WRESTLING HS GASST TRACK HS VOCAL/CHOIR
HS ASST VOLLEYBALL HS JV BASEBALL HS MUSICALIDRAMA/PLAY ASST
H§ ASST VOLLEYBALL JV HS JV SOFTBALL HS MUSICALIDRAMA/PLAY TECH STAGE DIRECTOR
HS ASST VOLLEYBALL F HS ASST BASEBALL MS MS PLAY/DRAMA
Group 3 STEPS
Year1 Year2 Year 3 Yeard Year5 Year 6 Year 7 Year 8 Year9 Year 10
FY 22 Base $36,780.00 10% 1% 12% 13% 14% 15% 16% 17% 18% 19%
Salary before TRS included $3,678.00 $4,045 80 $4.41360 $478140 $5,149 20 $5.517.00 55,884 80 $6,252 60 $6.620 40 56,988 20
Salary with 11.15% TRS included $4.088.10 $4.496 91 $4,905.72 $5314 53 $572334 $6,13215 56,540 96 $6,94976 $7,358 57 $7,767.38
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2021-2022

Group 4
HS SCHOLASTIC BOWL MS MS FOOTBALL HS FFA
MS B MS BASKETBALL MS MS WRESTLING MS MS VOLLEYBALL
MS B MS BASKETBALL HS ASST B SOCCER MS MS VOLLEYBALL
MS G WS BASKETBALL HS ASST G SOCCER HS STUDENT COUNCIL
MS G WS BASKETBALL MS MS SOCCER MS PLAY/DRAMA ASST
M3 MS TRACK
Group 4 STEPS
Year1 Year2 Year3 Year4 Year5 Year € Year7 Year8 Year 9 Year 10
FY 22 Base $36,780.00 8% 9% 10% 1% 12% 13% 14% 15% 16% 17%
Salary before TRS included $2.94240 $3.310.20 $3,678.00 $4,04580 $4.413.60 $4.78140 $5,149.20 $5,517.00 $5,884 80 $6,252 60
Salary with 11.15% TRS included $3,270.48 $3679.29 $4,088.10 $4,496 91 $4,905.72 $5.31453 $5.723.34 $6,132.15 $6,540.96 $6,949 76|
2021-2022 |
Group 5
HS SCHOLASTIC BOWL ASST MS MS CROSS COUNTRY HS FRESHMAN CLASS ADVISOR
HS YEARBOOK MS MS TRACK ASST M3 MS VOCALICHOIR
HS YEARBOOK HS SR CLASS ADVISOR. MS MS BAND
HS DANCE HS JR CLASS ADVISOR HS COLOR GUARD
M3 MS FOOTBALL ASST HS S0PH CLASS ADVISOR HS COMPETITVE CHEER
Group 5 STEPS
Year1 Year2 Year3 Year4 Year5 Year € Year7 Year8 Year 9 Year 10
FY 22 Base $36,780.00 % 8% 8% 10% 1% 12% 13% 14% 16% 16%
Salary before TRS included $2,574 60 $2,94240 $3,310.20 $3.678.00 $4,045.80 $4.413.60 $4.781.40 $5,149.20 $5,517.00 $5,884.80
Salary with 11.15% TRS included $2,86167 $3,27048 $3.679.29 $4,088.10 $4.496.91 $4.905.72 $5.31453 $5.723.34 $6,132.15 56,540 96|
2021-2022
Group 6
HS FB CHEER HS HS NATURAL HELPERS 5TH-8TH UE INTRAM
HS BB CHEER MS MS NAT HELPERS 5TH-8TH UE INTRAM
MS FOOTBALL MS CHEER MS MS INTRAM 5TH-8TH 5-8 CHESS
MS BASKETBALL MS CHEER HS ASST SR CLASS ADVISOR 5TH-8TH UE YRBK
MS MS STUDENT COUNCIL HS ASST JR CLASS ADVISOR DISTRICT MENTOR
HS CHESS HS NHS MS MS YEARBOOK
MS MS DANCE
Group 6 STEPS
Year1 Year2 Year 3 Year4 Year5 Year6 Year7 Year8 Year9 Year10
FY 22 Base $36,780.00 6% 7% 8% 9% 10% 1% 12% 13% 14% 15%
Salary before TRS included §$2,206.80 $2,574 60 $2,942 40 $3.310.20 $3,678.00 $4,04580 5441360 $4.78140 $5,149.20 $5.517 00|
Salary with 11.15% TRS included $2,452 86 $2.86167 $3,27048 $3679.29 $4 08810 $4,496 91 $4,90572 $5.314 53 $5723.34 $6,132 15|
20212022 |
Group 7
HS MATH HS SPANISH CLUB S MS QUIZBOWL ADVISOR
HS COMMUNITY SERVICE COORDINATOR MS M5 COMPUTER CLUB S MS QUIZBOWL MASTER
HS FRENCH CLUB HS WYSC
Group 7 STEPS
Year1 Year2 Year 3 Year4 Year5 Year6 Year7 Year8 Year9 Year 10
FY 22 Base $36,780.00 4% 5% 6% % 8% % 10% 1% 12% 13%
Salary before TRS included $1.471.20 $1,839.00 $2,206.80 $2,574.60 $2,942 40 $3,310.20 $3,678.00 $4,045.80 $4.41360 $4,781.40)
Salary with 11.15% TRS included $1,63524 $2,044.05 $2,452 .86 $2,861.67 $3.27048 $3,679.29 $4,088.10 $4.496. 11 $4,90572 $5,314.53|
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APPENDIX "B" Extracurricular Stipends

North Boone CUSD 200
2022-2023
2022.2023 |
Group 1A
HS ATHLETIC DIRECTOR HS HEAD GIRLS BASKETBALL
HS HEAD FOOTBALL HS HEAD BOYS BASKETBALL
Group 1A STEPS
Year 1 Year2 Year 3 Year 4 Year 5 Year€ Year7 Year 8 Year9 Year 10
FY 23 Base $37,147.80 1% 18% 19% 20% 21% 22% 23% 24% 25% 26%
Salary before TRS included $6,315.13 $6,686.60 $7,058.08 $7.42956 $7.801.04 $8,17252 $8,54399 $8,91547 $9,286.95 $9,658.43)
Salary with 11.35% TRS included $6,949.76 $7,358.57 $7,767.38 $8,176.19 $8,585.00 $8,993.81 $9.40262 $9,81143 $10,220.24 $10,629.05
2022-2023
Group 1
HS HEAD WRESTLING HS HS B&G TRACK HS HEAD BASEBALL
HS HEAD VOLLEYBALL HS HS B&G TRACK HS BAND/INSTRUMENTAL
HS MUSIC/DRAMAPLAY HS HEAD SOFTBALL
Group 1 STEPS
Year1 Year2 Year3 Year4 Year5 Year6 Year7 Year8 Year9 Year 10
FY 23 Base $37,147.80 14% 15% 16% 17% 18% 19% 20% 21% 22% 23%
Salary before TRS included $5,20069 $557217 $5,943 65 $6.31513 $6,686.60 $7,058.08 $742956 $7.801.04 $8,17252 $8,543.99
Salary with 11.35% TRS included $5,79097 $6,204 61 $6.618.25 $7,03189 $744553 $785917 $8,27282 $8,686.46 $9,100.10 $9,513.74
2022-2023
Group 2
HS B&G CROSS COUNTRY Hs ASST FOOTBALL Hs ASST B BASKETBALL
HS B&G GOLF Hs ASST FOOTBALL HS ASST B BASKETBALL JV
H3 ASST G BASKETBALL HS ASST FOOTBALL H3 ASST B BASKETBALLF
HS ASST G BASKETBALL JV Hs ASST FOOTBALL HS HEAD G SOCCER
HS ASST G BASKETBALL F HS ASST FOOTBALL HS HEAD B SOCCER
Group 2 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10
FY 23 Base § 37.147.80 12% 13% 14% 15% 16% 17% 18% 19% 20% 21%
. Salary before TRS included s 445774 [ & 482021 (& 520069 [ & 557217 (& 504365 | § 631513 [ § 6,686.60 | § 705808 | § 742056 [ § 7,801.04
Salary with 11.35% TRS included 3 496369 [ § 537733 | & 579097 | § 6,20461 [§ 661825 | § 703189 [ § 744553 | & 785017 | & 827282 | § 8,686 46
2022-2023
Group 3
Ms ATHLETIC DIRECTCR HS B ASST TRACK HS ASST SOFTBALL
HS ASST WRESTLING HS G ASST TRACK HS WVOCALICHOIR.
HS ASST VOLLEYBALL HS JW BASEBALL HS MUSICAL/DRAMA/PLAY ASST
HS ASST VOLLEYBALL JV HS JV SOFTBALL HS MUSICAL'DRAMA/PLAY TECH STAGE DIRECTOR
HS ASST VOLLEYBALL F HS ASST BASEBALL MS MS PLAY/DRAMA
Group 3 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10
FY23Base § 37.147.80 10% 1% 12% 13% 14% 15% 16% 17% 18% 19%
. Salary before TRS included $ 371478 | & 4086.26 | & 445774 | 8 482921 (§ 520069 | § 557217 [ & 504365 | & 631513 | § 6,686.60 | § 7,068.08
Salary with 11.35% TRS included s 413641 [ & 455006 | § 496369 | § hIT7.33 [ § 579097 | § 6,20461 | § 661825 | & 703189 | & 744553 | § 7,860.17
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2022-2023

Group 4
HS SCHOLASTIC BOWL M3 M3 FOOTBALL HS FFA
IMS B MS BASKETBALL M3 M3 WRESTLING M3 MS VOLLEYBALL
M3 B MS BASKETBALL HS ASST B SOCCER MS MS VOLLEYBALL
|Ms G M3 BASKETBALL HS ASST G SOCCER HS STUDENT COUNCIL
M3 G M3 BASKETBALL M3 M3 SOCCER M3 PLAY/DRAMA ASST
MS M3 TRACK
Group 4 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year9 Year 10
. FY23Base $§ 37.147.80 8% 9% 10% 1% 12% 13% 14% 15% 16% 17%
[ Salary before TRS included $ 297182 (& 334330 | & 371478 | § 408626 (& 445774 | & 482921 [ § 520069 | § 557217 | & 594365 | & 6,315.13
Salary with 11.35% TRS included $ 330013 | § 372277 | § 413641 | & 455005 | § 496369 | § 53rr3d [ & 579097 | § 6,20461 | § 6,61825 | § 7,031.89
2022-2023
Group 5
|Hs SCHOLASTIC BOWL ASST M3 M3 CROSS COUNTRY HS FRESHMAN CLASS ADVISOR
HS YEARBOOK M5 M3 TRACK ASST M3 M3 VOCAL/CHOIR.
HS YEARBOOK HS SR CLASS ADVISOR M3 M3 BAND
HS DANCE HS JR CLASS ADVISOR HS COLOR GUARD
MS M3 FOOTBALL ASST HS S0PH CLASS ADVISOR. HS COMPETITIVE CHEER
Group 5 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year7 Year 8 Year9 Year 10
. FY23Base § 37,147.80 % 8% 9% 10% 11% 12% 13% 14% 15% 16%
Salary before TRS included $ 260035 | & 297182 | § 334330 | & 371478 | 8 408626 | § 445774 | § 482921 | § 520069 | & 557217 | § 594365
Salary with 11.35% TRS included $ 289549 | § 330013 | & 372277 | & 413641 (& 455005 (& 496369 | § 53rr3a (& 579097 | & 620461 | § 6,618.25
2022-2023
Group 6
HS FB CHEER HS HS NATURAL HELPERS 5TH-8TH UE INTRAM
HS BB CHEER MS MS NAT HELPERS 5TH-8TH UE INTRAM
MS FOOTBALL MS CHEER MS MS INTRAM 5TH-8TH 58 CHESS
Ms BASKETBALL MS CHEER HS ASST SR CLASS ADVISOR 5TH-8TH UE YRBK
Ms M3 STUDENT COUNCIL HS ASST JR CLASS ADVISOR DISTRICT MENTOR
HS CHESS HS NHS MSs MS YEARBOOK
MS M3 DANCE
Group 6 STEPS
Year1 Year2 Year3 Year 4 Year5 Year6 Year7 Year8 Year® Year 10
FY 23 Base $37,147.80 6% % 8% % 10% 1% 12% 13% 14% 15%
Salary before TRS included $2.228.87 $2,600.35 $2,97182 $3,343.30 $371478 $4,086.26 $4.457.74 $4829.21 $5,200 69 $5,572.17
Salary with 11.35% TRS included $2.481.84 $2,89549 $3,309.13 $372277 $4,136.41 $4,550.05 $4.963.69 $5.377.33 $5,79097 $6,204 61
2022-2023 |
Group 7
HS MATH HS SPANISH CLUB MSs MS QUIZBOWL ADVISOR
HS COMMUNITY SERVICE COORDINATOR MS MS COMPUTER CLUB MS MS QUIZBOWL MASTER
HS FRENCH CLUB HS WYSC
Group 7 STEPS
Year1 Year2 Year3 Year4 Year 5 Year6 Year7 Year8 Year9 Year 10
FY 23 Base §37,147.80 4% 5% 6% % 8% 9% 10% 11% 12% 13%
Salary before TRS included $148591 $1,857 39 $2,228 87 $2,600.35 $297182 $3.343.30 $371478 54086 26 $4,457 74 5482921
Salary with 11.35% TRS included $1654 56 $2,068.20 $2.48184 $2,695 49 $3,30913 $372277 $4.136.41 $4 55005 $4,963 69 $5,377.33|
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APPENDIX "B" Extracurricular Stipends

North Boone CUSD 200
2023-2024
2023-2024
Group 1A
HS ATHLETIC DIRECTOR HS HEAD GIRLS BASKETBALL
HS HEAD FOOTBALL HS HEAD BOYS BASKETBALL
Group 1A STEPS
Year1 Year2 Year3 Year 4 Year5 Year6 Year7 Year8 Year9 Year 10
FY 24 Base $37,619.28 17% 18% 19% 20% 21% 22% 23% 24% 26% 26%
Salary before TRS included $6.378.28 $6,75347 $7,128.66 $7.503.86 $7.879.05 $8,254 24 $8,629.43 $9.004.63 $9.379.82 $9,755.01
Salary with 11.35% TRS included $6,949.76 $7.358.57 $7.767.38 $8,176.19 $8,585.00 $8,99381 $9.402.62 $9.81143 $10,220.24 $10629.05
2023-2024
Group 1
HS HEAD WRESTLING HS HS B&G TRACK HS HEAD BASEBALL
HS HEAD VOLLEYBALL HS HS B&G TRACK HS BAND/INSTRUMENTAL
HS MUSICIDRAMAPLAY HS HEAD SOFTBALL
Group 1 STEPS
Year1 Year2 Year3 Year 4 Year§ Year6 Year7 Year8 Year9 Year 10
FY 24 Base $37.619.28 14% 15% 16% 17% 18% 19% 20% 21% 22% 23%
Salary before TRS included $5.25270 $5,627 89 $6,003.08 $6,378.28 $6,753.47 $7.128.66 $7,503.86 $7.879.05 $8,254 24 $8,62943
Salary with 11.35% TRS included $5,848.88 $6,266 66 $6,684 43 $r10221 $7.519.99 $7.937.77 $8,355.54 $8.773.32 $9.191.10 $9,608.88
2023-2024
Group 2
HS B&G CROSS COUNTRY Hs ASST FOOTBALL Hs ASST B BASKETBALL
HS B&G GOLF Hs ASST FOOTBALL HS ASST B BASKETBALL JV
HS ASST G BASKETBALL HS ASST FOOTBALL HS ASST B BASKETBALL F
HS ASST G BASKETBALL JV Hs ASST FOOTBALL HS HEAD G SOCCER
HS ASST G BASKETBALL F HS ASST FOOTBALL HS HEAD B SOCCER
Group 2 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10
FY 24 Base § 37.519.28 12% 13% 14% 15% 16% 17% 18% 19% 20% 21%
. Salary before TRS included s 450231 | § 487751 (8 526270 | & 562789 | & 6,003.08 (& 637828 | § 6,75347 [ & 7,128.66 7,503.86 | § 7,879.05
Salary with 11.35% TRS included 3 501333 [ & 543110 | § 584888 [ 6,266.66 | & 668443 | & 710221 | § 751999 | § 7.937.77 835654 | & 8,773.32
2023-2024
Group 3
M3 ATHLETIC DIRECTOR H3 B ASST TRACK HS ASST SCFTBALL
HS ASST WRESTLING HS G ASST TRACK HS VOCAL/CHOIR
HS ASST VOLLEYBALL HS JW BASEBALL HS MUSICAL/DRAMA/PLAY ASST
HS ASST VOLLEYBALL JV HS JV SOFTBALL HS MUSICAL/DRAMA/PLAY TECH STAGE DIRECTOR
HS ASST VOLLEYBALL F HS ASST BASEBALL M3 M3 PLAY/DRAMA
Group 3 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10
FY 24 Base § 3751928 10% 1% 12% 13% 14% 15% 16% 17% 18% 19%
. Salary before TRS included $ 375193 [ § 412712 ( $ 450231 (& 487751 |§ 525270 | § 562789 | § 6,003.08 | & 6,378.28 6,753.47 | § 7,128.66
Salary with 11.35% TRS included s 417777 | § 459555  § 501333 | § 543110 | & 584388 | & 6,266.66 | § 668443 | & 7,102.21 751999 | § 7,937.77
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2023-2024

Group 4
HS SCHOLASTIC BOWL M3 M3 FOOTBALL HS FFA
M3 B MS BASKETBALL M3 MS WRESTLING M3 MS VOLLEYBALL
M3 B MS BASKETBALL HS ASST B SOCCER M3 MS VOLLEYBALL
M3 G MS BASKETBALL HS ASST G SOCCER HS STUDENT COUNCIL
M3 G MS BASKETBALL M3 M3 SOCCER M3 PLAY/DRAMA ASST
M3 M3 TRACK
Group 4 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year7 Year 8 Year 9 Year 10
| FY 24 Base § 37.519.28 8% 9% 10% 11% 12% 13% 14% 15% 16% 1%
Salary before TRS included $ 300154 | & 337674 | & 375193 | § 412712 | § 450231 & 487751 | % 526270 | & 562789 | § 6,003.08 | & 6,378.28
Salary with 11.35% TRS included $ 334222 | & 375999 | § 417777 | & 459555 [ 501333 | § 543110 [ § 584888 | § 6,266.66 | & 668443 | § 7,102.21
2023-2024
Group 5
HS SCHOLASTIC BOWL ASST MS MS CROSS COUNTRY HS FRESHMAN CLASS ADVISCR
HS YEARBOOK M3 M3 TRACK ASST M3 MS VOCALICHOIR.
HS YEARBOOK HS SR CLASS ADVISOR M3 MS BAND
HS DANCE HS JR CLASS ADVISCR HS COLOR GUARD
M3 MS FOOTBALL ASST HS SOPH CLASS ADVISOR HS COMPETITIVE CHEER
Group 5 STEPS
Year 1 Year 2 Year3 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10
| FY 24 Base $§ 37.519.28 % 8% % 10% 11% 12% 13% 14% 15% 16%
| Salary before TRS included g 262635 | & 300154 (& 337674 [ & 375193 | 8 412712 | § 450231 | % 487751 |8 525270 | § 562780 | § 6,003.08
Salary with 11.35% TRS included $ 202444 | & 334222 | & 375099 | § 417777 | & 459555 | § 501333 [ $ 543110 | & 5848588 | § 6,266.66 | & 6,684 43
2023-2024
Group 6
HS FB CHEER HS HS NATURAL HELPERS 5TH-8TH UE INTRAM
HS BB CHEER MS MS NAT HELPERS 5TH-8TH UE INTRAM
MSs FOOTBALL MS CHEER MS MS INTRAM 5TH-8TH 58 CHESS
MS BASKETBALL MS CHEER HS ASST SR CLASS ADVISOR 5TH-8TH UE YRBK
MS MS STUDENT COUNCIL HS ASST JR CLASS ADVISOR DISTRICT MENTOR
HS CHESS HS NHS MS MS YEARBOOK
MS M3 DANCE
Group 6 STEPS
Year 1 Year2 Year 3 Yeard Year5 Year 6 Year7 Year 8 Year9 Year 10
FY 24 Base $37,519.28 6% % 8% 9% 10% 11% 12% 13% 14% 15%
Salary before TRS included $2251.16 $2,626.35 $3,00154 $3,376.74 $3,75193 $4.12712 $4 502 31 $4,87751 $5.25270 55,627 89
Salary with 11.35% TRS included $2 506 66 $2,924 44 $334222 $3,759.99 417777 $4,585 55 $5013.33 $5.43110 $5,848 88 56,266.66)
2023-2024 |
Group 7
HS MATH HS SPANISH CLUB MS MS QUIZBOWL ADVISOR
HS COMMUNITY SERVICE COORDINATOR MS MS COMPUTER CLUB MS MS QUIZBOWL MASTER
HS FRENCH CLUB HS WYSC
Group 7 STEPS
Year 1 Year2 Year 3 Year 4 Year5 Year6 Year7 Year 8 Year9 Year 10
FY 24 Base $37,519.28 4% 5% 6% 7% 8% 9% 10% 11% 12% 13%
Salary before TRS included $1,50077 $1,875.96 $2251.16 $2,626.35 $3,001.54 $3,376.74 $3751.93 $4,127.12 $4.502 31 $4,877 51
Salary with 11.35% TRS included $1671.11 $2,088.89 $2,506.66 $2,924 44 $334222 $3,759.99 $4ATTTT $4,505 55 $5.013.33 $5431.10
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APPENDIX "B" Extracurricular Stipends

North Boone CUSD 200
2024-2025
2024-2025
Group 1A
HS ATHLETIC DIRECTOR HS HEAD GIRLS BASKETBALL
HS HEAD FOOTBALL HS HEAD BOYS BASKETBALL
Group 1A STEPS
Year1 Year2 Year 3 Year 4 Year 5 Year6 Year7 Year 8 Year 8 Year 10
FY 25 Base $37,894.47 17% 18% 19% 20% 21% 22% 23% 24% 25% 26%
Salary before TRS included $6,442.06 $6,821.00 $7,199.95 $7578.89 $7,957 84 $8,336.78 $8,71573 $9,004 67 $947362 $9,852 56|
Salary with 11.35% TRS included $6,949.76 $7,358.57 $7,767.38 $8,176.19 $8,585.00 $8,99381 $9.40262 $9.81143 $10220.24 $10,629.05
2024-2025
Group 1
HS HEAD WRESTLING HS HS B&G TRACK HS HEAD BASEBALL
HS HEAD VOLLEYBALL HS HS B&G TRACK HS BAND/INSTRUMENTAL
H3 MUSIC/DRAMAPLAY HS HEAD SOFTBALL
Group 1 STEPS
Year1 Year2 Year 3 Year 4 Year 5 Year6 Year7 Year 8 Year 8 Year 10
FY 25 Base $37,894.47 14% 15% 16% 1% 18% 18% 20% 21% 22% 23%
Salary before TRS included $5305.23 $5.684.17 $6,063.12 $6.442.06 $6,821.00 $7,199.95 $7578.89 $7,957 84 $8,33678 $8,715.7)
Salary with 11.35% TRS included $5,907.37 $6,329.32 $6,751.28 $717323 $7,595.19 $8,017.14 $8,439.10 $8,861.05 $9,283.01 $9,704.96]
2024-2025
Group 2
HS B&G CROSS COUNTRY Hs ASST FOOTBALL Hs ASST B BASKETBALL
HS B&G GOLF HS ASST FOOTBALL HS ASST B BASKETBALL JV
HS ASST G BASKETBALL Hs ASST FOOTBALL Hs ASST B BASKETBALL F
HS ASST G BASKETBALL JV HS ASST FOOTBALL H3 HEAD G SOCCER
HS ASST G BASKETBALL F HS ASST FOOTBALL HS HEAD B SOCCER
Group 2 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10
FY 25Base § 37,804 47 12% 13% 14% 15% 16% 17% 18% 19% 20% 21%
| Salary before TRS included s 454734 [ & 492628 [ & 530023 | § 568417 (8 6,063.12 | § 644206 | § 6,821.00 | & 7,199.95 | § 757889 | § 7,957.84
Salary with 11.35% TRS included $ 506346 | & 548541 | § 590737 | § 632032 (& 6,751.28 | & 717323 | § 759519 | § 801714 | & 843910 | § 8,861.05
2024-2025
Group 3
MS ATHLETIC DIRECTCR HS ASST TRACK HS ASST SOFTBALL
HS ASST WRESTLING HS G ASST TRACK HS VOCALICHOIR
HS ASST VOLLEYBALL HS JV BASEBALL HS MUSICAL/DRAMA/PLAY ASST
HS ASST VOLLEYBALL JV HS JV SOFTBALL HS MUSICAL/DRAMA/PLAY TECH STAGE DIRECTOR
HS ASST VOLLEYBALL F HS ASST BASEBALL M3 MS PLAY/DRAMA
Group 3 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10
FY 25 Base § 37.804.47 10% 11% 12% 13% 14% 15% 16% 17% 18% 19%
. Salary before TRS included $ 378945 | § 416839 (& 454734 [ & 492628 | § 530623 | § 568417 | § 6,063.12 | § 6,442.06 | & 6,821.00 | § 7,199.95
Salary with 11.35% TRS included $ 421955 [ & 464150 [ § 506346 | § 548541 | § 590737 | § 632032 | § 6,751.28 | § 717323 | § 759519 | § 801714
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2024-2025

| Group 4
HS SCHOLASTIC BOWL M3 M3 FOOTBALL HS FFA
M3 B MS BASKETBALL M3 MS WRESTLING M3 M3 VOLLEYBALL
M3 B MS BASKETBALL HS ASST B SOCCER M3 M3 VOLLEYBALL
M3 G MS BASKETBALL HS ASST G SOCCER HS STUDENT COUNCIL
M3 G MS BASKETBALL M3 M3 SOCCER M3 PLAY/DRAMA ASST
M3 MS TRACK
Group 4 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year 9 Year 10
| FY 25 Base § 37,804 47 8% 9% 10% 11% 12% 13% 14% 15% 16% 17%
| Salary before TRS included s 303156 | % 341050 (& 378945 (& 416839 | § 454734 | § 492628 | § 530523 | § 568417 [ § 6,063.12 [ § 6,442.06
Salary with 11.35% TRS included $ 337564 [ § 379759 | § 421955 [ & 464150 | % 506346 [ § 548541 [ § 5O07.37 | § 632032 | § 6,751.28 | § 7173.23
2024-2025
Group 5
HS SCHOLASTIC BOWL ASST M3 M3 CROSS COUNTRY HS FRESHMAN CLASS ADVISOR:
HS YEARBOCK M3 M3 TRACK ASST M3 M3 VOCALICHOIR
HS YEARBOOK HS SR CLASS ADVISOR M3 M3 BAND
HS DANCE HS JR CLASS ADVISOR HS COLOR GUARD
M3 M3 FOOTBALL ASST HS S0PH CLASS ADVISOR. HS COMPETITIVE CHEER
Group 5 STEPS
Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Year9 Year 10
| FY 25 Base § 37,894 47 % 8% 9% 10% 11% 12% 13% 14% 15% 16%
Salary before TRS included $ 2656261 | & 303156 | & 341050 (& 378945 |8 416839 | § 454734 | § 492628 | § 530623 | & 568417 [ & 6,063.12
Salary with 11.35% TRS included ] 295388 | 8 337564 | & 379759 | ¢ 421955 | & 464150 | § 506346 | § 548541 | % 590737 | & 632032 | & 8,751.28
2024-2025
Group 6
HS FB CHEER HS HS NATURAL HELPERS 5TH-8TH UE INTRAM
HS BB CHEER MS MS NAT HELPERS 5TH-8TH UE INTRAM
Ms FOOTBALL MS CHEER Ms MS INTRAM 5TH-ETH 58 CHESS
M3 BASKETBALL MS CHEER HS ASST SR CLASS ADVISOR 5TH-8TH UE YRBK
Ms M3 STUDENT COUNCIL HS ASST JR CLASS ADVISOR DISTRICT MENTOR
HS CHESS HS NHS Ms MS YEARBOOK
MS WS DANCE
Group 6 STEPS
Year1 Year2 Year3 Year4 Year5 Year6 Year7 Year8 Year9 Year 10
FY 25 Base $37,894.47 6% % 8% 9% 10% 1% 12% 13% 14% 15%
Salary before TRS included $2,27367 $2,652 61 $3,031.56 $341050 $3,789.45 $4,168.3% $4,547 34 $4,926.28 $5,305.23 $5,684.17|
Salary with 11.35% TRS included $253173 $2,95368 $3,375.64 $3,797.59 $4,219.55 $4,64150 $5,063.46 $5.48541 $5,907 37 $6,329.32)
20242025 |
Group 7
HS MATH HS SPANISH CLUB MS MS QUIZBOWL ADVISOR
HS COMMUNITY SERVICE COORDINATOR Ms MS COMPUTER CLUB MSs MS QUIZBOWL MASTER
HS FRENCH CLUB HS WYSC
Group 7 STEPS
Year1 Year2 Year3 Year 4 Year5 Year6 Year7 Year 8 Year9 Year 10
FY 25 Base $37,894.47 4% 5% 6% % 8% 9% 10% 11% 12% 13%
Salary before TRS included $1,51578 $1,89472 $2,27367 $2,652.61 $3,031.56 $341050 $3,78945 $4,168.3% $4,547 M $4,926.28
Salary with 11.35% TRS included $1,687 82 $2,10077 $253173 $2,953.68 $3,375.64 $3,797 59 $4,219.55 $4,64150 $5,063 46 $5,485.41
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