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ARTICLE | 

RECOGNITION 

A. This Agreement is entered into this 19th day of October, 2022 by and between the Board of 
Education of Harvard Community Unit School District 50, McHenry County, Illinois, hereinafter 
referred to as the “Board,” and Harvard Education Association/I.E.A.-N.E.A., hereinafter 
referred to as the “Association.” The Board recognizes the Association as the sole and 
exclusive bargaining agent for all full-time and part-time regularly employed licensed teaching 
personnel, hereinafter referred to as teachers (who possess a PEL and all regular full-time and 
part-time secretaries and clerical employees including clerks, all aides, technology 
employees, custodians and maintenance employees, with regard to wages hours and terms 
and conditions of employment, except for the Superintendent, Building Principal(s), Assistant 
Principal(s), substitute teachers who do not possess a PEL, and other employees who are 
supervisory, managerial, short-term and/or confidential, as well as those teachers and other 
personnel who are employed and/or supervised by any cooperative agency whose duty is to 

serve the Board. 

B. The Board agrees not to negotiate with any employees’ organization other than the 
Association for the duration of this Agreement. The Board agrees not to negotiate with any 
employee individually during the duration of this Agreement. 

C. It is understood that all negotiations under this Agreement are to be conducted with 
designated representatives of the Board and with designated representatives of the 
Association. Either party may select whomever they wish to represent them in negotiations. 

D. The term “teacher” or “employee” when used hereinafter in this Agreement shall refer to all 
regularly employed full and part-time personnel who are in the unit as defined in Section A 

above. 

E. The term “Educational Support Personnel” shall refer to those employees covered by this 
Agreement who are not employed as full-time and part-time regularly employed certified 
teaching personnel who possess a teaching license. 

F. For purposes of this Agreement, Educational Support Personnel shall further be defined as 

follows: 

1. Full-time, Twelve Months: Employed at least eight (8) hours per day and forty (40) 
hours per week for a twelve (12) month work year. 

2. Full-time, 220-day: Employed at least eight (8) hours per day for forty (40) hours per 
week for a two hundred twenty (220) day work year. 

3. Full-time, Nine Month: Employed at least seven (7) hours per day and thirty-five (35) 
hours per week for nine (9) months per year. 

4. Part-time: Employed less than seven (7) hours per day and thirty-five (35) hours per 
week. 

G. Probationary Period 

Educational Support Personnel shall be employed on a probationary basis until successful 
completion of sixty (60) calendar days of continuous employment. This probationary period 
may be extended for an additional sixty (60) calendar days at the discretion of the 
employee's immediate supervisor. Probationary employees are at-will employees subject to 
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immediate termination for any reason and are not eligible for access to the contractual 
grievance procedure for any dispute concerning termination. Excepting only sick leave and 
health insurance, probationary employees are not eligible for any fringe benefits set forth in 
the Agreement, including but not limited to, personal leave, paid holidays and vacations. 
Probationary employees are entitled to a prorated amount of allocated sick days during the 
probationary period and any extensions thereof. Upon successful completion of the 
probationary period, the employee shall be entitled to seniority retroactive to the date the 
employee commenced the successfully completed probationary period. 

. While the District retains the right to subcontract, the District agrees that during the term of 
this agreement it will not subcontract any bargaining unit work. 

The Board and Association shall not discriminate against or in favor of any employee on 
account of race, color, religion, national origin, sex, age, marital status, sexual orientation, 
physical or mental handicap which does not restrict the employee's ability to perform their job 
duties, political affiliation or activities or membership or non-membership in the Association. 
If an employee believes that they have been discriminated against by the Association on 
account of any of the preceding criteria, said employee shall have the right to seek redress 
through the Illinois Educational Labor Relations Board (IELRB).
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ARTICLE II 

NEGOTIATION AND IMPASSE PROCEDURES 

A. After October 1 of the last year of the Agreement, either party may submit a written request 
to commence bargaining for a successor agreement. The parties will commence negotiation 
within sixty (60) calendar days of receipt of the bargaining request. The parties acknowledge 
the ongoing uncertainty with respect to the State of Illinois and school funding. Possible 
legislative changes that may impact the parties include revisions to the State Aid Formula, 
property tax freeze, and a cost shift from the State to local school districts of the normal cost 
of TRS pension contributions. The parties further acknowledge that any of the 
aforementioned legislative changes could negatively affect the financial condition of the 
District. In the event of a legislative or regulatory change that, negatively affects the District's 
financial condition, including the above examples, the Board may submit a written request to 
reopen all terms of the Collective Bargaining Agreement for the last year of the Agreement 
and/or a successor agreement. In this instance, the parties will commence negotiations no 
later than thirty (30) days after receiving the written request. 

B. Each party shall select its own representatives who shall have the necessary authority to make 
proposals, and sign tentative agreements subject to ratification by their respective 

constituency. 

C. The Board and the Association agree in successor agreements to meet at reasonable times 
and confer in good faith with respect to wages, hours and other terms and conditions of 
employment, which does not compel either party to agree to a proposal or require the making 

of a concession. 

D. If both parties agree, the Board and the Association will, in a prompt and timely manner, jointly 
request the services of Federal Mediation and Conciliation Service (FMCS). Should FMCS be 
unavailable, the parties shall immediately commence discussion as to a mutually acceptable 
replacement. In the event that the parties cannot agree upon a replacement, the Illinois 
Educational Labor Relations Board will be notified. 

E. When the Association and Board reach a tentative agreement on all matters being negotiated, 
the items will be put in writing and shall be submitted to the membership of the Association 
for ratification and to the Board for official approval.
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ARTICLE Ill 

NO STRIKE PROVISION 

The Association agrees they will not take part in, encourage, or support any interruption of 
service to School District 50 during the life of this contract.
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ARTICLE IV 

MANAGEMENT RIGHTS 

A. Itis agreed that the Association will not require the Board to bargain over matters of inherent 

managerial policy, e.g., standards of services, its overall budget, the organizational structure 

and selection of new employees and the direction of employees. The Board, however, shall be 

required to bargain collectively with regard to any changes directly affecting wages, hours, 

and terms and conditions of employment as well as the impact thereon upon request by 

Association representatives. 

The Board, on its behalf and on behalf of the electors of the District, hereby retains and 

reserves unto itself all powers, rights, authority, duties and responsibilities conferred upon 

and vested in it by the laws and Constitution of the State and of the United States, including, 

but without limiting the generality of the foregoing, the right: 

1. To the executive management, organization, and administrative control of the District 

and its properties and facilities, and the assignments of its teachers in relation to their 

job function during working hours. 

2. To direct the work of its teachers, determine the time and hours of operation, and 

determine the kinds and levels of educational services to be provided and the methods 

of providing those services. 

3. To hire all employees and, subject to the provisions of the law, to determine their 

qualifications and the conditions for their continued employment, discipline, dismissal 

or demotion; and to promote, assign, and transfer all such employees except as limited 

by the specific provisions of this Agreement and The School Code of Illinois. 

4. To establish educational policies, goals and objectives; to insure rights and 

educational opportunities of students; to determine staffing patterns; to determine the 

number and kinds of personnel required in order to maintain the efficiency of District 

operations. 

5. To build, move or modify facilities; establish budget procedures and determine 

budgetary allocation; determine the methods of raising revenue; and take appropriate 

action in the event of an emergency. 

B. This list is not meant to be all inclusive of the Board’s management abilities and rights. 

C. During the duration of the contract, the Board may add a new co-curricular position with 

salaries aligned with the current contract language. The Superintendent will provide notice to 

the Association President or designee of the new co-curricular position. The Association 

reserves the right to bargain the salary and of any new co-curricular position. 

D. The exercise of the foregoing powers, rights, authority, duties and responsibilities by the 

Board, in adoption of policies, rules, regulations and practices in furtherance thereof, and the 

use of judgement and discretion in connection therewith, shall be limited only by the specific 

and express terms of this Agreement and then only to the extent such specific and express 

terms hereof are in conformance with the Constitution and the laws of the United States. 
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ARTICLE V 

ASSOCIATION AND MEMBER RIGHTS 

. Right to Join 

Employees shall have the right to organize, join and assist the Association to participate in 
negotiations with the employer through representatives of their own choosing and to engage 
in other lawful concerted activities for the purpose of collective bargaining or other mutual 

aid and protection. 

. Membership 

The District agrees not to encourage teachers to join or discourage teachers from joining the 
Association. The District and Association agree that no member of the teaching staff shall be 
discriminated against by reason of his or her membership in the Association or lack thereof. 

. Extra Duty Pay 

The Administration will make every attempt to see that non-paid, non-teaching duties are 
shared equally by teachers within each building. Teachers assigned to early or late bus duty 
or after school detention supervision which occur before or after the teacher workday set forth 
in Article III, Section D shall be paid $30.00 per hour, provided such extra-duty assignment 
extends at least thirty (30) minutes. Additionally, any work completed before or after the 
contract day or in the summer shall be paid the hourly extra duty pay. Such work will be 
approved by the Administration and completed on a voluntary basis. Teachers who have 
worked and earned extra duty pay must submit the hours worked to the Board Office using 
the necessary form within thirty (30) calendar days of the time worked. If this is not done 
before the thirty (30) day time limit, the extra duty pay will be forfeited. 

Commencing with courses taught in Summer, 2018, certified teaching bargaining unit 
members will be paid at the rate of $33.00 per hour for teaching summer school, when 

teachers receive such an assignment. 

. Printing Agreement 

The Board shall have a copy of this Agreement posted on the Intranet within forty five (45) 
days after ratification and execution of this Agreement. The Board will have hard copies of 
the Agreement prepared and delivered to all new employees. Upon request, the Board shall 
have hard copies of the Agreement prepared and delivered to current employees. The 
Association will pay one-half the cost of preparing copies. 

. Teacher-Administrator Relationships 

Matters related to Teacher-Board (or Administrator) and Association-Board (or Administrator) 
relationships shall not be discussed in the presence of students. 

New Hire 

Names of newly hired employees shall be provided to the Association and all District 
employees electronically within one (1) week following Board approval via the personnel 

report. 

11
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G. Board Agenda and Minutes 

The Board shall provide the Association president or designee with a copy of the agenda and 
approved minutes of all Board minutes. The Board will also post a copy of the agenda of all 
Board meetings in each school office or staff workroom. 

H. Materials Requests 

The District shall furnish upon reasonable request all regularly and routinely prepared 
information concerning the financial condition of the District, including annual financial 
statement, tentative budget and final adopted budget. Nothing herein shall require the 
administrative staff to research and assemble information. Such information requested may 
be reasonable and be the same type of information that any resident of the District may have 
access to with any attendant charges paid by the Association. 

|. Association Information 

The Association will furnish copies of any pertinent information as reasonably requested by 

the Board representatives. 

J. Personnel File Items 

The following items will be included in each employee's official personnel file maintained by 

the District’s Central Administration. Other classes of items may be included. 

1. All evaluation reports. 

Notification of re-employment, including salary or wages. 

Copies of other Agreements made for supplemental duties. 

Latest official college transcripts, which is the teacher’s responsibility to provide. 

Teaching certificates. 

aX 
a
k
 wo 

ND 

Any other information which could be used as a basis for discipline, reemployment, 
demotion, promotion, assignment, termination, transfer or determination of an 

employee's salary/wages. 

7. The Board reserves the right to maintain all records it deems necessary. 

8. Other items as determined appropriate by the Administration. 

The District reserves the right to assemble the following kinds of personnel file items which 
may be maintained separately from the personnel file for the Administrative convenience for 
the District: official transcripts, Teacher's Certificate, and insurance claims. Grievances shall 

be maintained separately. 

K. Right to Respond 

Documents related to employee discipline, evaluation, reemployment, or demotion cannot be 
maintained in the employee's personnel file unless the employee is provided with a copy of 
such document. Any disciplinary material maintained in the file shall be filed and dated by the 
observer and acknowledged by the employee. Disciplinary material includes those items that 
may result in a change of an employee's working conditions or employment status. The 
employee shall be allowed to submit a written response to any such document placed within 

12
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his/her personnel file, provided such response is submitted within fourteen (14) calendar days 

of receipt of such document. A copy of the employee's written response shall be attached to 

the referenced document and maintained in the employee's personnel file. 

Right to Review 

Each employee shall have the right upon request to review the contents of their personnel file 

during the normal working day, during non-duty hours and a minimum of five (5) business 

days advance request to the Administrative Center. Only that information which is not 

confidential, does not contain pre-employment data, and/or is not exempt under the Illinois 

Personnel Record Review Act may be reviewed. During such time the individual wishes to 

review the file, the Superintendent and/or designee shall be present. If the employee so 

desires, the employee may have present an HEA representative of choice. 

. Right to Copy 

In the event that the employee wishes to have photocopies made of certain items in the 

personnel file, he/she shall be charged the same rate as established by Board policy for 

photocopying items under the Freedom of Information Act. Only that information may be 

copied which is not confidential or pre-employment data received prior to the signing of this 

Agreement. Upon request, the employee may have copies of all material requested from 

his/her file furnished to him/her within five (5) business days after the request has been made 

in writing. 

. Bulletin Boards 

For purpose of communications between Association members and their representatives, the 

association may make reasonable use of the interschool mail system and designated bulletin 

boards in employee work areas. Any material posted must bear the signature of any 

Association officer or member and removal date. The Association must furnish copies of any 

distributed or posted material to the Superintendent and the Building Principal 

contemporaneous to posting or distribution. The Association shall be responsible for any 

postage costs incurred by the Board as a result of the distributed materials. 

Additionally, Association members, designated by the Association and approved by the 

Superintendent, shall have the right to use DVDs, copy machines, technology and personal 

computers, provided approval for their use is granted in advance by the administrator 

responsible for such equipment and provided further that such employee or Association use 

of equipment does not interfere with the orderly conduct of the school or the District's 

operation. The Association shall promptly pay the cost of all material and supplies upon 

request. 

. Building Usage 

The Association, may upon making the appropriate request, to the Superintendent or 

designee, on the appropriate District form, utilize school facilities, i.e., classrooms for 

Association business as long as the Association pays for extraordinary costs associated with 

such meeting and as long as such meetings do not interfere with the orderly conduct of the 

school and the school’s business. 

. Association Meetings 

Upon advance notice to the Superintendent and building principal involved, a facility will be 

made available during the school term at 3:45 p.m. for HEA meetings, provided it does not 
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interfere with any District program and causes no expense to the District. The Superintendent 

and building principals will make every effort not to schedule meetings that interfere with 

regularly scheduled monthly HEA meetings, except in the event of an emergency. 

. Hand out Material 

Any AFT-IFT information received by the Superintendent shall be delivered to the Association 

President. 

Payroll Deductions 

Proper authorization for payroll deductions shall be the signature of the employee on an 

authorization form submitted to the Human Resources Office. Such authorization shall 

remain effective from year to year unless the employee cancels such authorization by notice 

in writing to Human Resources Office with 30 calendar days advance notice of such change. 

Dues Deductions 

The Board shall deduct from the pay of each Association member all current membership 

dues of the Association including the Illinois Education Association and the National 

Education Association, provided that at the time of such deduction there is in the possession 

of the Board a continuing membership authorization for dues deductions, executed by the 

member. The Association shall specify the amount of dues to be deducted from each 

member's pay for the current school year. Dues authorization shall be in effect for the duration 

of the Agreement unless written request for revocation is submitted by the employee to the 

Payroll Office. Upon receipt of a request to revoke dues deductions, the Payroll Office will 

direct the employee to contact the Association President. Revocation shall become effective 

thirty (30) calendar days after the notice is given. The Association will be notified of such 

revocation. 

Authorization submitted to the Payroll Office by the fifteenth (15) of any month shall become 

effective by the first (1) pay period of the following month. Such payroll deductions shall be 

equally deducted over the remaining pay periods and remitted to the Association on a monthly 

basis. 

If the Board shall make and remit such deductions as provided above, the Association shall 

defend and hold the Board harmless from liability including any loss, cost, damage or expense 

incurred by the Board based upon any such deductions. 
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ARTICLE VI 

PROFESSIONAL QUALIFICATION AND ASSIGNMENT 

A. Teachers shall not be required to teach outside the limits of their teaching certificate but may 

be assigned to any position they are qualified to teach in accordance with The School Code 

and Illinois State Board of Education Rules. This statement does not refer to the assignment 

of extracurricular activities. 

B. For Educational Support Personnel, the immediate supervisor shall develop a job description 

for each position covered by the Agreement. Each ESP shall upon request provide input to the 

immediate supervisor regarding their job duties and qualifications. Each ESP shall receive a 

copy of their job description. The job description will include at a minimum: 

1. 

2. 

3. 

Job title and description; 

Minimum requirements; 

A specific statement of required tasks and responsibilities normally associated with 

the position; and 

The immediate supervisor for the position, including the individual to contact if 

supervisor is unavailable. 

If job descriptions are changed during the term of the Agreement, the Association will be 

notified of all such changes. 

A final copy of the job description approved by the Superintendent shall be provided to the 

ESP and the Association. 

15
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ARTICLE VII 

EMPLOYEE PROTECTION 

A. Special Absence 

Whenever employees are absent from school as a result of personal injury caused by an 

assault and/or battery arising out of and in the course of their employment, the employee 

shall continue to receive his/her regular salary for a period of time equal to thirty (30) school 

days, plus a number of school days equal to their accumulated sick leave days, if needed. 

Such absence shall not be charged to the employee's annual sick leave. In no event shall the 

employees receive their salary without working if they are declared physically able to return 

to work by a Board-designated physician paid for by the Board. Any amount of salary payable 

pursuant to the employee’s contract shall be reduced by the amount of any worker's 

compensation and/or employee’s pension payments for temporary disability due to the said 

assault and/or battery injury for the period in which such salary is paid. 

B. The Board agrees to insure employees against any loss or liability by reason of death, bodily 

injury and property damage claims and suits, including defense thereof, when damages are 
sought for negligent or wrongful acts allegedly committed during the scope of employment 
or under the direction of the Board of Education. The Board will reply to such request for legal 
counsel by the second regular Board of Education meeting following receipt of the request. 

Such insurance shall be carried in a company licensed to write such coverage in this state. 

The Board of Education will not honor any claim denied by the insurance carrier. 

16



22-26 CBA BETWEEN D50 AND HEA 

ARTICLE VIII 

WORKING CONDITIONS 

A. Building Absence 

Teachers may leave their workplace during their planning period provided they obtain prior 

approval from the building administrator or designee. Teachers will be notified of the 

designee when the building administrator is absent. The teacher shall leave location and, if 

possible, a phone number. 

B. Co-Curricular Activities 

1. The District may at its discretion, provide a program of co-curricular activities to 

supplement the educational program. During the duration of the contract, any new co- 

curricular position may be added with salaries aligned with current contract language. 

The HEA reserves the right to bargain over the salary of any new co-curricular positions 

created by the Board. In-district employees who apply for co-curricular positions and 

meet qualifications established for the position shall be considered prior to outside 

applicants. If the current practice of voluntary assignment of extra duties is changed 

by the Board, such action shall reopen bargaining for this matter and its impact. No 

involuntary extra duty assignment shall be implemented until such negotiations have 

been concluded. 

The Board shall bargain the yearly compensation (except in the case of a multi-year 

contract) for each co-curricular position, and the teacher(s) involved shall be notified 

promptly. The co-curricular salary matrix shall be attached to this Agreement as 

Appendix B and shall be a part of the Agreement. Step advancement on the matrix 

shall be given only upon completion of the entire assigned season or program, partial 

completion shall not qualify for step movement unless the Board had assigned the 

teacher mid-season or mid-program. 

Co-Curricular is defined as an activity that is held predominately prior to or after the 

work day. 

The Board has the right to add to, delete or modify the co-curricular job description, 

and if the change predominately alters the activity, then compensation for the new 

position shall be negotiated. 

The Superintendent may give a new applicant for a co-curricular position credit for 

prior experience on the co-curricular salary matrix. 

C. Class Size 

1. The Board and the Association agree that the pupil/teacher ratio is an important part 

of an effective educational program. 

The Superintendent shall apply the following criteria, among others, to determine 

efficient class size: 

(a) The capacity of the teaching facilities and number of adequate teaching 

stations in a room; 
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(b) The appropriateness of the room to the content of the course or purposes to 

be served and the methods to be employed; 

(c) the general conditions which affect the health, safety, and effective supervision 

of the pupils; 

(d) the availability of sufficient books, supplies and equipment; 

(e) the ability level of the students; 

(f) the availability of alternative teaching stations within the building; and 

(g) the financial and administrative restraints as determined by the Board of 

Education. 

D. Workday 

The teacher workday shall consist of seven and one-half (7 %) consecutive hours if no 

assigned duties require earlier or later attendance. Teachers are to arrive at their work 

location fifteen (15) minutes prior to the building's scheduled student arrival time. The 

monthly building staff meeting that follows the Board of Education meeting may occur 

outside of the regularly-scheduled workday. Teachers are expected to attend this meeting, 

unless previously agreed to by the building principal. Brief duties, lasting 15 minutes or less, 

that occur immediately before and/or after the teacher workday shall be assigned as needed 

on a rotating basis among all licensed staff members. No regularly scheduled meetings will 

be held on the last day of the work week. Lesson plans will be completed for the next week 

and shall be available on a daily basis if requested by the Principal. 

E. IEP Days 

Special education teachers will, upon request to the Superintendent or his/her designee, be 

granted at least one (1) student-free day per school year to work on individualized educational 

plans (IEPs) or annual reviews. Additional days shall be designated by the Superintendent or 

his/her designee after consultation with the special education teachers involved. 

F. Emergency Closings — Educational Support Personnel Only 

If the Superintendent decides to cancel school due to unforeseen emergency (i.e., adverse 

weather conditions), employees not directed to report for their assigned shift shall not receive 

compensation for any emergency closing days, but employees may request personal leave or 

an earned vacation day for such emergency days. If twelve-month employees arrive at work 

within 2 hours of normal starting time on these days, they will receive compensation for the 

day (i.e., there will be no reduction in compensation corresponding to the delayed start). If 

the Superintendent decided to impose a late start due to unforeseen emergency, employees 

will be paid for their entire original shift (i.e., there will be no reduction in compensation 

corresponding to the late start). 

If the Superintendent closes school early and releases bargaining unit employees after their 

assigned shift has commenced due to an emergency, employees subject to early dismissal 

shall receive compensation for their full assigned shift. If the superintendent closes school 

and releases bargaining unit employees after bargaining unit employees have reported to 

work but have not yet commenced their assigned shift, employees shall receive two (2) hours 
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compensation at their regular hourly wage rate. 

If the District decides to use an emergency closing day (based on inclement weather) as a 

remote instruction day, all employees will receive their regular compensation regardless of 

whether they are permitted to work remotely or are required to report for in person duty. 

. Lunch Period — Educational Support Personnel Only 

Each bargaining unit employee who is regularly assigned to work at least six (6) hours per day 

shall be allowed a minimum unpaid lunch period of thirty (30) minutes. The employee's lunch 

period shall be scheduled in advance and pre-approved by the employee’s supervisor subject 

to supervisor's assignment of available personnel and maintenance of continuity of the 

District's operations. The employee’s lunch period shall occur within the first five (5) hours of 

the employee’s shift. Employees are required to take their assigned lunch period and may not 

voluntarily choose to work through lunch absent advance written/email approval from the 

employee's supervisor. 

. Rest Period — Educational Support Personnel Only 

An employee who is scheduled to work six (6) or more hours per day shall receive two ten 

(10) minute breaks. An employee who is scheduled to work at least four (4) hours and less 

than six (6) hours shall receive one ten (10) minute break. The employee's supervisor shall 

have the authority to schedule the employee's break at a time that, in the supervisor's 

discretion, promotes effective operation of the District's schools. Employees must be at their 

work site at the beginning and end of the rest period. If an employee is scheduled to work 

more than eight (8) hour day, they shall receive three (3) ten (10) minute breaks. 

Procedure For Public or Parental Complaints Against Employees 

Employees will be given electronic or written notice of complaints filed against them with 

administration within 10 (ten) business days. 

Assigning 1:1 Associates 

When paraprofessionals are needed for one-to-one student assignments, the District will 

communicate openings and student needs with the paraprofessional pool no later than May 

15 of each school year for the following school year, as well as discuss potential 

reassignments before they occur, as students move through developmental stages and 

schools. However, the District at all times retains the sole discretion to reassign 

paraprofessionals as needed to meet operational needs. 

. Traveling Teachers 

If it becomes necessary for teachers to travel between buildings, the standard workday for 

traveling teachers shall not exceed that of classroom teachers assigned to one building. 

Because travel time between buildings is not individual planning/preparation time, traveling 

teachers will receive the same amount of planning/preparation time as other classroom 

teachers in the building where the traveling teachers spend the majority of their contractual 

workdays. Traveling teachers will only be required to attend staff meetings in one building. 

Traveling teachers will receive mileage reimbursement based upon their travel between 

buildings, which shall be paid in the form of a stipend based on the standard IRS mileage rate. 
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L. Planning and Preparation Time 

The Board and the Association agree that planning and preparation time enhances student 

learning in the District. The Board will provide effective collaborative planning and individual 

preparation time in consecutive minutes, based on a master schedule designed by the 

Administration, in consultation with teaching staff. 
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ARTICLE IX 

EMPLOYEE BENEFITS 

A. Vacations— Educational Support Personnel Only 

1. Credited Days 

Full-time, twelve-month employees are granted paid vacation days as follows: 

After one (1) year of service in the District: (10) days 

After six years of full-time, twelve-month service: (15) days 

A full-time employee employed on less than a twelve-month basis (i.e., 200 day, nine (9) 

month, or 220 day) who is transferred to a full-time twelve month position will receive 

credit for consecutive years of service in the employee's less than twelve-month position 

at a rate of one (1) year credit for every two (2) years of service up to a maximum of six 

(6) years of credit. 

Employees employed after July 1 will have vacation leave prorated according to their initial 

date of employment. 

2. Use of Vacation Days 

Vacation time cannot be accumulated from year-to-year. Vacations must be pre-approved 

by the employee's supervisor and be taken each year between the dates falling one (1) 

week after school closes for the summer recess and one (1) week before school reopens 

in the Fall. The Superintendent may grant exception to the rule provided the employee 

requests such in writing. Employees may request to utilize one (1) week or less of their 

vacation allotment during Christmas or Spring break subject to prior administrative 

approval. Vacation days may be used in half-day and full-day increments. 

B. Holidays —- Educational Support Personnel Only 

Employees shall receive an allotment of paid holidays, consistent with the holiday schedule 

approved by the Board on an annual basis, as follows: 

1. Full time, Twelve Month: Fourteen (14) days. 

2. Full time, 220-Day: Ten (10) days. 

3. Full time, Nine Month: Eight (8) days 

4. Part-time: Seven (7) days 

The Board reserves the right to designate an alternative date for the scheduled holiday on 

the calendar or, alternately, to waive the holiday and compensate employees otherwise 

entitled to holiday pay for the holiday subject to the waiver. 

C. Payroll Deductions 

Upon notification to the Payroll Office, any employee who has completed a properly executed 

contract with an authorized agent may have bi-weekly deductions made for contributions to 

Great Lakes Credit Union. 
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The Association agrees to defend and indemnify the Board against all claims, demands, 

lawsuits, or other forms of liability that may arise out of or by reason of any action or inaction 

taken by the Board pursuant to this section. 
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ARTICLE X 

TEACHER EVALUATION 

A. Teacher Evaluation Plan 

tA 

The parties agree that the teacher evaluation process will be set forth in the District's “Teacher 

Evaluation Plan” which will be maintained in accordance with the Illinois School Code as 

amended by the “Performance Evaluation Reform Act of 2010.” Teachers should refer to the 

latest version of the District’s Teacher Evaluation Plan for the most detailed and up-to-date 

information related to the teacher performance evaluation process. 

B. Procedures for Non-Tenured Teachers 

Consistent with the District’s Teacher Evaluation Plan, probationary teachers complete at 

least one (1) evaluation cycle every school year. Probationary teachers shall be observed a 

minimum of three (3) times per year, with at least two (2) that are formal observations. The 

first observation shall take place within the first three (3) months of the school year 

(November 15), and the second observation shall take place no sooner than thirty (30) days 

after the first observation. All formal and informal observations shall be completed by March 

1, with the summative evaluation completed by March 15. 

C. Procedures for Tenured Teachers 

Consistent with the District’s Teacher Evaluation Plan, tenured teachers shall complete an 

evaluation cycle every two (2) years (or as otherwise provided under the Teacher Evaluation 

Plan). Tenured teachers shall be observed a minimum of two (2) times, with at least one (1) 

that is a formal observation. Tenured teachers who have received a “needs improvement” or 

“unsatisfactory” rating shall also be evaluated at least once in the school year following 

receipt of such rating — those tenured teachers shall be observed a minimum of three (3) 

times, with at least two (2) that are formal observations. All formal and informal observations 

shall be completed by March 1, unless a date has been mutually agreed upon in writing, with 

the summative evaluation completed by March 15. 

D. Right to Respond 

A teacher shall have the right to respond in writing to any formal observation or evaluation 

within ten (10) school business days of receipt of the written evaluation. Any response shall 

be attached to the teacher's formal observation or evaluation to be placed in their personnel 

file. If a teacher feels that an observation or evaluation is incomplete, inaccurate or unjust, 

the teacher may have, upon request, an additional classroom observation within thirty (30) 

days. A teacher cannot prevent the completion of his/her evaluation by requesting this 

additional observation. If the teacher does not provide sufficient advance notice, as 

determined by the evaluator, to allow the evaluator to conduct the additional observation 

before the evaluation must be finished for purposes of the sequence of dismissal (SOD) list, 

the additional observation will be conducted outside of the evaluation and will not factor into 

the teacher's evaluation rating. 
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ARTICLE XI 

TRANSFERS, VACANCIES, PROMOTIONS 

. Promotions 

The Board shall have the sole responsibility to select and promote employees to positions 

outside the bargaining unit as defined in this Agreement. Promotions are defined here as 

being changes to a supervisory capacity. Supervisory capacity is defined as those individuals 

whose positions require them to perform in an administrative or policy-determining capacity. 

. Teacher Requests 

Teachers wishing to be considered for building, subject, or grade-level transfers or 

promotional positions should notify the office of the Superintendent by March 1 of each year 

indicating the reason for requesting the transfer or promotion and the school and/or position 

desired. Said notification shall remain in effect until the beginning of the next school year. 

Approval of the building principal involved is a prerequisite for such transfer. Any denial shall 

contain the reason(s) for such denial and shall be in writing and shall be given to the teacher 

within ten (10) business days. 

. Notice of Involuntary Reassignment 

Whenever possible, notice of involuntary reassignment shall be given to the employee no later 

than the end of the school year by the Superintendent, the principal or supervisor under whom 

the employee was assigned prior to this reassignment. An employee shall be granted a 

conference with their supervisor to discuss the reassignment if the affected employee 

requests it in writing or via email within five (5) days of the notification. 

. Notice of Teacher Schedules 

The Administration shall notify teachers of their program before the end of the school year. 

However, changes in a teacher's schedule may be made and that change will prompt a 

consultation with the affected teacher, providing the teacher is reasonably available for such 

consultation. Teachers affected by an involuntary transfer or change in schedule shall be 

released by the Board from their contract if so requested. 

Notice of Vacancies 

The Board shall determine, in its sole discretion, whether a vacancy exists. The Board and 

Administration agree to give notice of all vacancies as soon as they occur. The Board and 

Administration also agree to give notice of all new positions as soon as they are approved by 

the Board. Such notices of vacancy shall be posted during the regular school term in each 

faculty and staff lounge, the Superintendent's office, and emailed to all faculty and staff. Such 

notice shall indicate date of posting and will be posted internally for two (2) business days 

before posted externally. 

Determination of Reassignment - Teachers Only 

When an involuntary transfer or reassignment is recommended by the Administration, a 

teacher's area of competence, major or minor field of study, length of service in the Harvard 

School District, length of service in a particular school, performance rating evaluation, and 
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experience in a particular subject area or grade level, or administrative directives, shall 

determine which teacher is to be reassigned. 

. Meeting with Administration - Teachers Only 

An involuntary transfer or reassignment may be made. As an initial step prior to the 

involuntary transfer or reassignment, the Principal will meet with the teacher subject to 

transfer. The teacher may have no more than one representative present at such meeting. In 

the event of summer, registered mail sent to the teacher's last known address shall constitute 

notification. In the event that a teacher objects to the transfer or reassignment, upon request 

of the teacher, the Superintendent and the principal involved shall meet with the teacher. The 

teacher may have no more than two (2) representative(s) present at such meeting. 

. Length of Continuing Service List - Teachers Only 

Consistent with Section 24-12 of the Illinois School Code, the Administration shall provide the 

Association President at least seventy-five (75) days before the end of the school term, a list 

showing the length of service in the District of each teacher. The list will also be distributed 

to all teachers via e-mail. Any teacher who objects to their placement on the list must notify 

the Superintendent in writing within thirty (30) calendar days of the posting of the list or waive 

the right to challenge the list for that school year. 

Definition of Seniority - Educational Support Personnel Only 

“Seniority” shall be defined as follows: 

Length of continuing service in the School District; provided, however, that leave of absence 

shall not constitute an interruption or break in continuing service for seniority purposes but 

unpaid leaves of absence shall not be counted in determining seniority. 

Probationary employees shall not be entitled to seniority during the probationary period. Upon 

successful completion of the probationary period, seniority shall be calculated from the 

employee’s initial hire date. 

Seniority List Procedures — Educational Support Professional Only 

The Board shall prepare, maintain and post the seniority list which indicates the seniority 

credits for each full-time and part-time bargaining unit employee. A copy of the seniority list 

shall be distributed to all education support personnel and the Association President by 

February 1 via e-mail. 

Each employee shall have twenty (20) days from the date of posting to file specific written 

- objections with the Superintendent to the information contained in the list. Failure of the 

employee to make a timely objection shall be deemed to be an acceptance of their placement 

on the seniority list and the employee shall be prohibited thereafter from challenging the 

employee’s seniority credits or ranking until the posting of a seniority list in the following year. 

RIF Reduction of Personnel - Teachers Only 

If removal or dismissal occurs as a result of a decision of the Board to decrease the number 

of teachers employed or to discontinue some particular teaching service, dismissal and recall 

will be in accordance with Section 24-12 of the Illinois School Code. 
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1. The Sequence of Dismissal List: Consistent with Section 24-12 of the Illinois School 

Code, the Administration shall provide to the Association President a copy of the list 

showing each teacher by name and categorized by position and by the four groupings 

defined by Section 24-12 for the sequence of dismissal at least seventy-five (75) days 

before the end of the school term. 

2. Any teacher dismissed as a result of such decrease or discontinuance shall be paid 

all earned compensation on or before the third business day following the last day of 

pupil attendance in the regular school term. 

3. If the Board has any vacancies for the following school term or within one calendar 

year from the beginning of the following school term, the position thereby becoming 

available shall be tendered in inverse order to the teachers so removed or dismissed 

who were in grouping 3 and 4 and teachers eligible for recall in grouping 2 (as defined 

in Section 24-12 of the Illinois School Code) on the sequence of dismissal list so far 

as they are legally qualified and certified to hold such positions. Such certification and 

qualifications must exist at the time of recall. 

4. Teachers not eligible for recall in grouping 2 (as defined in Section 24-12 or the Illinois 

School Code) and teachers in grouping 1 shall not have recall rights. 

5. An employee's failure to respond affirmatively within fifteen (15) calendar days after 

receipt of the Board’s letter of re-employment, sent by certified mail to the employee's 

address on file with the Board, shall result in the termination of the employee's right 

of recall hereafter. 

L. Reduction in Force- Educational Support Personnel Only 

In the event of a reduction-in-force affecting bargaining unit employees, the Board shall first 

dismiss the employee with the least seniority within the affected category of position provided 

the employees not subject to dismissal are qualified to fill the position remaining in the 

category after the reduction-in-force. If the unaffected employees are not qualified to the 

remaining positions, the Board shall first dismiss the least senior employee who is not 

qualified to the remaining positions rather than the least senior employee in the category. 

If the least senior employee has the same seniority as defined in Article XI — | of this 

Agreement, the following factors shall be utilized as seniority tie-breakers in the sequence 

listed. 

1. Total District Services; 

2. Years of service in the same job category; 

3. Hourly wage rate 

4. Lottery 

Employees who are removed or dismissed for such reasons shall receive a written notice of 

honorable dismissal. Employees who are removed or dismissed for such reasons shall 

receive notice of honorable dismissal in accordance with Section 5/10-23.5 of the Illinois 

School Code. 

M. Recall Procedures — Educational Support Personnel Only 
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If any vacancy occurs for the following school term or within one calendar year from the 

beginning of the school term following the reduction-in-force, the Board shall offer the vacant 

position to the employee with the most seniority on the recall list who was dismissed from 

the same category of position or another category of position and is qualified to hold the 

position. To be “qualified” for a position, an employee must meet the job description 

requirements for the position at the time of recall. An employee's failure to maintain the 

necessary qualifications for a particular position will result in a waiver of recall rights to any 

vacancy arising in such category of position during the recall period. Any recalled employee 

shall retain their previously accumulated seniority, but shall not accrue additional seniority for 

the period after the honorable discharge and prior to re-employment. 

To be eligible for recall, an honorably dismissed employee must provide to the Board, in 

writing, the address where the employee may be reached. The employee must also notify the 

Board within five (5) business days of the employee's receipt of the notice of acceptance of 

any vacant position offered to the employee during the recall period. The employee’s failure 

to notify the Board of any acceptance of any vacancy shall constitute rejection of the offer of 

employment. An employee who rejects an offer of an available position in any category of 

position in which they are qualified shall be deemed to have waived their recall rights under 

Section 5/10-23.5 of The School Code and will no longer be eligible for any other vacant 

positions that become available during the recall period. 

. Application Process — Educational Support Personnel Only 

Employees may apply for a vacancy by submitting a written application to the designated 

supervisor in accordance with the timeline established in the posted notice. 

Interview Process — Educational Support Personnel Only 

Qualified employees who apply for a vacancy will be granted an interview, and interviewed 

applicants will be informed when the position is filled. 
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ARTICLE XIl 

LEAVES 

A. Sick Leave 

1. Teachers. The Board will grant teachers fifteen (15) sick leave days per year, the 

unused portion of which shall carry forward from each year to the next without limit. 

2. Educational Support Personnel 

At the beginning of each contract year, full-time educational support 

personnel shall be credited with paid sick leave in an annual allotment as 

follows: 

a. Full-time, Twelve-Month: fifteen (15) days; 

b. Full-time, 220-Day: fifteen (15) days; 

c. Full-time, Nine-Month: twelve (12) days; 

Part-time employees shall receive twelve (12) paid sick leave days per year. 

Notwithstanding the above provision, employees who receive fifteen (15) sick leave 

days per year as of the date of this Agreement is executed shall continue to receive 

fifteen (15) days per year. Unused sick leave shall be cumulative to two hundred forty 

(240) days or IMRF maximum, whichever is less. Each employee shall receive 

paychecks which set forth the employee's total accumulated sick leave. Sick leave 

shall be usable in the same units as earned (i.e., persons working half-time shall earn 

half-time sick days). 

Sick leave shall be interpreted to mean personal illness, quarantine at home, or serious 

illness or death in the immediate family or household. The immediate family, for 

purposes of this section, shall include parents, step-parents, spouse, domestic partner, 

brothers, sisters, children, step-children, grandparents, grandchildren, parents-in-law, 

sons-in-law, daughters-in-law, sisters-in-law, brothers-in-law, aunts, uncles, nieces, 

nephews and legal guardians. As used herein, “serious illness” shall mean a medical 

emergency or life-threatening situation. 

In compliance with Section 24-6 of the Illinois School Code, sick leave shall also be 

interpreted to mean birth, adoption, placement for adoption, and the acceptance of a 

child in need of foster care. Teachers and other employees to which this section 

applies are entitled to use up to 30 days of paid sick leave because of the birth of a 

child that is not dependent on the need to recover from childbirth. Paid sick leave 

because of the birth of a child may be used absent medical certification for up to 30 

working school days, which days may be used at any time within the 12-month period 

following the birth of the child. The use of up to 30 working school days of paid sick 

leave because of the birth of a child may not be diminished as a result of any 

intervening period of nonworking days of school not being in session, such as for 
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summer, winter, or spring break or holidays, that may occur during the use of the paid 

sick leave. 

For paid sick leave for adoption, placement for adoption, or the acceptance of a child 

in need of foster care, the District may require that the employee provide evidence that 

the formal adoption process or the formal foster care process is underway, and such 

sick leave is limited to 30 days. Paid sick leave for adoption, placement of adoption, 

or the acceptance of a child in need of foster care need not be used consecutively 

once the formal adoption process or the formal foster care process is underway, and 

such sick leave may be used for reasons related to the formal adoption process or the 

formal foster care process prior to taking custody of the child or accepting the child 

in need of foster care, in addition to using such sick leave upon taking custody of the 

child or accepting the child in need of foster care. 

4. Inthe event of death of relatives or friends other than as listed above, the employee 

may utilize sick leave for bereavement purposes. Any sick leave taken for 

bereavement purposes shall be deducted from the employee's sick leave allotment. 

5. No more than two (2) days of sick leave per year may be granted in the event ofa 

death of relatives or friends other than as listed above. 

B. Personal Leave 

1. The Administration will grant two (2) personal leave days at full pay without reason 

with administrative approval from the employee's immediate supervisor. These days 

cannot be used immediately before or after a school holiday. 

The Administration must be given prior notice of seven (7) calendar days or three (3) 

school days, except in the case of emergency. 

Personal leave shall be usable in the same units as earned (i.e. person working part- 

time shall earn half-time personal leave days) and may be used in half-shift or full-shift 

increments. 

2. The Administration may grant personal leave days at full pay with reason and 

administrative approval before or after a school holiday, provided, however, 

administrative approval shall not be granted where the teacher seeks to use any such 

days to extend a vacation. 

3. Personal leave days may be used on consecutive days provided the employee 

complies with the advance notice requirements set forth in subparagraph 1 above and 

provided further that such days are not scheduled immediately before or after a school 

holiday used to extend a vacation. 

4. Unused personal days will annually roll over into sick days. Any teacher who had 

elected to receive reimbursement for unused personal days prior to June 30, 2012, are 

grandfathered and shall receive reimbursement for unused days for the length of their 

employment in the District. 

C. Professional Leave — Teachers Only 

29



22-26 CBA BETWEEN D50 AND HEA 

In order to encourage professional development of District 50 employees and to facilitate 

state requirements for recertification, teachers are entitled to one (1) professional day. The 

professional development is to be selected as a part of a collaboration process — between 

the teacher and the teacher's supervisor, consistent with the District's Teacher Evaluation 

Plan. The Administration must be given prior notice of seven (7) calendar days or three (3) 

school days. Professional leave days must have administrative approval. Professional leave 

days shall be at full pay and shall not be deducted from the employee's personal or sick leave 

benefits. Professional days will not accumulate, nor be carried forward from year to year, nor 

reimbursed. The Board will not reimburse pre-approval expenses, such as fuel and mileage, 

directly related to the professional leave days. 

. Jury Duty 

Any employee who is summoned and serves on jury duty will continue to receive full salary, 

except that the employee must remit or the Board may make a deduction equal to the amount 

of any fees or compensation received for such duty, except for mileage reimbursement and 

meal expenses. 

Employee Subpoena 

Employees subpoenaed to testify during school hours in any judicial or administrative matter 

related to the capacity as an employee or in any arbitration hearing pertaining directly to the 

Harvard School District shall be paid their salary for such days used. The Association will pay 

the substitute’s fee for an employee if such are subpoenaed to testify during school hours in 

any judicial action by the Association or in any arbitration hearing pertaining directly to District 

50. Reasonable advance notice shall be given to the Administration. 

Leave of Absence 

The Board may grant in its discretion a leave of absence of a maximum of one (1) school year 

to tenured teachers or educational support personnel upon reasonable prior notification. The 

number of employees approved for such unpaid leaves shall not exceed more than three (3) 

employees per year. The leave shall be without pay. To the extent permissible by the District's 

insurance carrier, the employee may continue to participate in the District's health insurance 

program by paying the entire premium for the coverage desired in advance ona monthly basis 

provided, however, the employee's obligation to pay the entire monthly health insurance 

premium amounts shall not commence until after the expiration of any Board-approved FMLA 

leave of absence. An employee on an approved leave of absence must notify the 

Superintendent in writing no later than March 1 of their intention to return to duties for the 

next school year. The employee's failure to provide such notice shall be deemed a resignation 

of employment with the District. Employees returning from leave shall be restored to a 

position, or to a position for which they qualify. The teacher shall not lose tenured status. The 

period of leave shall not count for seniority purposes or step movement on the salary schedule 

or wage matrix. 

. Unpaid Parental Leaves 

Employees with one (1) or more years of full-time service shall be entitled to take parental 

leave. After birth, adoption, or care of a child, an employee may request to extend the leave 

for a fixed period not to exceed one (1) additional school year, provided that the Board's 
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decision to grant such an extended leave request shall not be unreasonably withheld. The 

granting and duration of such leave shall be within the sole discretion of the Board of 

Education. Requests to follow FMLA leave with a parental leave must be in writing and sent 

to the Superintendent or his/her designee no later than six (6) weeks before the requested 

parental leave would begin. Paid leave benefits shall not accrue or be provided during a 

parental leave and shall resume only when the employee returns to active employment. Any 

period of parental leave shall not count for step movement on the salary schedule or 

accumulated seniority accrual. 

Disabilities caused or contributed to by pregnancy, childbirth, or related medical conditions 

shall be considered as any other medical disability and the employee may use sick leave days 

to the extent that the employee has them available. 

. Association Leave 

The Board shall provide the Association twelve (12) days (twenty-four (24) half days) in the 

aggregate, not cumulative, per school year of released time for the handling of Association 

business. The Association will reimburse the District for the substitutes’ pay. The Association 

will provide reasonable notice to the Superintendent or designee. Employees may take 

Association business leave days with pay, provided the Association reimburses the District 

for the cost of the substitute. 

Release Time for Association President 

The Association President shall be given a reduced teaching load, equivalent to one 

preparation period per day at grades sixth (6"") through eighth (8") or one preparation period 

per every other day at grades ninth (9"") through twelfth (12"), without reduction in salary and 

benefits. Should the Association President be a teacher from the elementary level or 

educational support personnel, the Board of Education or designee and Association shall 

meet to determine the manner in which such released time shall be provided. The Association 

President's release time will be used to conduct Association business as it pertains to 

contract implementation and/or contact with administrations, teachers and others concerned 

with the operation of the schools. Should the Association elect or appoint more than one 

president, the Association shall select the single individual who is to receive release time and 

notify the Superintendent of same within 30 calendar days of the election or appointment of 

multiple presidents. 

In addition to the above release time, the Association President shall be allowed to utilize 

Association Leave, as described in Section H of Article XII. 
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ARTICLE XIll 

EMPLOYEE DISCIPLINE - EDUCATIONAL SUPPORT PERSONNEL ONLY 

A. Employee Offenses 

The following is a representative list of employee actions and incidents of unsatisfactory 

performance or conduct which warrants consideration for discipline, including dismissal, 

suspension, or demotion of employment. The list shall include, but is not limited to, the 

following: 

1. Conviction of a criminal act; 

Disorderly or immoral conduct; 

Incompetence or inefficiency 

Insubordination; 

Use of alcoholic beverages while on duty; 

Use of illegal drugs while on duty; 

Neglect of duty; 
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Negligence or willful damage to public property or waste of public supplies or 

equipment; or 

9. Assault upon supervisory personnel, students, or other employees. 

B. Notice of Discipline 

In a disciplinary case, a verbal warning will be given to the employee by the supervisor. If a 

problem persists, a written warning will be given to the employee by the supervisor. It is 

expressly understood that the Board or its administrative designee may bypass the verbal and 

written warnings if the employee's offense so warrants. No employee shall be dismissed or 

suspended unless there is served upon the employee a written notice of dismissal or 

suspension, stating the reason for the dismissal or suspension, except that an employee may 

be discharged or suspended without warning when the health or safety of students or District 

employees may be endangered by the continued presence of the employee. Only discipline 

resulting in discharge or suspension without pay shall be subject to the arbitration provisions 

of the grievance procedure. 

C. Investigatory Conferences 

An employee may be required to appear before the Board or any administrator at an 

investigatory or pre-disciplinary conference to review facts related to an incident of alleged 

employee misconduct. An employee subject to any investigatory or pre-disciplinary 

conference shall be allowed Association representation upon request. 
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ARTICLE XIV 

COMMITTEES 

A. Calendar Committee 

A committee not to exceed twelve (12) in number shall be created, one-half (1/2) appointed 
by the Superintendent or designee and one-half (1/2) appointed by the Association President, 
to study and recommend the calendar for each school year. Decisions of the committee shall 
be by majority vote of the full committee. The recommended calendar shall be submitted to 
the Board of Education in two-year increments on or before January 15 of each school year. 
The Board has full authority and discretion to accept or reject the committee's 

recommendations. 

B. Labor Relations Committee 

The Labor Relations Committee shall meet as needed to discuss areas of concern. Dates and 

times of the meetings shall be established at the start of each school year by the 
Superintendent, Board President, HEA President or their designees. The Labor Relations 
Committee shall consist of the Superintendent or designee, two Board members, and three 
HEA members. An agenda shall be established by and shared with all committee members at 
least 48 hours prior to the meeting. The agenda shall be determined by the Superintendent 

and the HEA Labor Relations Committee chairperson. Minutes will be taken by the secretary 
of the Board office, and made available to the HEA and Labor Relations Committee 
chairperson. Meeting highlights will be developed by the committee as a whole at the 
conclusion of each meeting and distributed to all certified staff. 

C. Co-Curricular Committee 

A committee not to exceed eight (8) in number shall be created, one-half (1/2) appointed by 
the Superintendent or designee and one-half (1/2) appointed by the Association President, to 
consider all classifications of co-curricular activities to determine if any change is 
recommended. Decisions of the committee shall be by majority vote of the full committee. 
Any recommendations for change shall be submitted to the Board of Education on or before 
February 15 of each year. Each recommendation submitted to the Board of Education shall 
include a rationale for the recommendation and shall be clearly prioritized in comparison to 
all recommendations submitted. The Board has full authority and discretion to accept or 
reject the committee’s recommendations 

D. Insurance Committee 

A joint committee comprised of four (4) Administrative representatives, three (3) HEA 
representatives, and one (1) related services representative shall meet to review the District's 
group health insurance coverage. Recommendations of this committee shall be submitted to 

the Board for consideration and approval. 
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ARTICLE XV 

GRIEVANCE PROCEDURE 

A. Definitions 

A claim by an employee that there has been an alleged violation, misrepresentation, or 

misapplication of the terms and conditions of this Agreement constitutes a grievance. 

B. Grievance Requirements 

Every employee covered by this Agreement shall have the right to present grievances in 

accordance with these following procedures. The written information contained in the final 

grievance shall include: 

1. A description of the specific grounds of the grievance, including names, dates and 
places necessary for a complete understanding of the grievance. 

2. A listing of the provisions of this Agreement which are alleged to have violated or 

misapplied. 

3. A listing of specific actions requested of the Administration which will remedy the 

grievance. 

C. Time Limits 

No grievance shall be entertained or processed unless it is submitted within fifteen (15) days 

after the event or occurrence giving rise to the grievance or within fifteen (15) days of the date 

the grievant should reasonably have known of such event or occurrence. For purposes of this 

Article, “days” shall be defined as “business days”. Time limits may be extended only by 

mutual written agreement of the parties. 

D. Procedure 

Dates, time, and place of hearing and conferences held under this procedure shall be mutually 

agreed upon. 

The failure of an employee or the Association to act within the time limits will act as a bar to 

any further appeal, and an administrator's failure to render a decision or meet within the time 

limits set forth shall permit the employee or Association to proceed to the next step. Time 

limits may be extended only by mutual agreement. 

1. Informal Step 

Before a grievance is filed, a sincere attempt should be made to resolve any difference 
informally between the aggrieved and the Principal/immediate supervisor or whoever 
the grievance is against. At this meeting, a local Association representative is entitled 
to be present if requested by the employee. 

2. First Step 

The grievance must be filed at the first step within fifteen (15) days after the event or 
occurrence giving rise to the grievance or within fifteen (15) days of the date the 
grievant should reasonably have known of such event or occurrence. The grievant 
shall submit the grievance to the immediately involved supervisor, who will arrange for 
a meeting to take place within ten (10) days after receipt of the grievance. 
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The meeting with the Principal/immediate supervisor, or appropriate District 

representative, will take place within ten (10) days of the receipt of the written 

grievance. The Principal/immediate supervisor, or appropriate District representative, 

who has the authority to make a decision on the grievance, shall make such a decision 

and communicate it in writing within ten (10) days after the meeting to the teacher, 

Superintendent, and Grievance Committee Chairperson. 

3. Second Step 

In the event a grievance has not been satisfactorily resolved at the first step, the 

aggrieved employee, or the Association designee, will file within ten (10) days of the 

receipt of the Principal’s/immediate supervisor's written decision or answer at the first 

step a letter to the Superintendent to request a meeting. 

Within fifteen (15) days after such written grievance is received by the Superintendent, 

the aggrieved, an Association representative, the Principal/immediate supervisor, 

and/or the Superintendent and/or designee, will meet to resolve the grievance. The 

Superintendent will file an answer in writing within ten (10) days from the second step 

grievance meeting with copies to the employee, Principal/immediate supervisor, 

Association President, and the Grievance Committee Chairperson. 

4. Third Step 

If the grievance is not resolved satisfactorily to the Association and the grievant after 

the second step, there shall be a third step of impartial binding arbitration. The 

Association must submit in writing within thirty (80) days of the Superintendent's 

second step response, a demand for arbitration to the American Arbitration 

Association. 

The parties shall jointly request the American Arbitration Association to submit to 

them a list of five (5) arbitrators’ names and qualifications. Either party may reject one 

list in its entirety and request another list be submitted. From such list, the party 

requesting the arbitration shall strike two names and the other party shall then strike 

two names. The person whose name remains shall be the arbitrator. The arbitrator 

selected shall be jointly notified of their selection and requested to contact the parties 

within respect to setting up a time for a hearing. 

All expenses incurred for the arbitrator's fee shall be shared equally by the Board and 

the Association. It is understood that such expenses will be limited to the arbitrator's 

fees. Any legal expenses incurred should be paid for by the party engaging the legal 

counsel. Each party shall pay for their own expenses as they occur. 

If either party requests a transcript of the proceedings, that party shall bear the full 

cost for the transcript. However, if the arbitrator requests or requires a copy of the 

transcript; the parties shall share equally the cost of transcript. If only one party 

requests postponement of the arbitration hearing, that party shall bear the arbitrator's 

cancellation fee, if any, as a result of the postponement. 

E. Bypass 

If the Association and Superintendent mutually agree, any step of the grievance procedure 

may be bypassed. 
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Association Participation - Employee Represented 

The Board acknowledges the right of the Association's local grievance representative to 

participate in the processing of a grievance. 

. Release of Information 

The Board shall make available to the Association any information that can be readily 

obtained and pertains to the grievance. 

. Released Time 

Employees or Association representatives attending a grievance step meeting or arbitration 

hearing during their regular work hours, and whose attendance is necessary or required, shall 

be released from duty without loss of pay or benefits. Such release time shall be subject to 

approval of the Superintendent. 

Class Grievance 

Class grievances involving two (2) or more employees may be initially filed by the employees 

at Step 2. 

Grievance Withdrawal 

A grievance may be withdrawn at any level without establishing precedent. 

. Election of Remedies 

If the Association and/or employee file a complaint in any court of competent jurisdiction or 

in any administrative law forum, other than the grievance procedure of this Agreement, then 

the Board shall not be required to process the said claim or set of facts through the grievance 

procedure. 

Arbitrator’s Powers 

1. Insofar as such arbitration is limited to interpretation and implementation of the terms 

of this Agreement, both parties agree to abide by the results of the findings of the 

arbitrator. The arbitrator shall not have the power to add to, subtract from, alter, or 

modify in any way, any of the terms or conditions of this Agreement. It shall be the 

function of the arbitrator, after due investigation, to make decisions in cases of alleged 

violation of specific provisions of this Agreement. 

The Arbitrator shall have no power to rule on any of the following: 

(a) The termination of services or failure to re-employ any probationary teacher. 

(b) Any matter involving the results of teacher evaluation. 

(c) Any claim or complaint to which there is another remedial procedure or forth- 

established law or regulation. 

2. All claims for back wages shall be limited to the amount of wages that an employee 

would have otherwise earned, less any unemployment payments. 

3. The arbitrator shall not have the power to change any practice, policy or rule of the 

Board except when such specific language is in conflict with this agreement. 
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4. The arbitrator's powers shall be limited to deciding whether the Board has violated the 

expressed Articles or Sections of the Agreement, and shall not imply obligations and 

conditions binding upon the Board from this Agreement, it being understood that any 

matter not specifically set forth herein remains in the reserved right of the Board. 

5. Any grievance or claim which arose prior to the effective date of this Agreement shall 

not be processed and is not covered by this Agreement. 

M. No Reprisals Clause 

No reprisals shall be taken by the Employer against any Employees because of the Employee's 

participation or refusal to participate in a grievance. 
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ARTICLE XVI 

DISTRICT RETIREMENT OPTIONS 

A. Teacher Retirement Incentive Program 

1. Eligibility: A Tier | eligible teacher may elect to participate in the District's Retirement 
Incentive Program. To be eligible for the District's Program, the teacher must: 

a. Have completed at least twenty (20) years of full-time equivalent employment 
in the District immediately preceding retirement; 

b. Be TRS retirement eligible for a full annuity and provide documentation from 
TRS affirming such retirement eligibility; 

c. Be eligible to retire in TRS without any TRS penalty and/or any TRS increased 
employer contribution obligation or penalty on the District for having exceeded 

the TRS cap on end of career earnings. 

2. Retirement Incentive: If an eligible teacher provides an irrevocable, advance written 
notice of an intent to retire by the December 1st of the fifth (5"") year before retirement 
and is approved by the Board of Education, the teacher shall stop receiving the annual 
salary increases provided under the teacher salary schedule (Appendix A) and instead 
receive an increase in salary of five percent (5.0%) in the four (4) years before 
retirement. If an eligible teacher provides an irrevocable advance written notice of an 
intent to retire by the December 1° of the fourth (4) year before retirement and is 
approved by the Board of Education, the teacher shall stop receiving the annual salary 
increases provided under the teacher salary schedule (Appendix A) and instead 
receive an increase in salary of five percent (5.0%) in the three (3) years before 
retirement. If an eligible teacher provides an irrevocable advance written notice of an 
intent to retire by the December 1* of the third (3) year before retirement and is 
approved by the Board of Education, the teacher shall stop receiving the annual salary 
increases provided under the teacher salary schedule (Appendix A) and instead 
receive an increase in salary of five percent (5.0%) in the two (2) years before 
retirement. If an eligible teacher provides an irrevocable advance written notice of an 
intent to retire by the December 1* of the second (2"’) year before retirement and is 
approved by the Board of Education, the teacher shall stop receiving the annual salary 
increases provided under the teacher salary schedule (Appendix A) and instead 
receive an increase in salary of five percent (5.0%) in the last year before retirement. 
In no event will any teacher electing to participate in the retirement incentive program 
be eligible to collect an increase in total creditable earnings that exceeds six percent 
(6%) over their previous year’s total creditable earnings. Teachers who receive the 
retirement incentive will remain eligible to earn extra duty pay and stipends up to one 
percent (1.0%) more than the five percent (5.0%) increase. 

3. Post Retirement Bonus: Teachers eligible to retire under this Article XVI A. shall also 
be eligible to receive a post retirement bonus based on a payment for the teacher's 
unused sick days as of the date of retirement (unused for sick leave purposes and 
unused for retirement purposes) at a rate of $30 a day up to a maximum of 100 days. 
Teachers eligible for this post retirement bonus may elect to receive payment 
immediately after receipt of the teacher's final regular paycheck or last day of work 
(whichever occurs last) or after the January 1*t following the teacher's retirement date. 
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If a teacher leaves the District earlier (or later) than the retirement date set under this 
provision, the teacher shall forfeit this post retirement benefit. 

4. Post Retirement Insurance: In addition, eligible teachers will receive a post retirement 
reimbursement for the premium cost incurred by the teacher up to a maximum of 
$12,500 for employee (or employee and dependent) health insurance coverage under 
the TRS health insurance plan. This benefit will terminate upon the teacher's eligibility 
for Medicare or upon the teacher electing coverage under a plan other than the TRS 
health insurance plan. If a teacher leaves the District earlier (or later) than the 
retirement date set under this provision, the teacher shall forfeit this post retirement 

benefit. 

5. Limitation: The Board reserves the right to limit the number of participants in the 
Retirement Incentive Program in any one (1) school year to five percent (5%) of the 
faculty members. Preference will be given those who retire with the greatest number 
of full-time equivalent years of employment in the District. 

6. Retirement Date: The retirement date is irrevocable. However, if a teacher leaves the 
District earlier (or later) than the retirement date set under this provision, the teacher 
shall be responsible for reimbursing the District any amounts paid under this 
Retirement Incentive Program as necessary for the Board to avoid being subject to 
TRS penalties because of the change in the retirement date. This provision will be 
applied consistent with applicable Federal and State rules and regulations. 

7. Cap on End of Career Earnings: In no event will any teacher electing to participate in 
the retirement incentive program be eligible to collect an increase in total creditable 
earnings that exceeds the TRS cap on end of career earnings (currently 6%) over the 
teacher's previous year’s total creditable earnings. 

B. Retirement Benefits — Educational Support Personnel Only 

Employees who have a minimum of fifteen (15) years of continuous and full-time District 
service are eligible for retirement benefits. For retirement bonus eligibility purposes, years of 
service shall be the service years credited to an Employee by the IMRF. In order to be 
eligible for retirement benefits, an employee must provide official documentation to the 
District from IMRF which indicates they hold the requisite number of service years. 

An irrevocable notice of retirement must be submitted to the Board of Education prior to 
March 1*. The Board will consider extenuating circumstances for notice submitted after 
March 1%, 

Under the District’s Retirement Benefit Plan, the District will reimburse the Employee for the 
cost of the Employee’s health insurance plan for three (3) years, or a total aggregate of 
$4,000 subject to approval of IMRF or the alternative health insurance provider. 
Reimbursement will terminate if the Employee reaches age 65 prior to the three (3) years or 

$4,000 limit. 

For the term of this Agreement only, employees who have fifteen (15) or more years of 
District service will receive a bonus of 20% of their final work year’s wages, payable at the 
employee's election either after expiration of the first calendar month post-retirement or 
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after January 1° following the employee's retirement date (as long as January 1° is after the 

second full calendar month following the month in which the employee retires), less any 

applicable deductions required by law. This option shall sunset at the conclusion of the 

term of this Agreement. 

For the term of this Agreement only, employees may instead elect a second option. 

Employees who retire from the District through IMRF after completing fifteen (15) years of 

continuous and full-time service shall receive separation pay at a rate of $50 a day for 

unused sick leave days, up to a total of sixty (60) days. Employees may elect to receive 

payment in the second full calendar month following the month in which the employee 

retires from the District through IMRF or after the January 1° following the employee's 

retirement date (as long as January 1° is after the second full calendar month following the 

month in which the employee retires), less any applicable deductions required by law. The 

employee may distribute unused sick leave days however they choose between IMRF 

service credit and separation pay, but under no circumstance may sick days be used for 

both. An employee electing this option who has fifteen (15) or more years of District service 

will also receive a bonus of 10% of their final work year’s wages, payable at the employee's 

election either after expiration of the first calendar month post-retirement or after the 

January 1° following the employee's retirement date (as long as January 1*' is after the 

second full calendar month following the month in which the employee retires), less any 

applicable deductions required by law. At the conclusion of the term of this Agreement, this 

option shall become the status quo and the only option available. 

40



22-26 CBA BETWEEN D50 AND HEA 

ARTICLE XVII 

MONETARY AND FRINGE BENEFITS 

A. Life Insurance 

The Board agrees to pay the insurance contribution or premium for a group term life insurance 
policy to insure each teacher with $50,000 for life insurance coverage. 

Each teacher will have the option of purchasing $50,000 additional group term life insurance, 

at the teacher's expense, at the rates and conditions prescribed by the insurance company 

authorized by the Board of Education to offer insurance coverage in School District No. 50, 

subject to the insurance carrier's approval. 

B. Health Insurance - Teachers Only 

1. The Board will provide a group health insurance plan for the District. The Board will 
contribute a flat dollar amount per employee for payment of the premium as follows: 

Single: If the teacher selects single coverage, the Board 
will pay the premium for such single coverage up 
to a maximum of $8,100.00 for Year 1 of the 
Agreement, $8,200.00 for Years 2 and 3 of the 
Agreement, and $8,400.00 for Year 4 of the 
Agreement. 

Employee + Spouse: $10,650.00 

Employee + Child(ren): $10,650.00 

Family: $14,600.00 

2. The group health insurance plan provides for the following: 

(a) An HMO Option. 

(b) A PPO option with a $500 (maximum $1,000) deductible and a $40 office visit 
copay. 

(c) A prescription card with co-pays of $10 - $35 - $60. 

(d) Unlimited lifetime maximum for all benefits. 

The Insurance Committee, defined in Article XIV, Section D, may consider changes to 
the terms of the group health insurance plan described above. The Committee may 
recommend changes to the above plan design during the term of this Agreement in 
order to reduce costs, and present such recommendations to the Board for 
consideration and approval. Any changes to the above terms during the term of this 
Agreement which are recommended by the Committee and approved by the Board 
shall be memorialized via a Memorandum of Agreement executed by the District and 

the Association. 

C. Health Insurance — Educational Support Personnel Only 

The Board will contribute a flat dollar amount per ESP for payment of the premium for any 
District provided health insurance coverage in the amount of $8,100.00 for Year 1 of the 
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Agreement, $8,200.00 for Years 2 and 3 of the Agreement, and $8,400.00 for Year 4 of the 
Agreement. 

D. Dental and Vision Insurance 

The Board will make dental and vision insurance available to employees with insurance 
premiums and any associated costs will be the exclusive responsibility of dental and vision 
plan participants. 

E. Salary Checks 

Salary checks will be issued on the second Friday of the school year and on every fourteenth 
(14'") day thereafter for a total of 26 equal pay periods. Should a school holiday interfere with 
this schedule, checks will be issued on the last school day preceding the holiday. 

1. Annuity withholdings are to be scheduled on the same basis as employee pay periods. 
The employee shall notify the District's Business Office in writing prior to September 
1 of each year of the amount of his annuity contribution. Subsequent changes to the 
annuity contribution amount shall be limited to no more than two changes per school 
year and must be submitted in writing to the Business Office for approval. 

F. Teacher Retirement Contribution 

The Board agrees to pay the entire required member contribution amount of the teacher's 
creditable earnings on each teacher's salary to the Teachers Retirement System of the State 
of Illinois (TRS), and the amount of the Board's contribution to TRS shall be reflected on each 
teacher's paycheck. This contribution is intended to be an “employer contribution” within the 
meaning of 414(h)(2) of the Internal Revenue Code. If the statutorily-required member 
contribution to TRS decreases below the contribution rate in effect at the time of this 
Agreement the Board shall make only the new statutory contribution of the teacher's 
creditable earnings to TRS. The Board shall not pay teacher retirement contributions for the 
teacher's creditable earnings on any other compensation provided. 

G. Salary - Teachers Only 

1. For the 2022-2023, 2023-2024, 2024-2025, and 2025-2026 school years, teachers will 
be compensated according to the schedule set forth in Appendix A to this Agreement. 

2. Lane Movement on Salary Schedule 

(a) Teachers may move only one lane in a school year unless they are moving into 
a Masters lane or the EdD lane, in which case teachers may move two lanes in 

a school year. 

(b) Notification of earned credits in the form of official transcripts must be filed 
with the Superintendent or designee by September 1 of the school year in 
which the change is to take effect in order to qualify for horizontal movement 
on the salary schedule for that school year. Any adjustments in the teacher's 
salary will be made by the first payroll cycle in October of that school year; any 
compensation owed to the teacher as a result of these adjustments will be 
divided among remaining paychecks. Failure to meet the September 1 
deadline will result in the corresponding salary adjustment not being made 
until the following school year. 
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(c) Coursework must meet the same criteria set out in Section K. below for 

coursework and tuition reimbursement to apply toward horizontal movement 
on the salary schedule. 

3. Step Advancement on Salary Schedule 

(a) Full step advancement on the salary schedule shall be given for full-time 
service of at least one (1) semester or part-time service of fifty percent (50%) 
or more during the prior school year. 

(b) Teachers who teach less than the amount described above shall advance one 
(1) step on the salary schedule every two (2) years. 

4. New Hires 

Up to 10 years of prior teaching experience may be approved for placement of 
teachers on the salary schedule in steps A through K, in a lane matching the 
teacher's educational credits. In special circumstances, including but not limited to 
positions that the Board finds hard to fill, a teacher may be placed above step K 
and/or at a step beyond their relevant teacher experience upon mutual written 
agreement between the Superintendent and HEA. 

H. Duration of Benefits 

The above benefits shall be in full force and effect during the life of this Agreement. 

If the implementation of the Affordable Care Act (ACA) or any federal or state law regarding 
insurance causes the Board to be required to pay avoidable penalties or additional monies, 
including but not limited to what has been referred to as the “Cadillac Tax,” then the Board 
may submit a written request to reopen all terms of the Collective Bargaining Agreement for 
Year 3 of the Agreement and/or a successor agreement. In this instance, the parties will 
commence negotiations no later than thirty (30) days after receiving the written request. 

|. Deviations from Work Year - Teachers Only 

Deviations from the standard work year set by the Board of Education and Administration 
will be treated at 1/180" of the annual salary for each day added or missed. Teachers 
currently in the positions of high school counselors, Ag/Horticulture and Building Trades will 
work no fewer than 20 days before and after the standard work year as directed by the 
Administration. These teachers will be compensated 1/180" of the annual salary for each 
additional day worked beyond the standard work year. 

J. Course Approvals and Tuition Reimbursement 

The tuition reimbursement provided to teachers and ESPs under this provision shall be 
subject to an annual cap for all District employees in the amount of $80,000.00. 

Course Reimbursement — Teachers Only - The Board agrees to reimburse teachers for tuition 
costs incurred up to $255/credit hour for all years of the agreement for coursework pre- 
approved by the Superintendent or designee with the following standards: 

1. All credit hours must be pre-approved to be considered for lane movement on salary 
schedule, regardless of whether the hours are eligible for tuition reimbursement. 
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2. Courses must be submitted for pre-approval prior to the teacher's enrollment in the 

course; 

Graduate level courses must be related to the field of education; 

4. Undergraduate level courses must be directly related to the teacher's area of current 

area of education; and 

5. The teacher seeking reimbursement must have received a “Proficient” or “Excellent” 

performance evaluation rating during their first year of employment with the District. 

6. Teachers enrolled in an approved graduate degree program will be reimbursed a 

maximum of 18 credit hours for the 12-month period beginning June 1 and ending 

May 31 at a rate of $255/credit hour for all years of the agreement, less any grant or 

tuition waiver received by the teacher. 

7. Preference for tuition reimbursement will be given to those enrolled in approved 

Master's Degree programs and those enrolled in programs which fulfill the District's 

endorsement needs. 

The Parties agree to form and convene an ad hoc committee composed of equal 

Administrative and HEA representation which will meet during the 2022-2023 school year 

solely to develop the procedures and protocols for reimbursement under this provision. The 

committee will complete and submit its recommendations to the Superintendent by 

December 1, 2022 for implementation beginning with the 2023-2024 school year. The course 

approval and tuition reimbursement process will remain status quo for the 2022-2023 school 

year. 

All other teachers will be reimbursed a maximum of nine (9) credit hours for the 12-month 

period beginning September 1 and ending August 31 at a rate of $255/credit hour for all years 

of the agreement, less any grant or tuition waiver received by the teacher. 

To be eligible for tuition reimbursement, teachers must submit a transcript or other 

satisfactory evidence of successful completion of the coursework to the Superintendent or 

designee within sixty (60) days of the course’s completion. Failure to submit evidence of 

successful completion of coursework within sixty (60) days of the course completion will 

result in forfeiture of tuition reimbursement for that course. Reimbursed coursework which is 

preapproved after the execution of this agreement of this agreement shall also be credited 

towards horizontal advancement on the salary schedule. 

Course Reimbursement - Educational Support Personnel only - The Board agrees to 

reimburse employees for tuition costs for obtaining an Associate’s Degree at the in-district 

tuition rate of MCC (McHenry County College) per semester credit hour for course work pre- 

approved by the Principal and Superintendent. The Board agrees to reimburse employees with 

Associate’s Degrees for tuition costs for obtaining a Bachelor's Degree at the tuition rate of 

$200 per semester credit hour, up to a maximum of nine (9) credit hours for the 12-month 

period beginning September 1 and ending August 31. This Bachelor's Degree course work 

must be pre-approved by the Principal and Superintendent and be within the field of education. 

The employee seeking reimbursement must have received a “Proficient” or “Excellent” 

performance evaluation rating during their first year of employment with the District in order 

to be eligible for tuition reimbursement. 
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A request for Approval of Class for Reimbursement form must be completed prior to the 
course. The employee must signify how the course will help in their respective work 

assignment. 

To be eligible for course reimbursement, employees must submit a transcript or other 
satisfactory evidence of successful completion of the course work to the Superintendent. 

Expenses for books are the responsibility of the class participant unless the District 
authorizes the purchase of the books as school property. 

Course and Advanced Degree Program Approvals — Teachers Only 

The Board agrees to reimburse teachers for tuition costs incurred for classes taken, provided 

the following criteria are met: 

1. All courses must be approved prior to enrollment by a committee consisting of the 
Superintendent or designee, one (1) related services representatives, and two (2) HEA 
representatives. 

2. All master’s programs must be approved prior to enrollment by the approval 
committee. The committee will evaluate each master’s program using a rubric 
developed for the evaluation. 

3. All master’s programs must be offered by accredited college or university. 

4. Employees must agree to commit to the District for two additional years of 
employment following the attainment of a master’s degree(s) and three additional 
years after any PhD or EdD. 

5. Shoyld the employee choose to leave the District before this time, any tuition 
reimbursement paid to the employee must be repaid to the District. 

6. Any employee who has already been approved for a master’s program prior to the start 
of this Agreement will have grandfather status. 

Internal Substitution 

Teachers shall be compensated at the rate of $30.00 per hour, provided the teacher is 
assigned an additional class assignment in addition to their regularly assigned class load at 
the request of an administrator. If a class load must be divided among teachers, then each of 
those teachers will receive $30.00 per hour for the length of time those students are present 

in their classrooms. 

An ad hoc committee consisting of representatives of the Association and District will be 
convened to discuss substitution as it applies to special circumstances, including but not 
limited to cross-categorical and life skills classrooms. 

M. Academic and Co-Curricular Stipends 

1. Academic Stipends - Teachers Only — All academic stipend positions are nine (9) 
month positions. However, those receiving academic stipends are required, as part of 
their stipend duties, to attend any and all trainings offered during the school year which 
are necessary for performance of the stipend work. As part of the job description for 
academic stipend positions, required trainings will be listed, and will be offered in- 
person or online when possible. Trainings offered outside of the school year will be 
voluntary. Stipends will be paid according to the academic stipend schedule attached 
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to this Agreement as Appendix E. All academic stipends will be distributed in two equal 
payments in December and May. The Board shall, in its discretion, determine the 
number of stipends and positions available each school year. 

2. Co-Curricular Stipends- Stipends (for teachers) and compensation (for educational 
support personnel) will be paid according to the co-curricular stipend schedule 
attached to this Agreement as Appendix E. The Board shall, in its discretion, determine 
the number of stipends and positions available each school year. 

For employees receiving a new co-curricular stipend (i.e., a stipend not previously held 
by the employee during the prior year), the stipend shall be paid at the conclusion of 
the program or season. For employees receiving a co-curricular stipend during the 
2021-2022 school year and who continue to receive the stipend during subsequent 
school years, the employee may choose to be paid in their regular bi-weekly paychecks 
or at the conclusion of the program or season. 

The Association reserves the right to bargain over the compensation of any new 
position requiring an academic stipend. 

N. National Board Certification 

To be eligible for reimbursement, teachers wishing to pursue National Board Certification 
must be employees of District 50 for at least two years prior to enrolling in a National Board 
Certification program. 

Teachers must submit proof of payment to be eligible for reimbursement. 

The District agrees to reimburse teachers $1,000 per year over the course of three years for 
the costs of obtaining National Board Certification. Teachers who withdraw from the program 
before completion must return all reimbursement to the District. Teachers who receive grant 
money or money from other similar sources are not eligible for reimbursement by the District. 

Teachers completing National Board Certification and receiving reimbursement from the 
District in the amount of $3,000 agree to remain as employees of District 50 for at least three 
full school years. Teachers who resign prior to their three-year commitment will make 
restitution to the District for all reimbursement received toward National Board Certification. 

Teachers who choose to receive graduate credit for their National Board Certification must 
do so through an accredited college/university. Teachers are eligible for tuition 
reimbursement for these credits according to the District's tuition reimbursement policy. 

Teachers earning National Board Certification will receive an annual stipend of $500.00, to be 
paid in two equal installments in December and May, as long as their National Board 
Certification is maintained and renewed. 

O. Worker's Compensation 

An employee’s absence from work due to a work-related injury for which the employee is 
entitled to benefits under workers’ compensation shall result in no loss of salary or 
accumulated sick leave. Insurance benefits shall be maintained under the same terms and 
conditions prior to the absence. The employee shall promptly remit to the Board the amounts 
equal to those received from worker's compensation or any policy of insurance toward which 
the Board has contributed any portion of the premium. During the period of an employee's 
absence from work due to work-related injury for which the employee is entitled to workers’ 
compensation, the employee shall not be entitled to sick leave, personal leave, or vacation. 
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P. Overtime Pay/Callback Pay — Educational Support Personnel Only 

Overtime pay at the rate of one and one-half (1.5) times the employee's regular hourly wage 
rate shall be paid for each hour of work actually performed by the employee in excess of forty 
(40) hours in the regular work week. Overtime must be preapproved by the Principal or 
Superintendent. Employees required to return to work after the completion of their regular 
shift assignment shall receive a minimum of two (2) hours call-back pay at their regular hourly 
wage rate, unless such call-back hours qualify for overtime compensation which shall be paid 

at the overtime rate. 

Q. Sunday and Holiday Work — Educational Support Personnel Only 

Employees who have worked at least forty (40) hours in a work week and are assigned to work 
on Sunday's or legal school holidays shall be compensated at two (2) times the employee’s 
regular hourly wage rate for hours worked on Sundays or legal school holidays. Paid holidays 
shall be considered days worked for purposes of calculation of the minimum 40 hours worked 

under this Section. 

1. Bilingual ESPs 

ESPs (other than Buildings & Grounds) proficient in English and Spanish as determined 
by the Administration through district assessment will receive a yearly stipend of $375 

paid in May of each year. 

2. Hourly Pay Differential 

a. Maintenance employees will receive hourly wage differentials when 
performing specialty duties, as set forth in Appendix D. 

b. Employees who perform duties outside of their regular assignments that 
qualify for hourly pay differential must notify the District's Human Resources 
Office within two (2) business days of performing such work. Failure to notify 
the HR Office may delay the extra pay corresponding to hourly pay differential. 

R. Longevity - Educational Support Personnel Only 

In addition, employees will receive an annual (paid in December) lump sum bonus for longevity 
based on years of service completed as of the July 1 prior to the December pay date, as 

follows*: 

Years of Service Amount of Bonus 

3-7 Years $350.00 

8-12 Years $450.00 

13-17 Years $550.00 

18-22 Years $650.00 

23 + Years $750.00 

The longevity bonus is prorated for those ESPs who do not work 12-month assignments in 
accordance with the length of their assignment. 
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S. Summer School — Teachers Only 

Certified teaching bargaining unit members will be paid at the rate of $35.00 per hour for 

teaching summer school or teaching Driver's’ Education during the school year, when teachers 

receive such an assignment. 
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ARTICLE XVIII 

TRS CREDITABLE EARNINGS LIMITATION 

No payment to any teacher or educational support personnel will result in any employer excess 

salary increase contribution or penalty to the Board, and if any such contribution or penalty is or 

may be assessed by TRS or IMRF against the Board, the Board may adjust the employee's salary 

or extra duty retroactively to avoid the contribution or penalty. Should this occur, the employee 

will be notified in writing of said adjustment. 

No teacher within four (4) years of TRS retirement eligibility shall receive an increase of more than 
six percent (6%) in TRS creditable earnings within any year of employment. The parties 
acknowledge and agree that in providing compensation under this Agreement, including the 

retirement bonus provisions, the District intends not to incur any financial penalty under the 

statutory and regulatory provisions applicable to the Illinois Teachers Retirement System (“TRS”) 

six percent (6%) cap on the end of career earnings. Teachers within five (5) years of TRS 
retirement eligibility shall not receive more than a six percent (6%) increase in TRS creditable 
earnings in any given year of employment. This provision applies to all creditable earnings 
considered by TRS to determine whether a District has exceeded the TRS six percent (6%) cap on 
creditable earnings. Notwithstanding any contrary or other provision of this Agreement (including, 
but not limited to, any salary schedule movement and extracurricular duty compensation), in the 
event a teacher’s, who is within four years of TRS retirement eligibility, TRS creditable earnings 
would increase by more than six percent (6%) in any given year of this Agreement, that teacher 
shall only receive a total creditable earnings increase of no more than six percent (6%). This 
provision shall apply to all teachers who are within four (4) years of TRS eligibility, regardless of 
whether the teacher is actually retiring or submitting notice of retirement. 
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ARTICLE XIX 

EFFECT OF AGREEMENT 

_ The terms and conditions set forth in this Agreement represent the full and complete 

understanding and commitment between the parties hereto. This Agreement may only be 

amended during its term by the parties’ mutual agreement in writing. 

. This Agreement and any subsequent changes shall be incorporated into the Board's rules and 

regulations and shall be a part of said rules and regulations for the duration of this Agreement. 

. Should any Article, Section or Clause of this Agreement be declared illegal by a court of 

competent jurisdiction, said Article, Section, or Clause, as the case may be, shall be 

automatically deleted from this Agreement to the extent that it violates the law. The remaining 

Articles, Sections, and Clauses shall remain in full force and effect for the duration of the 

Agreement if not affected by the deleted Article, Section, or Clause. 

. Duration — This agreement shall be in place for four (4) years through the 2025-2026 school 

year (until the day preceding the first teacher workday of the 2026-2027 school year). 

. The parties acknowledge that during the negotiations which resulted in this Agreement, each 

had the unlimited right and opportunity to make demands and proposals with respect to any 

subject or matter not removed by law from the area of collective bargaining, and that the 

understandings and agreements arrived at by the parties after the exercise of that right and 

opportunity are set forth in this Agreement. Therefore, the Board and the Association each 

agrees that the other shall be obligated to bargain collectively with respect to any subject or 

matter referred to, or covered in this Agreement. 

_ The Board will make available to the HEA President one copy of the 2022-2026 contract and 

one copy of the Board Policy Manual. 

Dated this___ ©*V_day of December, 2022 

BOARD OF EDUCATION, HARVARD EDUCATION ASSOCIATION, 

HARVARD COMMUNITY UNIT IEA/NEA 

SCHOOL DISTRICT 50 

Milind tlol 4 BPE 
President U President 
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APPENDIX A 

LANGUAGE FOR TEACHER SALARY INCREASES 

Teachers will receive the following salary increases during the term of this Agreement: 

2022-2023 School Year — 

Year 1: No % increase — will receive current salary amount. 
Years 2+: 4.5% increase on 2021-2022 salary amount 

2023-2024 School Year — 4.0% increase on 2022-2023 salary amount. 

2024-2025 School Year — 4.0% increase on 2023-2024 salary amount. 

2025-2026 School Year — 3.5% increase on 2024-2025 salary amount 

Teachers will receive the following amounts for attainment of educational credit (i.e., “lane 

movement’): 

  

BS 18 BS 36 MS MS 15 MS 30 MS 45 MS 60 EdD 

$800.00 | $800.00 | $1100.00 | $800.00 | $800.00 | $800.00 | $1350.00 | $2400.00 
  

                  
  

Lane movement will be granted before the annual salary percentage increases are applied. 

Following the 2022-2023 school year, newly hired teachers will receive the following base salary 

amounts during the term of this Agreement: 

2023-2024 School Year - $42,000.00 

2024-2025 School Year - $42,500.00 

2025-2026 School Year - $43,000.00 
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APPENDIX B 

CO-CURRICULAR CLASSIFICATIONS 

CODE 0* CODE 1 CODE 2 CODE 3 CODE 4 CODE 5 CODE 6 CODE 7 

High School High School | High School | High School High School High School High School 

Asst. 

Class Advisors | Asst. Cheer BB} Asst. Track | Volleyball Asst. Football | Head Volleyball} Head Football 

Asst. Band Asst. Cross - Asst. Head 

Director Asst. Cheer FB Country Wrestling | Asst. Basketball | Head Wrestling} Basketball 

Asst. 
Chess FFA Head Golf Softball Head Track Head Softball 

Production Head Asst. Head Cross- 

Link Crew Director Bowling Baseball Country Head Baseball 

Scholastic Bowl Pit Band Choral Asst. 

(V) Director Director (1) Soccer Head Soccer 

Scholastic Bowl Choral | Head Cheer 
(JV) Director (2) | -FB 

Spanish Student | Head Cheer- 

Club/FOCUS Council BB 

| Game Band 

AFS | Manger Director -1 

Band 

NHS Director-2 

| Tri-M | | | 
| Interact | 

Musical 

Accompanist 

| Set 

| Design/Construct 

Prod. 
| Choreographer | 

| Costume/Make-up | | 

Operation Click | 

| Fall Play | | | 

/ ArtClub | | 
Business 

Professionals of 

America 

| | Junior High Junior High | Junior High | Junior High Junior High Junior High 

| Junior High School School School | School | School School School 

Head 

NJHS Asst. Wrestling | Wrestling 

Asst. Track Head Track 

Yearbook (B&G) (B&G) 

Asst. Track Basketball 

Guitar Club | (B&G) (B&G)         
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Robotics 

| Team CraftED 
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(7th & 8th 
Student Council Grade) 

Volleyball 

-|(7th & 8th 
Grade) 

X-Country 

(B&G) 

Soccer 

Jazz Band   

| 
| 

| 
| 
| 

| 
|   

*Any adjustments to the co-curricular activities included within this table does not re-open this 
Agreement. Both Parties understand and agree that the activities included within this table are in 
effect at the time of agreement and may need to be adjusted or revised on an annual basis. 

Co-curricular stipend rates shall be increased by 1.5% for Year 1, 1.5% for Year 2, 2.0% for Year 3, 

and 2.0% for Year 4. 

Multiplier Matrix 

  

  

  

  

  

  

  

                
  

  

  

  

  

  

  

  

  

                  

Code 1 2 3 4 5 6 7 

Step 1 1 1.8 2.6 3.4 4.2 5 5.8 

2 1.15 1.95 2.75 3.6 4.4 5.25 6.05 

3 1.3 2.1 2.9 3.8 4.65 5.5 6.35 

4 1.45 2.25 3.05 4 4.9 5.75 6.65 

5 2.4 3.2 4.2 5.15 6 6.95 

6 8.35 4.4 5.4 6.3 7.25 

7 a0 4.6 5.65 6.6 7.5 

2022-2023 

1201.25 

STEP 1 2 3 4 5 6 7 

1 $1,201.25 $2,162.25]$3,123.25|$4,084.25|$5,045.25|$6,006.25|$6,967.25 

2 $1,381.44 $2,342.44|$3,303.44|$4,324.50|$5,285.50| $6,306.56] $7,267.56 

3 $1,561.63 §2,522.63|$3,483.63|$4,564.75|$5,585.81| $6,606.88] $7,627.94 

4 $1,741.81 $2,702.81|$3,663.81| $4,805.00] $5,886.13|$6,907.19|$7,988.31 

5 $2,883.00]$3,844.00|$5,045.25|$6,186.44| $7,207.50] $8,348.69 

6 $4,024.19]$5,285.50|$6,486.75|$7,567.88|$8, 709.06 

7 $4,204.38|$5,525.75| $6,787.06] $7,928.25] $9,009.38   
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2023-2024 
1219.27 

STEP 1 2 3 4 5 6 7 
1 $1,219.27] $2,194.691$3,170.10|$4,145.52|$5,120.93|$6,096.35|$7,071.77 
2 $1,402.16] $2,377.58|$3,352.99|$4,389.37|$5,364.79|$6,401.17|$7,376.58 
3 $1,585.05} $2,560.47|$3,535.88|$4,633.23|$5,669.61|$6,705.99| $7,742.36 
4 $1,767.94| §2,743.36|$3,718.77| $4,877.08] $5,974.42|$7,010.80|$8,108.15 
5 $2,926.25|$3,901.66|$5,120.93| $6,279.24|$7,315.62| $8,473.93 
6 $4,084.55|$5,364.79|$6,584.06|$7,681.40| $8,839.71 
7 $4,267.45|$5,608.64|$6,888.88| $8,047.18] $9,144.53 

2024-2025 

1243.66. 

STEP 1 2 3 4 5 6 7 
1 $1,243.66] $2,238.591$3,233.52|$4,228.44| $5,223.37|$6,218.30|$7,213.23 
2 $1,430.21] $2,425.14]$3,420.07|$4,477.18|$5,472.10|$6,529.22|$7,524.14 
3 $1,616.76| $2,611.69|$3,606.61|$4,725.91| $5,783.02|$6,840.13|$7,897.24 
4 $1,803.31| $2,798.24|$3,793.16| $4,974.64] $6,093.93|$7,151.05|$8,270.34 
5 $2,984.78|$3,979.71|$5,223.37|$6,404.85|$7,461.96| $8,643.44 
6 $4,166.26|$5,472.10|$6,715.76| $7,835.06] $9,016.54 
7 $4,352.81/$5,720.84|$7,026.68| $8,208.16] $9,327.45 

2025-2026 

1268.53, 
STEP 1 2 3 4 5 6 7 

1 $1,268.53| $2,283.35|$3,298.18)$4,313.00|$5,327.83|$6,342.65|$7,357.47 
2 $1,458.81| $2,473.631$3,488.46|$4,566.71|$5,581.53|$6,659.78| $7,674.61 
3 $1,649.09] $2,663.91|$3,678.74)$4,820.41| $5,898.66|$6,976.92|$8,055.17 
4 $1,839.37| $2,854.19]$3,869.02|$5,074.12|$6,215.80|$7,294.05| $8,435.72 
5 $3,044.47|$4,059.30|$5,327.83|$6,532.93|$7,611.18| $8,816.28 
6 $4,249.58) $5,581.53] $6,850.06|$7,991.74|$9,196.84 
7 $4,439.86|$5,835.24|$7,167.19|$8,372.30|$9,513.98                 
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APPENDIX C 

EDUCATIONAL SUPPORT PERSONNEL WAGES 

Starting Hourly Wages for Each Educational Support Personnel (ESP) Classification 
  

2022- 2023- 2024- | 2025- 
2023 2024 2025 2026 

  

  

Non-Instructional Associates $15.00 | $15.60 | $16.22 | $16.87 
(Lunch Recess; Parent Community Liaisons, REACH 

Associates) 

Instructional Associates $15.50 | $16.12 | $16.76 | $17.45 
(SPED, 1-on-1, Health 1-on-1, Bilingual, Classroom, 

Parent Educator, Library) 

  

Secretary/Clerical $15.50 | $16.12 | $16.76 | $17.45 
(9-month Secretary, 11-month Secretary, 12-month 
Secretary, Athletic Dept. Secretary, Guidance Office 
Secretary, Translators) 

  

  

  

  

  

  

              
Technology $20.00 | $20.80 | $21.63 | $22.50 
(Technician, Help Desk) 

CNA $16.00 | $16.64 | $17.30 | $18.00 
LPN $18.25 | $18.98 | $19.74 | $20.53 
Registered Nurse $28.25 | $29.38 | $30.56 | $31.78 
BSN $30.50 | $31.72 | $32.99 | $34.31 
Custodial $15.50 | $16.12 | $16.76 | $17.45 
Maintenance $20.00 | $20.80 | $21.63 | $22.50 
  

For the 2022-2023 school year, all ESPs shall receive a 6.0% increase to their hourly wage rate 

from the 2021-2022 school year. Any ESP who in Year 1 of the Agreement does not reach the 

starting 2022-2023 hourly wage rate with a 6.0% increase shall receive an additional increase 

to reach that starting hourly wage rate for Year 1. 

For the 2023-2024 school year, Non-Instructional Associates, Instructional Associates, 

Secretary/Clerical, Technology, and Buildings and Grounds ESPs shall receive a 4.55% 

increase to their hourly wage from the 2022-2023 school year. Health Services ESPs shall 

receive a 5.0% increase to their hourly wage from the 2022-2023 school year. 

For the 2024-2025 school year, Non-Instructional Associates, Instructional Associates, 

Secretary/Clerical, Technology, and Buildings and Grounds ESPs shall receive a 4.50% 

increase to their hourly wage from the 2022-2023 school year. Health Services ESPs shall 

receive a 5.0% increase to their hourly wage from the 2022-2024 school year. 

For the 2025-2026 school year, all ESPs shall receive a 4.50% increase to their hourly wage 

from the 2024-2025 school year. 
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APPENDIX D 

HOURLY PAY DIFFERENTIALS (ESPS) 

  

  

  

  

  

          

Night Custodians Hourly $0.50 

Night Shift Lead Custodians Hourly $1.00 

High School Night Shift Lead Hourly $2.00 

Lead Day Custodians Hourly $0.50 

Maintenance Supervisor Hourly $2.00 

Personal Hygiene* Hourly $1.50 
  

*All education support personnel (ESPs) who regularly assist any student(s) with diapering and/or 

toileting needs shall receive a $1.50 per hour pay differential. In the event such ESP is absent 
and if no substitute is available, the building administrator will ask for volunteers to substitute. If 
there are no volunteers, the least senior ESP within the building will be assigned as the substitute. 
In the event that ESPs who do not regularly perform such work substitute, such ESPs shall also 
receive a $1.50 per hour pay differential for the period of time they assist as a substitute for a 

student with diapering and/or toileting needs. 
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APPENDIX E: STIPENDS 

  

  

  

  

  

  

  

  

  

Description Calculation Method Amount 

$2,900.00 (22-23) 

a : $2,950.00 (23-24) 
HS Division Chairs School Year $3,000.00 (24-25) 

$3,000.00 (25-26) 

$1,900.00 (22-23) 

$1,950.00 (23-24) 
Team Leaders School Year $2,000.00 (24-25) 

$2,000.00 (25-26) 

Mentor School Year $600.00 

Dual Credit Teacher Per Semester $200.00 

Homebound Tutor hourly $35.00 

Summer school teacher hourly $35.00 

Behind the Wheel Driver's Ed hourly $35.00 

Curriculum Writing hourly $30.00 

Internal Subbing hourly $30.00 

  

  

  

  

  

            
Calculation Amount for Calculation 

Co-Curricular Method for Method for Amount for ESPs 
Teachers 

Teachers ESPs 

HS Dance Chaperone - limit to 12 

chaperones per dance and 2 dances event $60.00 Hourly Regular Hourly Rate 

per school year 

JH Dance Chaperone - limit to 12 

chaperones per dance and 2 dances event $50.00 Hourly Regular Hourly Rate 

per school year 

Scholastic Bowl Moderator event $65.00 Hourly Regular Hourly Rate 

Table workers - HS event $60.00 Hourly Regular Hourly Rate 

Table Workers - JHS event $45.00 Hourly Regular Hourly Rate 
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Ticket Taker - HS event $50.00 Hourly Regular Hourly Rate 

  

Ticket Taker - JHS event $30.00 Hourly Regular Hourly Rate 

  

  HS and JHS Track (14 max per home 
meet) event $40.00 Hourly Regular Hourly Rate           
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APPENDIX F: New Hire Teacher Placement 

Placement of new teachers will include adding to the base salary 

$850.00 for each year of prior teaching experience up to ten (10) years. 

  

2022-2023 & 2023-2024 
  

  

  

  

  

  

  

  

  

  

  

  

    
  

  

  

  

  

  

  

  

  

  

  

  

  

      

Years of 
Experience BS BS +18 BS +36 MS MS +15 MS +30 MS + 45 MS + 60 Ed.D 

0 $42,000.00 | $42,800.00 | $43,600.00 | $44,700.00 | $45,500.00 | $46,300.00 | $47,100.00 | $48,450.00 | $50,850.00 

1 $42,850.00 | $43,650.00 | $44,450.00 | $45,550.00 | $46,350.00 | $47,150.00 | $47,950.00 | $49,300.00 | $51,700.00 

2 $43,700.00 | $44,500.00 | $45,300.00 | $46,400.00 | $47,200.00 | $48,000.00 | $48,800.00 | $50,150.00 | $52,550.00 

3 $44,550.00 | $45,350.00 | $46,150.00 | $47,250.00 | $48,050.00 | $48,850.00 | $49,650.00 | $51,000.00 | $53,400.00 

4 $45,400.00 | $46,200.00 | $47,000.00 | $48,100.00 | $48,900.00 | $49,700.00 | $50,500.00 | $51,850.00 | $54,250.00 

5 $46,250.00 | $47,050.00 | $47,850.00 | $48,950.00 | $49,750.00 | $50,550.00 | $51,350.00 | $52,700.00 | $55,100.00 

6 $47,100.00 | $47,900.00 | $48,700.00 | $49,800.00 | $50,600.00 | $51,400.00 | $52,200.00 | $53,550.00 | $55,950.00 

7 $47,950.00 | $48,750.00 | $49,550.00 | $50,650.00 | $51,450.00 | $52,250.00 | $53,050.00 | $54,400.00 | $56,800.00 

8 $48,800.00 | $49,600.00 | $50,400.00 | $51,500.00 | $52,300.00 | $53,100.00 | $53,900.00 | $55,250.00 | $57,650.00 

9 $49,650.00 | $50,450.00} $51,250.00 | $52,350.00 | $53,150.00 | $53,950.00 | $54,750.00 | $56,100.00 | $58,500.00 

10 $50,500.00 | $51,300.00 | $52,100.00 | $53,200.00 | $54,000.00 | $54,800.00 | $55,600.00 | $56,950.00 | $59,350.00 

2024-2025 

Years of 
Experience BS BS +18 BS +36 MS MS +15 MS +30 MS +45 MS + 60 Ed.D 

0 $42,500.00 | $43,300.00 | $44,100.00 | $45,200.00 | $46,000.00 | $46,800.00 | $47,600.00 | $48,950.00 | $51,350.00 

1 $43,350.00 | $44,150.00] $44,950.00 | $46,050.00 | $46,850.00 | $47,650.00 | $48,450.00 | $49,800.00 | $52,200.00 

2 $44,200.00 | $45,000.00 | $45,800.00 | $46,900.00 | $47,700.00 | $48,500.00 | $49,300.00 | $50,650.00 | $53,050.00 

3 $45,050.00 | $45,850.00 | $46,650.00 | $47,750.00 | $48,550.00 | $49,350.00 | $50,150.00 | $51,500.00 | $53,900.00 

4 $45,900.00 | $46,700.00 | $47,500.00 | $48,600.00 | $49,400.00 | $50,200.00 | $51,000.00 | $52,350.00 | $54,750.00 

5 $46,750.00 | $47,550.00 | $48,350.00 | $49,450.00 | $50,250.00 | $51,050.00 | $51,850.00 | $53,200.00 | $55,600.00 

6 $47,600.00 | $48,400.00 | $49,200.00 | $50,300.00 | $51,100.00 | $51,900.00 | $52,700.00 | $54,050.00 | $56,450.00 

7 $48,450.00 | $49,250.00 | $50,050.00 | $51,150.00 | $51,950.00 | $52,750.00 | $53,550.00 | $54,900.00 | $57,300.00 

8 $49,300.00 | $50,100.00 | $50,900.00 | $52,000.00 | $52,800.00 | $53,600.00 | $54,400.00 | $55,750.00 | $58,150.00 

9 $50,150.00 | $50,950.00 | $51,750.00 | $52,850.00 | $53,650.00 | $54,450.00 | $55,250.00 | $56,600.00 | $59,000.00 

10 $51,000.00 | $51,800.00 | $52,600.00 | $53,700.00 | $54,500.00 | $55,300.00 | $56,100.00 | $57,450.00 | $59,850.00 

|                 
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2025-2026 

Years of 
Experience BS BS +18 BS +36 MS MS +15 MS +30 MS + 45 MS + 60 Ed.D 

0 $43,000.00 | $43,800.00 | $44,600.00 | $45,700.00 | $46,500.00 | $47,300.00 $48,100.00 | $49,450.00 | $51,850.00 

1 $43,850.00 | $44,650.00} $45,450.00 | $46,550.00 | $47,350.00 | $48,150.00 | $48,950.00 $50,300.00 | $52,700.00 

2 $44,700.00 | $45,500.00 | $46,300.00 | $47,400.00 | $48,200.00 | $49,000.00 $49,800.00 | $51,150.00 | $53,550.00 

3 $45,550.00 | $46,350.00} $47,150.00 | $48,250.00 | $49,050.00 | $49,850.00 | $50,650.00 $52,000.00 | $54,400.00 

4 $46,400.00 | $47,200.00 | $48,000.00 | $49,100.00 | $49,900.00 | $50,700.00 $51,500.00 | $52,850.00 | $55,250.00 

5 $47,250.00 | $48,050.00} $48,850.00 | $49,950.00 | $50,750.00 | $51,550.00 | $52,350.00 $53,700.00 | $56,100.00 

6 $48,100.00 | $48,900.00 | $49,700.00 | $50,800.00 | $51,600.00 | $52,400.00 $53,200.00 | $54,550.00 | $56,950.00 

7 $48,950.00 | $49,750.00 | $50,550.00 | $51,650.00 | $52,450.00 | $53,250.00 $54,050.00 | $55,400.00 | $57,800.00 

8 $49,800.00 | $50,600.00 | $51,400.00 | $52,500.00 | $53,300.00 | $54,100.00 $54,900.00 | $56,250.00 | $58,650.00 

9 $50,650.00 | $51,450.00 | $52,250.00 | $53,350.00 | $54,150.00 | $54,950.00 $55,750.00 | $57,100.00 | $59,500.00 

10 $51,500.00 | $52,300.00 | $53,100.00 | $54,200.00 | $55,000.00 | $55,800.00 $56,600.00 | $57,950.00 | $60,350.00 
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